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RESTATED EMPLOYEES BEN-EFIT 
AGREEMENT AND TRUST 

F-OR THE NATIONAL ELECTRICAL BENEFIT FUND 

WHEREAS, the Intern!l-tional Broth~rb,_ood 9f E~ectri..:al 
Workerl>.and the National Ele€trical Contractors Ass9ciation, Inc: 
(the ''Parti~~") originally entered_ in_to the Employees· Benefit 
Agreement ("Agreement") on Septetnho::r3, 1946, fort be purpose 
of providing re~ment and 1elated benefits to · employees m. the 
el~tncal contracting mdu.~try and. employees in other .branches 
of the dectn..:al industry; >1nd · 

· WHEREAS, theA,greement has bee)l ~mended several times 
. smce xt wac; onginally ente1ed mto and the Parties hereby de~ir.e 
to f:uither iWl~nd tt ~d to restate tt; and 

WHEREAS, amo~ other matters, the present r~tatement 
and amendm~at shall re\fi~e the nam~ of the Agreement to be the 
''Rerstated Employ~es Benefit Agteem£mt aud Trust,'' in. order to 
reflect the fact tbat .th~ Agreemenfha~ embodied. and.will con­
tuiue to e~body, not oJ1ly the Parties· collective b~gaining agree­
ment, but also. the_ ba~i.c agreemf,llt and qeclaratiun of trust for 
the Nationl!l Electriclll Be~fit Fund; and 

- . ~REAS, the Parties .recognize that while the program of 
benefits:payable from th~ National Elecllical Benefit Fund (the 
''NEBF") lia;s betetofore been set forth m Arttcle ill-B and A ppen­

-du A pf the Agreement hereafter, by this restatement and fur­
ther ~.endnient to _the Ag1e.ement, such benefits, while continu­
ing t6 be pwd by the NEBF, shall be set forth m a separate plan 
document entitle:::d the "Plan of Benefits for tbe NEB f." 

NOW, THEREFORE, in consideration of the premises and 
mutual cove11ants and agreements herein contained, it 1s hereby 
agree-d as follows; 

PART I 
COLLEC:TIVE BARGAINING AGREEMENT 

The Partx~ agree as follows: 

Pr.:oyisjon 1. The International Brotherhood of Electncal 
Worker.~ and the National Electrical Contractors Association. Inc. 
have been and shall continue as plan sp.onsors of the NBBF and 
shall e_(tecute this Relitated ~mployees Benefit Agreement and 
Tru~t fot the NEBF. 

. ·. - . . 

Piovision 2. This Agreement, including the collective bar­
gaming a$l·eement provisions._ became effective on October 1, 
1946, and ba8 continued in effect thereafter on a calendar year 
bast!;. This Pa1tl, constituting the Parties' collective bargaining 
agteement, shall continue in ~ffeet from ·year to year hereafter 
tromJanua.cy 1 tQ December 31 in each consecutive year, except 
as amended or temiinated as provided below. 

Provision 3. All collective bargaining agreements or oth¢f 
agreement~ covering construction employees entered into by the 
Brother.hood, or by any of its Local Unions, with Electrical Con­
tr~ct9rs (as su..:h terms aiedefinedmSections 1.5, 1.13, ltild 1.10, 
re~pectivelyJ. shall, cousu;tent with applicable law, tequire such 
Electncal Contractors to make contnimnons to the NEBF and to 
recognize. and bind themselv~s to this Agreement. 

ProVision 4. Each Covered Employer (as defined in Section 
1.8) .sh!iU .contribute. an amount equhl to 3% of the gross labor 
pay toll pilld to, or acc~ed by, each Covered Employee (as defined_ 
in Seen on L 7) as fully set fOrth in Part ll Of this Agreement. 

Provision 5~ The provisions of this Part I shall be subj<lC! 
solely to the joint interpretation of the Partie$. 

Pl'ovision 6. 

(a) The p1:ovisions of this Part! shall be subjeet tci revi­
- l>ion ot BIJlendment.solely b.y the Parties. Either 

pBl.:ty desiring to revise or ·amen4 the provisions in· 
- this Part I shall notify the other in writing at lea11t 

ninety (90) <Jays prior to Januaiy 1 of any year. The 
nature of the revision or _amendment shhll be spec­
itied in the noti~e. ·The provxstons m tlns Part I 
may be revised or am~omded at any time by mutual 
con11~nt of the Parties . 

·(b) This Part! shall be subject to t~tion solely by 
the Partjes. Either Party desiring to terminate this 
Part I shall notify ·the other i~ writing at least mne­
ty (90) days prior to January 1 of any year. This 

. -Part I may he tenninated at any time by mutual con­
sent of the Parties. This Pmt I shall terminate if 
the NEBF is tetminated uuder Article 7 o( Part ll · 
of this Agreement. 

PAR:r II 
AGREEMENT AND DECLARATION OF TRUST 

The Parties. as twstors, agree as follows: 

ARTICLE-1. DEFINITIONS 

-The followiltg capttalized ~erms when used he~. em, if not oth­
erwise defined. shall. have the following meail.lDgs: 

Section 1.1 Act. "Act'; means the Employee Retirement 
Income Secunty Act of 1914, any amendments as may from time 
to time be made and auy lawful regulations ptomulgll.ted pursuant 
to the jnuifisxons of the Act. 

Section 1.2 Alm!CJ1lent. "Agreement" means the Employ­
ee.~ Benefit Agteenient, m}l:ia-lly ~ntered into by the P~~ on 
September '3, 1946, a~; it has been amended, including the amend­
ments and restatetnent effectuated by this mstrUment, and includ­
ing all amendrnr.nts and modifications. as may froiD orne to tlme 
be mad~ hereafter. 

Section 1.3 Association. "Assoeiation" meims the Nation­
al Electrical Conn actors Association. Inc. 

Section 1.4 Beneficiary; "Beneficiary" means a person other 
than a Participant who xs or may become entitled to a ben~:(it from 
the NEBF under the terms of the Plan. ' 

Section 1.5 Brotherhood. "Brotherhood" means the Inter-
national Brotherhood of Electrical Workers. ·. 

Section 1.6 Code. "Code" means the Internal Revenue Code · 
of 1986, as amended. 

Section 1.7 .Col<ered Emplnyee. "Covered Employee;' me~ 
any employe~ ofa Covered Employer with respect to wholll the · 
Covered Employer is obligated ..:qnsistent with this Agreement 
to make contributions to the NEBF. . 

Section 1.8 Covered Empioyer. ·:covered Employer" 
meiUls: -

1.8.1 An employer who is a member of, or whci is represent-
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ed in c;ollective bargainiJ;lg by, the Association or one 
of its Local Chapters und who is bound by a collective 
bargaining agreement with the Brotherhood or a Local 
Uniori which provide:s for the making of p~y.ments to 
the NEBF with respect to any Covered Employee. 

1.8.2 An employer who is not a member of, nor represent­
ed in collective bargaining by, the Association or one 
of its Local Chapters, but who has executed. ba!. assent­
ed to, or is bounQ. by a collective bargaining agreement 
with the Brotberhoud or a Local Union providmg tor 
the n;1aking ofpayments to tne NEBF with respect to 

· ~y Covetid Employ.ee. 

L8.3 Such other employer to which the Trustees inay extend 
the coverage of this Agreement upon such tC'\rms and 
conditions consistent with this Agreement as the 
Ttustees shall detc.tmine, provided such emplqyer 
agtees in writing to conform to the terms and condi­
tlons of this Agreement and $Uch other tenns and con­
ditions as determined by the Truste~s. 

1.8.4 Ail employer who does not meet the requirement!! of 
~e detmition of"Co·vered Employer" a.c: stated in Sec­
tions L8.1, 1.8.2, otl.8.3, but who is or will be rollk­
ing paj.ruents or contributions to the NEBF under any 
law, ordiiicmce. or agreement appltcable to or govern­
ing a State ot: Temtory or any polittcal subdiVt:non ot 
mumctpal corporation thereof, provided that the Broth­
erhood. 01 Locill Union enJoys the highest avatlable 
form of recogniuon for the employees it reptest:nts 
and that the Trustees accept such partidp11tion upon 
such terms and l;llndttions as the Trustee~ shall detet­
mm~. 

Section1.9 Cov~redEmployment. "Cove~EmploymMt" 
means employment'J)y a Coveted Emplo}ee for which a Covet·ed 
Emplo,yet is ooligated consxstent with this A~eement to. con­
tribute tu the NEB F. . · 

Section 1.10 Electrical Contractor. "'Electrical Contta(;­
tpr'" means iu.y individual or form of organiza.ttort whose busi­
ness ill the erecting. in~;talling, <!lt~ling, .repruring, servtcing, or 
man~tairung of electrical winng deviCes, appliances, or equipment. 
including the purcha!!mg from suppliers and the selling of man-
Ufactured patt!. and products. · 

Section 1.11 Fedei;al Tax Law. "Fedetal Tall Law" means 
the Code, Treasury Regulations, and such other adml:tlli;trattve or 
-judicial rulings, uotices, or other published guidance intetprelirtg 
the Code or Treasury Regulation!>. 

Sectiou 1;12 Local Chapter. "Local Chapter" means imy 
l(Jcal association or group affiliated with the Association as a 
chapter. 

Section 1.13 Local Union. "Local Union" means any local 
union affiliated with the Brotherhood. · 

Section 1.14 National Board or National Employees Ben­
efit Board. 'N11tional :Soard" or "National Empl6yees Benefit 
Board'" means the Nanonal Einployees Benefit Board as· d~sig- ·· 
nated in thls Agreement, with Brotherhood-appointed members 
sometunes hereafter referred to as "Brotherhood Members," A~so­
ciation-app.omted mem~rs sometiril~s . hereafter referred to ·as 
"Association Members," or otherWise, as the C!!Se may pe (includ­
ing ' 'National Board Members" or "Members"). 

2 
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Section 1.15 National Board Co-cbirlrmen. "National Board 
Co-chairmen'' or ''Co-cha!tmen'' means the persons designated 
in this Agreement to serve as Co~chairmen of the National 
Employees Benefit Board. 

. Section 1.16 National Electrical Benefit Fund. ''National 
Electrical Btnefit Fund'' means tlie employee benefit plan that is 
governed by this Agreement' and comprises the entire trust estate 
governed by tht!. Agreement as it may, from time- to time, be con­
Stituted, including, but not limired to all funds received in the form 
Of contrtbuhons, togethet wtth all ~on tracts (mcluding divtdends. 
mteres.t. refunds, and other l>'UIDS payable to the Trustees on account 
of 8Uch contracts), all investments m!lde and held by the Trustees, 
all income, increments, eanungs and profits therefrom, and any 
and all other property or funds received and held by the Trustees 
by reason of then acceptance of this Agreement. 

Section 1.17 MEJtt. "NEBF'' means the National Electrical 
Benefit Fund as defined herem. · 

Section 1.18 Participant. "Participant" mt:ans any person 
.1·ece1vmg a pl'\nston benefit from the NEBF, any person ·who has 
completed the requirements for a vested benefit from the NEBF, 
any person. with credited service in the NEBF who has not lost 
all such credited servt~e through a break in service, and any Cov­
ered Employee. 

Section 1.19 Party or Parties. "Party" or "Parties" means 
the B~therhood and/or the A8~ociation, 8'> the case may I:Je. 

Section 1.20 ID.!m. "Plan" means the "Plan of Benefits for 
the NEBF," a~ provirled in Section 3.13.2; mc:luding all amend­
ment~ and mc.diilcations as may from time to tlme be made here­
after. 

Section 1.21 Restated Employees Benefit Agreement or 
Restated Agreement: "Restated Emplo}'ees Benefit Agreement" 
or ''Restated Agt"eemerit" means the Agreement. as amended and 
restated heretn, and including all amendments and moJifications 
as may from tune to time b~ made hereafter. 

Section 1.22 Trust: "Trust" means the trust estate of the 
NEBF as provioed in thts Agreement . 

Section 1.23 Trustees. "'Trustees" means the Tmstees des­
ignated in this Agreement. 

ARTICLE 2. TRUST PROVISIONS OF THE 
NATIONAL ELECTRICAL 
BENEFIT FUND 

Section 2.1 Crtmtion and Fnmose. The trust estate for the 
NEBF was created and is contmuing, as set fot1h herein, for the 
purpose of the NEBF providing such benefit8 as now are, or here­

. after may be, auth01ized or permitted by law for Participants and 
theit Beneficiarie~ and in accordance with the provisions herei~ 
set forth and in the Plan · 

J 
·l 

·' 
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Section 2.2 Conformance to Law. The NEBF will conform I 

. to the applicable requiJ:ements of the Labor-Management Rela- .. I 
ti9ns Act of 1947, as amendc;d {:known as the Taft-Hartley Act), 
and qualify as an ''exempt trust'' pursuant to Section 501(a) and 

. omer pertinent provisions of the Code. . 
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Section 2.3 Situs of the NEBF. The situs of the NEBF' s 
principal office and its trust estate shall, so long as such location 
is feasible, be the Distnc~ of Columbia. The location of the admin­
istrative offit:es of the NEBF shall, so long ail such location is fea­
sible, be the State of Maryland. 

ARTICLE 3. NATIONAL EMPLOYEES BENEFIT 
BOARD 

Section 3.i Creation and Pua:pose. A National Employees 
BenefitB oard has been established by the Parties for the pmposes 
set forth herein. 

Sectioi13.2 Number. Appointment. .and Term~ The Nation­
al Roatd shall consist of not less than eighteen (18) National 
Board Member!'> equally div1ded betw.eenMembers appointed by 
the Brotherhood and Members appointed by the ASsociation: The 
National Board Members shall sim•e without compensatlon or 
allowance.~ and at the will of tbe Party appoint_ing them, but they 
shall be retmhursed by the NEBF for all reasonable imd nece~­
sary expenses pwperly aud actually incurred by them in connec­
tion with the perf911IJance ofthcn~ official duties. National Board 
Members <iliall serve for such tenns as their appomting Party may 
dP.Cidc, Vacanc)' for any cause shall be filled by the respective 
appOintiJig J;larty. , 

Section 3.3 Resignation and Removal. A National Board 
Membet may resign ::tnd to the fullest extent allowed by applic­
able law becomeandremain fully di!>chmged front all fUrther duty 
or respon!slbtlity hereunder 1lpon givmg at least thirty {30) days' 
notk~ m writing to the National Bomd Co-charrmen {as identi· 
noo m Section 3, 7) and to the Party by whow he was appointed, 
or such shorter notice as the appointing Party may accept a.~ suf-

. ficient. in which noti~:e shall be stated~ date on which such reS" 
-xgnat.10u shall takt:: effect; and such resignatiou shall take ~tfect 
oi1 tht> dat.e spectfted in the nottce unless a ~uecessor Nation<~.l 
Board Member -~hall ha\Te been appointed at an earlier date, in 

. which e\Tent such restgnation shall take effect immediately upon 
the appm,nmient of 8Uch succes~or National Board Member. A 
National Board Member may be remo"c:d by the appropnate 
appomting Party. 

Section 3.4 Successor National Board Members and 
Appointment. If any National lh.oard Member sl:lall dte, become 
inc.apable o{acting he:r:eimder, u~8tgll, or b.:- removed, a !>ucces­
sor Nattoual B Oi:IId Member shall be destgnated by the approprt~ 
ate appomting Party It is the mtentlon heteof that there shall, at 
all times, be an equal number of Members appointed by the Broth­
erbQod· and ~mbers appomted by the A!.1iociation. If either 
Patty refuse.~ to designate one or lll.Ore nece.ssary successor Nation­
al Boanl, Members within a J.easonable period of time, either Co­
ch:nnnan may: petition the ·semor JUdge on duty_ of the District 
Court of the Urn ted StatP.s for the District of Columbia to appoint 
appropriate and necessary successor National Board Members. 

Section 3.5 Limitation of Liability of National BoardMem­
~- No National Board M:embe1 shall be liable or respun~ible 
foi his QWn acts or oirus8ions, except as otherwise provided for 
by the Act or by other applicable law. No National Board Mem­
ber shall be liable or responsible for the acts or omissions of any 
other Nati.Qnal Board Member or of a Trustee, except.as 9ther-

. wise ptovtded for by the .\.ct or by other applicable law. No 
National Board Member shall be liable for tbe act~ or omissions 
of any empl~yee, mvestment m:anager, attorney, agent or assis­
tant employed by tlleNEBF, except as otherwi!.e provided for by 
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the Act or by other applicable law. No National Board Member 
shall in any way be liab1e or responsible for acts or omissions in 
the administration. of the NEBF prior to the date of becoming a 
National Board Member. No National Board Member shall in 
any way be Ilable or responsible for acts or omissiOns in the 
administration of the NEBF subsequent to tbe date of theN ation~ 
al Board Member's resignation or removal from the National 
Board. 

Section 3.6 Indemnification. ,To the fullest extent permit­
ted by the Act or applicable law. the National Board Members 
shall be indemnified by the NEBF as provided in any ..:ontract, 
agreement or policy duly. executed or adopted pmsuant to this 
Agreement 

Section 3. 7 National Board Officers. The Trustees appoint­
ed by the respective Parttes, who shall also serve on the Nation­
al Board, shall sen•e as Co-ch~irmen ofthe National Board. Each 
Co"chairman shall have the light to appoint an altemate to act for 
him at any meehng of the National Board. The Secretary of the 
Tmstr.es (as identified m Section4.8), or such other person as the 
Secretary may designate, shall keep minutes and ~~cords of all 
meetmg:., prot:eedings and acts of the National Board, which shall 
be Oil file at the business address of each Co-cbiurman. 

Section 3.8 Power to Act in Case of vacancy. No vacan~ 
cy or vacanctes on thr. National Board shall impaii the power of 
the remaining National Board Members to act in the manner p.::o­
Vidt'd by this Agreement. 

Section 3.9 National Board Meetings. An annual meeting 
of theN ational Board shall be held within the first s1x (6) months 
ot each calendar y~ar on such date and at such place as the Co­
chairmen may decide. Spectal meetings may be called by the Co­
chaimien at any tlme on fifteen (15) day!l' nonce mailed to each 
N~tionall:lvmd Member. A meeting of the National Boiiid may 
be held at any time without notice if all the Nattonal Board Mem­
bers consent in writing . 

Section 3.10 Attendance at Meetings and Minutes. All 
official meetings of the National Board shatl be attended only by 
the National Boatd Membe1s and such other pe1sons liS may be 
designated Ul invited by the Parties, the National Board, or the 
Trustees. and as maybe otherwise required by law. Wntten min­
utes, which need not be verbatim, shall be kept. Such minutes 
Shall be approved by the National Board at Its next meeting. 

Sectioi13,11 Quorum. Yotin~ and Action without Meet~ 
ing. . 

3;ll.l At least seven (7) Association Members and seven (7) 
Brotherhood Members of the National Bom"d pre~ent 
in person at any meeting of the National Board shall 
constitute a quOrum for the transaction of business. If 
at any meeting the number of Association Members 
an!f Brotherhood Members shall be unequal, then the 
group of National Board Members lesser in number 
shall be entitled to cast the same number of votes as 
the other gtoup of National Boiud Members. If such 
Members shall be unable to ilgret< as to the manner in 
which such additional \Tote or votes shall be cast, then 
action on the matter under consideration shall bepost­
ponedand resolved by mail vote (as provided in Sec­
tion 3.11.3), cast within thirty (30) days of the meet­
ing. 

3.11.2 Any action taken by the National Board Members, 



except a5 herein otherwise pl'Ovided, shall be by affir­
mative vote of a majority of the votes cast at a meet­
ing. . The National Board Members must cast their 
votes in per!lon, except ns proyided herein. 

3.11.3 Action may be taken without any meeting only if all 
of the National Board Members agree in writmg that 
a meeting is not requited, if a mail "ote Wlder Section 
3.11.1 m Section 3.12.2 is needed. 01 if the National 
Board is acting oh the adoption of tbe Plan as provid­
ed under Section 3.13 .2. In any such event, actlon. on 
any proposition ~hall reqlll.re ~he affinnattve wlitten 
vote of at le!llit a maJority of the total Members of the 
National Board.- Such written vote ~haU be mailed to 
the NEBF's administrative off1ce~ and the Co-chait­
men shall pr<lpare a ~pectal written rep01t reflecting 
the xesult~ of any such vote. 

Section 3.12 Manner of Acting in the Event of Deadlock. 

3.12.1 A deadlock shall be deemed to exist whenever a pro­
posal. motion or resolution made or proposed by any 
one of the National Boa.rd Members, witliin the scope 
of the National Boacd' .> authoncy as set forth herein, 
results in a he. vote and the maker of the p •. uposal, 
monon ot w.~o!utlon notifies the remaming National 
Board Members lll writing tha! a deadlock extsts. · 

3.12;2 In the e~ent of such nonce of a deadlock, the Co-chair­
men shall reduce the p10po;:al, motion or resolution to 
wliting: and call fo1 a matl vote within thirty (30) days 
of the notice of the deadlock Such mail vote shall be 
governed by Section 3.11. 1 

3.12 .. 3 In the event s11ch deadlock continues afier the com­
pietion of the mail vot~, the Co-chairmen shall meet 
withm thirty (~0) days after the complet:J.On ofthe mail 
vote fl:lr the puqiose ot agreemg upon an impartil!l 
urnp'u:e to break such dtoadlo~;k by dc:ciding the dispute 
in question. In the event of the inubilicy of the Co­
cbaomen to ag~ee upon the selection or the procedure 
for selecbon of an Impartial umptre. then. on the peti­
tion of either Co-chairman, the lientor judge on duty 
of the Distlict Court uf thl" United Sta~es for the Dis­
tnct of Columbia shall appoint an tmpartial umpxre. 
The impartial umpire shall immediately proceed to 
hear the dtspute betWeen the Na!:!on~ Board Members 
and decide such dispute, and the deeisiou and aw&d 
of the umptre shall be final and bxnding upon the 
National Board. The reasonable compensatiol} of the 
umpire and costs and expenses (including, without lim­
itation, attorneys' and reporter fees) incidental to any 
proceedmgs instituted to b~ a deadlo9kshall be paid 
b}' theNEBF. . 

3.12.4 Any impartial umpire se~ected or designate.d to break 
a dea.dlock shaU be required to enter his decision with~ 
in a reasonable time fixed by the Co-chairmen. The 
scope of any such pro~ding before such impartial 
umpire shall be limited to the provisions of Article 3 
of this Agreement. The impattlal umpire shall have 
no jurisdiction or authonty to chang~. or modify the 
provisions of tins· Agreemen·t or to decide any issue 
8lising undet or involvmg any Article other than this 
Article 3 of this Agreement, nur shali any deciSion con­
flict or be inc?nsisrent with the Act or applicable Jaw. 
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Section 3.13 Powers and Duties of National Board. 

3.13.1 The National Board when it meets annullliy, as pro­
vided in Seotion 3.9, shall review the ~F's opera~ 
tions and administration and shall review the adinin-' 
istration of the Plan. At this ~nual meeting, the 
National Board ·shall also he81 and review a repo~;t 
from the Trustees. 

3.13.2 The National Board shall adop.t a "Flan ofBenefits for 
the NEBF" to be effective as of January 1, 1993 for 
the governance of the payment of retirem.ent pen:sion 
benefits, permanent disability pension benefit&, and 
related benefits. Such adoption shall be by mail. vote 
as provided in Section 3.11.3. Such Plan shall be a 
plan qualified under the Code, and shall contwue as a 
qualified plan, so as to ensure thiltthe Covered EmJ?loy- . 
ers' contributions to the NEBF are proper dt::ductions 
.for incorne tax R\ll'poses. Such Plan shall also at all 
tlmes comply with any other applicable federal law and 
with the provisions ()f this Agreement. 

3.13.3 The National Board is authorized to revise or amend 
the prOVIsions of Part II of this Agreement, except as 

· provided in Section 5.28. 

' ., 

' 
' 
I 

1 

I 
I 

j 
3.1.3.4 The National Board is authorized to amend the Plan, 

provided, however, that amendments with tegard to 
increases in benefits may only be made JQintly by the 

·National Board and the Trtistee!i and, at the time. of the 
adoption of the amendment, a report by the NEBF's 
actuary mustiridicate that in the actuary's opmiort (a) 
no withdrawal babibty then exists, and (b) upon its 
effective date, the amendment will not p1'0duce wit~­
drawal liability for any Covered Employer. With~ 

drawal liability, as used herein, shall tnea:n the err- .· 
cumo;tances whereby a withdrawing Covered Employ­
er would actually immi' withdrawalliability to the 
NEBF under the Act (and, more particularly, the pro- . 
visions added by the Multiemployer Pension Plan •· 

. I 
·I 

Amendments Act of 1980). · · 

3.13.5 The National Board shall vote on any recornmenda~ 
tions or proposals, within the scope of the National 
Board-'s authority~ placed before xt by the Trustees 

·. _ . - . . ~ 

3.13.6 Tilt National Board shall have authority to act with · 
re~ard to any tennination of the NEBE as provided in 
Article 7. 

3.13.7 Th~ National Board shall make a full and comp~et~ 
report to the Association and the Brotherhood ouce 
each y,ear of the National Board's actions diuing the 
prior year, which obligation may be fulfilled by trans­
mitting a copy of the minutes of its annual meetings, 
or other meetings, or any special reports to the P~es. . 

ARTICLE 4. TRUSTEES 

.I 

Section 4.1 Number. Appointment. and Term. There shall 
be two (2). Trustees who shafl each 'be a 'jJni:llll~d fiduciary'' as 
defined in Section 402la)(2) of the Act One (1) Trustee shall be 
appointed by the Assocl.ation and one ( 1) Ttustee shall be appoint-
ed by the Broti;Ierhood. The Trustees shall serve Without com- - -- ~ 
pensation or allowances and at the will of th_e Party appointing 
them, but they shall be reimbursed for all reasonable and neces:- · 1 

J 



sary expenses properly and actually incurred by them in connec­
tion with the peifomuince of their official dunes. Trustees shall 
serve tor su~h terms as their appointing Party may decide. Vacan­
r;y from any caus~ shall be filled by the respective appoiHting Party. 
The Trustees shall als0 he appointed by their respective Parti,es 
as National Board Members and shall serve as Co-chrurmen of 

··the National Board. 

. S~ction 4.2 Resignation and Removal. A Trustee may 
restgv and t~.? the fullest extent aUow~d by applicable law become 
and remam fully d1scharged from all further duty or responsibil­
Ity hereunder upon gi vmg lit lea~t tlnrly (31)) days' notice ill: writ­
ing to the remaining Tmstee and to the Pl!l"tv by whom he was 
appomt~d, OI such Rhorter notlce as the appomting Party ·may 
accept as s~fficient, 1D winch notice shiill be stated a date on which 
such resignation shall take effec-t, am;l such ~sign~on shall take 
effect on the d~te s~if'l~ i.o. the notice unless a successorTrus_tee 
~hali haw b~n appmntect at an earlier date, in which event such 
res1gn~tion shall take etft:ct unmediately upon the appomtnient 
of such '>UCCessor Trustee. A Trustee inay be removed by th~ 
appropnate appomttng Party: · 

Section 4.3 Successor Thustees and A.ppointment. · If any 
Trustee 9hall die~ become incapabit:: of acting he. eunder, resign, 
_or be remo"ed, a successor Trustee shall be. designaced by the 
appropnate appomtmg Party. It is the inte:ption hereof that there 
shall, at dllume!>, be on~ (1) Tt'ustee appointed by the Brother- _ 
hood and one {1) Tru~t~ appoirited by thf'. As.~octation and a 
vacancy in tht' Trustees shall predude the remaining Tn1stee from 
taking any action pursuant. to this Agreement. If one Party refus­
es to desig.Oate a J;Ucce~sor Trustee w1thm a rea.sonable period of 
time. the other Trustee may petition the senior judge on duty of 
the DtstJ:i.ct Court of the Uruted Statt:8 for the Dtstrict of Colum­
bia to appoint m1 appropnate successor Trustee. 

· Section 4A Successor Trustee and AssUJnption of Office. 
Any succ~sor Trustet:: shall, iminediately upon bis·appointment 
as a suc:cessor Ttu!>tee and his acceprance of the Trusreeship in 
wnting, a1. prov1ded in Seci:Ion 4.5. hecome ~Clited w1th all the 
property rightls, powe!!i lmd dui.ie.<~ £\f a. Truste~ hereunder with 
like effect as if origmd!ly named Trustee without the .necessity of 
any formal conveyance or .oth~;;r 1mtrument of title. 

Section 4.5 Acceptant-e ofthe Trust by Trustees. The 
Tru~;tees !iihall immtdiately meet attd sig.t1 tills Agreem~nt ~ evi­
dence of their acceptarn.:e Qf the Trust. their consent to act as 
Trustt::e~. and therr agreemeo.t to admimster the·Trust as provid­
ed herem. Succes~or Tru~tees shall el(eC~te a wptten acceptance 
in a f01m satiRfactory to the Parties and consistent with the Act 
and theteby shall be: deemed to have accepted the Trust, to have 
cons~nted to act as Trustees, and to have; agreed to adimnister the 
Trust as prov1ded lierein. · 

Section 4.6 Limitation of Liability of Trustees. No Trustee 
shall be ha\)le or responRible for his own acts ()f omission~. except 
as otherwise provided for by the Act or by other applicable law. 
No Trustee shq]I be liable or resflonsible for the acts 01 omissions 

. by any Nanonal Board Mewbt>..r or by the other Trustee, except 
as othenvtse provided f01: by th~;; Act or by oilier applicable law. 
Exliept 11S othelWlse provided for by the Act or by other applica­
ble law, no Tmstee shall be luible for the acts or omissions of any 
employee, . investment milnag~I. - attomey, agent or assistant 
employed l?Y them, if such ~mployee, investment manager, attor­
ney, ageut .o1 assistant was selected pursuant to this Agteement 
and such person· s perfoimance was periodically reviewedby the 
Trustees who f{)Jinil such perfm:mance robe satista.:tory: proVld-
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ed that nothing herein shall relieve any corporate trustee, if any, 
of any liability with regard to the perfonnance ofits employees. 
No Trustee shall in any way ~ liable or responsible for any act 
or omission ill: the administration of the NEBF prior to the date 
of becoming a Tmstee. No Trustee shall in any.way be liable or 
responsible for any act or omission in the admmistratlon of the 
NEBF .subsequent to the date of the Trustee's lesignation or 
removal as a TTustee. 

· Section 4. 7 . Indemnification •. · To the fuHe~ extent permit~ 
ted py th~ Act £\r applicable law, the Trustees shall be mdemni­
hed by the NEBP u8 pro"lded m any contract. agreement or pol­
icy duly executed or ado~ted pursuant to thi'> Agr~ment. · 

·section 4.8 Officers~ The Trustee appointed by the AssoCi~ 
ation shall serve as the Chamnan of the Trustees and the Trustee 
appotnted by the Brotherhood shall serve as the Secretary of the 
Trustees. The Secretary, or such other person as the Seeretary 
may designate, shall keep.mmutt:s and ~cQrds of all meetings, 
proceedings und acts of the lrustee8 and sh11.ll, with reasonable 
promptness, send o.;opies of such minutes and records to the 
Trustees. 

Section 4.9 Meetings and Notices. 1be Trustees shall meet 
monthly, &s practicable, and a special meetmg of the Tlustees may 
be called by eithttr one of the Trustees All mc:etmgs shall be held 
on such Jate and at such place as the Trustees may dectde. 

Section 4.10 . .AttwdDnce at Meetings and Minutes. All 
meetings of the Tru~tees shall be attended only by the Tmstees . 
nnd such other persons as may be designaten or mv.1.ted by the 
Trustees, and as may be 0therw~se reqmred by law Wntten mm­
utt:s, which need n£\t be verbatim, shall be kept by the SecJ.-etary 
or such o·ther person as the Secretary J:llil.Y designdte pursuant to 
Section 4 8, a copy of which shall be furnished to each Trustee, 
Such minutes shall be approved by the Tru:stees at a subsequent 
meeting:. 

Section 4.11 0UQ1·um. Votin~:. Action without Meeting. 
and Action by One ·Trustee. Both Trtistee<s must be preseot m 
person at any meeting oi the Trustees. Any a&tton taken by the 

_ Trustt>-es, except as othet >¥Jse piO~IdP.dheretn, shall be by the vote 
of !:loth 1rustees. Action by me Trustees may al~o be taken wtth­
m.tt a meeting tf the Tnmees agree the1eon. Nothing herein shall 
preclude the Trustees from authon:t.ing one Trustee tQ take 11rty 
ilction, including the ex~ution of any document on behalf ot the 
Tr11stee$ and/or the NEBF, provtded that such authorization is 
erriborbed in ~ wnting or re~olutton signed by both Trustees, or 
1s made by a motion adopted and 1efleeted in the Trustees· nnn­
utes, and all person:., partnetshtps, corpOtiltions, 01 associations 
may 1-ely t.heteJ]pon that such document has been duly authorized 
and is binding on the NEBP and the Trustees. 

Section 4.12 Manner of Acting in the Everit of Deadlock, 

4,12.1 A deadlock shall be deemed to exist whenever a pro­
posal; motion or re~olution made or propo~~i,l by one 
of the Trustees is not adopted by the otherTrustee and 
the maker of the proposal, motion or resolution noti­
fies tb,e other Trustee m wnting that a deadlock eXists, 

4.12.2 In the event of such deadlock arisirig, the Trustee~ shall 
. meet withiil·thilty (30) days of the written notice of 
deadlock for the pUI pose of reconsidering the .i?topos­
al, motion or resolution. or, if such deadlock ·o.;ontln­
ues, of agreeing upon an impartuil umpue.to bre~ such 
deadlock by deciding the dispute in qu~stion. In. the 
event Qf the inability of the Truste~:s to agto;:e upon the 

- - - - ---- ----- -- --· 
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selection or the procedure for selection of an impar­
tial umpl_~e at such meeting, then, on the petition of 
either Ti11stee, the senior jlJ.4ge on duty of the District 
Court of the United States for the District of Colum­
bia shall appoint an impartial umpire. The imp!Utial 
umpire shall ini.mediateiy proceed to hear the di~pute 
between the Trustees and-decide such dis.(JUte, arid the 
dec1sion a.11d award of the umpire shall be final and 
bindmg upon the Trustees. The reasonable compen­
sation of the umpire and costs and expens.es (includ­
ing. without hmitatiun, attorney<>' _and 1eporter fees) 
incidental to any p1oceedings m1.1ituted tq bt:Cak a dead­
lock sh!lllb~ paid by the NEBF. . 

4.12.3 Any impartial umpire selected or designated to break 
~deadlock shall be reqwred to enter his decision with­
in a 1easoilable time ftxed by. the Trustees. The scope 
of any sn~h proceeding before such impartiai umpire 
shall be limited to the provisions of tlus Agreement 
relating to actions which may be undertaken by the 
Trustees. The impartial umpire shall have no juris­
diction or authority to chang~ or modify the provisions 
of ttus ,Agre.ement or to decide any 1ssue arising under 
or invol'ling the mt~rpretation of Part I of tlus Agree,.. 
mentor any provision ofP3It II of this Agreement unre­
lated to the 'ltllstees, nor shall any d~JCision cooflid or 
be incomnstent with the Act or applicable law. 

ARlii.CLE 5 . . POWERS AND DUTIES OF· 
TRUSTEES 

Section 5.1 General Power~. The Trustees are hereby 
empo~eted to do all acts, whethta m not expt:essly authorized 
he1ein, which the Trustees rna}' deem necessary to accomplish 
the general objectives of mamtainmg the NEBF i<o)ely in, the inter­
ests of the Participants and B~11etlciru.ies for the exclu~ive pur­
po~e of (a) pooviding benents tb Partrc1pants and Beoefici3Iies, 
and, (b) defraying reasonable expenses of !idrmrustenng the NEB F. 
Such actions shall be taken with the care, slcm, p;:uderice and dili­
gem>~ und«!r the circumstances then prevailing that a prudent man 
actmg in a like capacity and familiar with such matter!;! would use 
in the conduct of an entelp~e of a like character and with like 
aims Such actions shall include the diversification of the invest­
ments of the NBBF ~d a~ to mininuze the risk of iarge losses, 
unl.ess under the circumstances it is clearly prudent not to do so. 
All such actiunil shall be in accordance with this 4\gt'eement and 
any documents or instruments governing tht: NEBF, insofar as 
they are consistent with applicabldaw. · 

Section 5.2 FundinK Policy. The Trustees shaU determine 
the 'lhort-tetm andlong'-term financial needs of the NBBF for the 
paym.e~t of pensron and related beneftts and. the reasonable 
expenses of administering the NEBF. 

Section 5.3 f'.onduet ofNEBF Business. The Trustees shall 
hav~ general superviSion of the operatiOn of the NEBF and shall 
conduct the business and activities of the NEBF in accordance 
with this Agreement and applicable law. The Trustees shall hold, 
·manage aud protect the Trost and collect the inco~ therefrom 
and. contributions thereto. The Trustees may, m the course of 
conducting the business of the NEBF, execute all documents in 
the name of the NEBF. Such documents shi1ll be signed by both 
Tlustee8, unless one Trustee has authonzed the other Trustee to 
sign any such document putsuant to Section 4.1 L 

S~cti~n 5,4 Pavment of Expenses. The Trustees shnll have 
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the power and authority to use and apply the NEBF assets to pay 
or provide for the payment of all reasonable ru.1d necessary expens­
es: (a) of collec4ng the Covered Employer contributions and pay­
ments and other moneys and property to wh1ch the NBBF may 
be entitled, and (b) of administering the affairs of the NEBF, 
including the employment of such administrati~e. legal, expert 
and clerical assistance, the purohase or lease of ~uch premises; 
materials, supplies and equipment and the perforinance of such 
other acts, as the Trustees find necessSJ.y or appropriate in the 
perlol.Jllance of the1r dut1e~. . . . 

Section 5.5 Providine BenefitS. 'The Tru~tees shall have the 
powet: and authonty to use and apply the Trust for the purpose o~ 
providing benefits and other conventional forrru. of retirement, 
disabiht}' and related benefits to eligible Participants and Bene-" 
ficiaries i11 accvrdance with the terms, pr.ovision:; and conditions 
of the "Plan of Benefits for the NEBF. •• 

· Section 5.6 Withdrawals from NEBF. Withdrawals from 
the Trust shall not be made fo1 any purposes other than for pay­
~nt of benefi ts to Participants aud Beneficiaries and for tlie 
· adx;ninistration of the NEBF as provided herem. 

Section 5.7 Investments. 

5. 7.1 - General. The Tmstee.~ shall have full and exclusive 
authonty and discretion to manage, controL invest, 
divest and hypothecate the assets of the NBBF in accor­
dan\!e with this Agteeinent and applicable law, except 
to the extent. that such authority to manage, control, 
inve.st, d1vest and hypothecate the assets of the NEBF 
is delegated to oDe or more mvestment managers m 
accordance with Section 5.7:3. 

5.7.2 Commingled Funds. Notwithstanding any oth~t pro­
vision of this A_gl-eement, the TrusteelS may cause any 
part or all of tbls Trust to be conimingled with the 
money of trusts created by others. Money of this Trust 
so added to any commingled fund a.t any tin1e shall be 
&llbJe~t to all of the provisioru; of the-declaration of 
trust creatmg said comrnmgled fund, as it is amended 
from time to tune . Smd DeclaratiOn of 'Frust creatmg 
the· commingled fund is hereby qtade a part of this 
Agreement. 

5.7.3 Investment Managers. The Trustees shall have the 
power and authority to appoint one or more mv~stinent 
manager:. in accordance with Section 402( c )(3) of the 
Act, who shall be responsible for the management, 
acqut~itioi1, disposition, mve~;ting and reinvestmg of 
such of the assets of the Tru,;t as the Trustees shall spec.,­
ify In accordllll.ce with Section 405 ( d)(l) of the Act, 
the Tmstees shall not be. liable for the acts or offils­
sions of such investment man~tger nor have any invest­
ment obligation with respect to any asset managed by 
such mavager. Any appointment of an investment 
manager may be tenninated by the Tmstees upon writ­
ten notice, or as specified in written agreements with 
such managers. 'Fhe fees of such investment manag­
er nnd its ex:pen~es to the extent permitted by law shall 
be paid by the NEB~. Any such investment manager 
shall be a fiduciary who is either (a) reg~stered a:. All 

investment mct~~ager under t)le Investment Advisers 
Act of 1940, (b) a b~.mk, a~ defined in the Investm.:nt 
Adv~sers Act of l940, (c) an insurance company qual­
ified to pe~fo~m investment mamigement services 
under the laws of more than one state, or (d) such other 
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person or organization authorized by the Act_. _ Such 
investment manager shall acknowledge In Writing that 
he ts a fiduciary with respect to the NEBF. 

5.7.4 !ilthm~ The Trustees shall have the authority to allo­
cate responsibilities and · designate other persons to 
carry out certain· responsibilities, as consistent with 
Section 40?(c)(l) ofthe,Act · 

5.7 .S Inmtm.ent Guidelines. 'fhe Trustees shall from time 
to tUne adopt appropnate investment policies and/or 
guide)mes. · · · 

Sect1on5.8 DepOsits and Disbursements. All.NEBF monies 
not mvested shall be deposited by the Trustees in such deposito­
ry or depositories as the Trustees shall from time to time select, 
and &ny !inch deposit or deposits, or disbmsemenis therefrom 
shall be made in the name of-the NEBF in the manper designat­
<!d by tlie Trustees and upon the signatilre(s) of persons desig­
nated and autho:nzed by the Trusteef> or by an investment man­
ager appointed w acc;ordance with Section 5.7.3. 

, Sectio~ 5.9 Construction of the Agreement. The Trustees 
sbull have full discretionary power and authority to construe and 
in~rpx-e:t the provisions of Part ll of this Agreement. the terms 
nsed herem. and the rules, regulations and policies tssued pur­
su&nt to Section 5_.11. Any such conslruction ()r int~rpretation 
irssued or confumed in wnting by the Ttu~tP.es shall be binding 
upo~ the Brotherhood; the Association, the National Bo~, Local 
Unions, Local Chaprers. Covered Employets, Covered employ­
~es, and P&rtlcipimts and Beneficiarie~ and their families, depen­
dents and/or legal representatives. _ Con~;tructions or interpreta­
tion!! which are not t-~sued ot confirmc.d in writing by the Trustees 
sh~ not be bmding upon the NEBF. and, m particular, no mat­
ter respectmg the truste~· ngbts .lletein or any difference ari!>­
mg tberetinder shall be controlled or deteuni!Jed by the grievance 
01 arbitration procl'.dure established jn any local collective bar­
g.aiumg 11gre-ement or by any constructiotl by local collective bar-
g!llJllllg pitrtles. · 

Section 5.10 Constr,uction and Determinations ·With 
Regard to Plan. The Trustee~ shall have full discretionary power 
<1nd authority to construe and mterpret the provisions of the Plan, 
the terms used therein, aD.rl th~ rules, regulations arid policies 
related there-to." The Trustees ~;hall have full, discretionary, and 
ex.clustve power and authonty to administer the Plan lUI d. to deter­
!:inne all questions of i,;OVetage 1111d ehgihility, metho4s of pro­
vi4mg or arranging tor the beiletits specified m the Plan and all 
other related mattets. The Trustees shall not b~ under any oblig-· 
aqon to pay any p~ilsion if the payment of such pension wtllresult 
in loss of the NEBF's tu exP.mpt status 01 qualified statu~ under 
the applicable Federal TaJ; Law. Any such detenrunation arid any 
such construction or interpretation issued or confirmoo tn writ­
ing by tht: Trustees shall be nnal and bmding upon ttie Brother­
hood. the Association, the National Board, Local Unions. Local · 
Chapte1s; Covered Employets, Covered Employees, and Partic­
Ipant!i and Beneficiari~ and their "families, dependents and/or 
legal r~prest:ntatt ves. Constructtons or intefPr.etations which are 
net ·1Ssued or ·~.;onfirmed m writtng by the Trustees shaH not be 
hmding upon the NEBF. and, m p!lrticul~. no matter respecting 
the Trustees· nghts herein or -any difference arising thereunder 
shall be eon trolled or detemlliled by the gtievance or arbitration 
·procedure e!ita_blished m ~Y local collecti-ve bargaming agre~ 
mentor by any construction ot detennin!ltion by local collective 

. bargiuniuJ~; pafties, · · · · 

· Se~tion s.u RUles; ReKula~ons. and Policies, 
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5.11.1 Authority. · The Trustees are hereby empowered and 
autbqrized to promulgat~. adopt and thereafter amend 
or rescmd any and all necessary rules, regulations or 
policies which they deeni needed or desirable to facil­
itate the proper administration of the NEBF, includ­
ing the Plan. Said rules, regu]ati\"lns or policies may 
mclude, by way of illustration &lld not limitation: con­
ditions. of eligibility for Participants and Benefictiui.es; 
procedures for applying for benefits; procedures for 
the distribution of benefits; indemnification ofNEBF 
offtcials, :fiduciarit:.S, employees and service providers; 
and procedures tor the collecti~n of contributioos. All 
such rule~;, regulations or policies adopted by action 
of the Trustee.; shall be bmding up~m the Brotherhood, 
the Association, the National Board, Local Unions, 
Local Chapter,;. Covered Employers, Covered 
Emplo.yees. &nd Partictpants and BeDeficiaries and 
their families, dep_endents and/or legal representatives. 

5.11.2 Limitation. No such u~gullitiou, rule or policy made 
· or adopted by the Trustees shall confhct 01' be .incon­

SJStent with any provision of this Agreement, the Plan, 
the Act, •)r applicable law. 

Section 5.12 Additional Authority. The Trust~s are her~ 
by empowered, in-addition to such other powers .as are set forth 
hete1n m: confened by law, and by way_of illustration and not lim-
Hatton: · · 

· 5.12.1 to enter into any and all contracts and agreements for 
cattying out the terrns ot thi8 Agreement and'for the 
administratton of the NEBf, and to do all acts as they, 
in their dt8cretion, may deem nece~sa1y ·or ttdvtsable; 

5.12.2 to mvestigate, file, littgate, comp10m1se, settle, arbi­
trate. or release claim~, .suit!>, actions, proceedings or 
demand!) m favor of ol against the NEBF or the Trustees 
on ~-uch teJms and conditions-as the Tt·ustees may deem 
adVisable, 

5.12.3 to make appropnate allocations _of common adminis­
tration expeii!!CS and oisbutsements shared or to be 
shared by the plans or funds admmisteted by the 

_ Tru:;tees pursuant to the proVisions of thts Agreement; 

5.12.4. to do all acts, whether or not expressly authodzed here­
m, which th~ Tru~tees may deem necessary or proper 
for the protection of the propt:rty neld hereunder; . 

5.12.5 to do all acts, whether or not expressly authorized here­
m, whtch the Trustees may deem necessary or proper 
to accomplish the general obJective of enabling the 
Covered Employees to obtain pension and related ben­
efits m the most efficient and eG:onornical manner; and 

5.12.6 to do all acts whtcb may be necessary to comply with 
any of the requJrements of the Act or any other applic-
able law. · 

Section 5.13 Surety Bonds. Every fiduciary and every per­
son who handl~ funds or othet property of the NEBF siJall be 
bonded by a duly authorized surety company m th~ amount fixed 
at the begmning of each fiscal year, which amount f>hall he con· 
sistent wttb Section .412 of the Act, but no bond shaJI be. rt:qui_red 
by any corporation exempt from such bonding requtterilent pur-
suant to Section 412(a)(2) of the Act · 

Section 5,14 Insurance. · 'IJ:te TrusteeS may authorize the 

· ... --:.· . . -~ . .:;.· ... -:- . - -· -~~-=·-.:.~._ . :.. 



' . 

purchase. of insurance for the NEBF, for themselves collectively 
andiot mdividually, and for any other fiduciary employed by the 
Trustees, io cover liability or losses occurring by reason, of the 
act or omission IJf a fiduciary and the cost of such insura'!lce shall 
be paidby theNEBF; provided, however, that such insurance pur­
chased by the NEBF must peimit recourse by the insurer against 
the Trustee or otherfiduciaryinc~eof a breach of .fiduciary obllg­
ation to the NEBF by suchTrustee or other fiduciary. The Trustees 
or •)ther fiduciary ~ay putchas~ insurance containing anon­
recoruse option only as peri:nitted under the Act and applicable 
law' and the prertnum for such options may riot be paid from the 
NEBF unless permitted by the Act. 

Section 5.15 Jnformation·to Participants arid Beneficia­
. ries. The Trustees shall provide Piirticipants and Beneficiaries 
!luch information as may be required by law. 

Section s~t6 EAecutiye ·secretary~Treasurer, Executive 
Director of Imestments, ·and Other Emplovees. The Trustees 
shall engage the Executive Secretary~Treasurer and the Execu­
tive Director of Investments, to act as the Trustees may deemn~c­
es8aty. and such other employees a.~ are needed and shall secure 
such special or regular services of others as th~ Trustees consid­
er proper aDd shall pay out of the NEBF a1:1sets_ such salaries and 
expen~es Oi' operating overhead as the Trustees consider neces-. 
sary 

Section 5.17 General Counsel. The Trustees shail engag~ 
an at~omey at law to act as Genetlll Counsel to the NEBF artd to 
perform such legal services as the Trustees may deem necessary. 
To the- fuUest ext~nt allowed by law, the -Trustees shall not be 
liablt> for any action taken 01 orruss1on suffere9 by them in good 
faith reliance upon the legaladvtce of ;;uch General Counsel. 

Section 5;18 Accountants and Actuaries. The Ttvsrees 
shall ~ngage one or more mdependent qualified pub he accoun­
tanL> and on& or mo~ enrolled ~tuane.~ to perform all services . 

. as rna}' be requued by applicable law and such other sei'vices as 
the Trustees may deem necessary. The Trustees r,hall be fully 
protecied with l't".Spect to imv action taken or mmssion suffered 
by them in guod faith tehance \lpOn tbe advice of such accoun­
tant m actuacy. 

Section 5.19 Appointment of Consultants and Advisers. · 
The Trustees may engage a qualified conrsultani; or consultants to · 
setve the Trustee<J. The Tru:~tees may al!'!o engage a qualified 
adviser, as provided in Se~.:tion 402(c){2) of the Act, to-render· 
advice witliregard to any Trustee respon~ibihty under this Aga.ee­
ment Tht' Trustees shall be fully p10tected with respect to any 
a~;tlon taken or ointSston suffered by them iri good faith reliance 
upon the advice of any such consultant or adviser. 

Sec:;tion 5.20 Office fulace. The Trustees are authorized to 
obtain w.natevet office space and equipment the Trustees ·deem 
necessary for the adinirustration of the NEBF. · 

Section 5;21 General Rgports. All reports required bylaw 
to be signed by otJ.e or more Trustees shall be signed by both of 
the Tru!>tees, unle~s one Trustee has authorized the other Trustee 
to sigri such reports pursuant to S.ection 4.11. 

Section 5.22 Records of Trustee Transactions. The Trustees 
shall keep ~e and accurate books of account and a reco;rd of all 
ofthetr transactions and meetings which records' and books shall 
be audited annually by a c~::rtilied public accountant. ·A ·copy of 
the audih eport shall be available for inspection by intel'f".sted per­
son~ at the pnncipal busmess office of the NEBF, and at the Broth-
erhood and the Association: · ·· 
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Section 5.23 Studies and Statistics •. The Trustees are autho­
rized to secure and compile statistics regarding the number, age, 
health and employment reeords of employees in the electrical 
indu&try or m any of its. branches and to make studies, including 
actuaiial studie.~. based on such statistics as necessary and desir­
able to maintain suitable pension and related benefits. 

Sectlon5.24 Reports t{) National Board. The Trustees shall 
make a fun :md complete report annually to the National Board 
on therr actions and the conditiqns of the rnomes under lherr 
chargc-. Such report, mclridittg the annual aud1t, shall be avail­
able far inspection by interested persons at the ptim:ipal business 
off1ce of the NEBF. and at the Brotherhood and the Assodation. 
At any authorized meetirig o(the National Board, th~ Tntstees 
shall also place before the National Board any recommendations 
or pi·oposals, within the scope ofthe National Board's authority, 
to be acted upon by the National Board. 

Section 5.25 National Electrical Annuity Plan. The 
TI1Jstl".ei: shall be authorized to enter into an agreement with the 
National Retirement Board of the National Electrical Annuity Plan 
to provide, l>y way of illustration and not limitation, personnel, 
~services, space, and such other matters a& may be necessary to 
administer the Natioual Electrical Annuity Plan. Such agn:ement 
shall provide for telDlbursement. e;,msistent with generally accept­
ed aceountmg pnnciples, and consistent with applicable law, of. 
all expeti.~es -incuned by th~ NEBF in providing for these 
matters. 

Section 5.26 Liability. 

5.26.1 Reliance on Writin~:s. The Trustees. to the extent 
permitted by applicable law, shall be fully protected 
and ~shall incur no ]iabihttes m acting upon any in~tru~ 

· ment, certificate. applicatiou, notice, request, "igned 
letter, telegram or other paper or document belie,.ed 
,by them to be genuine. to contain a true statement of 
facts. and to be stgned or presented by the proper per­
son, and the Tru~tees shall be uuder no duty to make 
any investigation or inquiry as to M1} statement con­
tamed m any such writing, but may accept the same 
as conclusive evidence of the trut4 and accuracy of 
the statements then'lin contained 

5.26.2 Limitations on Liabilities of Parties. Neither the 
Brotherhood nor the Association shall many way be 

. liable 1.11lderorbecause of this Agreementin an} respect 
for any of tbe acts, omissions, or obligations of the 
Trustees ·or the Natio!lal Board Members; indiVIdual­
ly or collectively. 

Sectio~ 5.27 Reliance by Others. 

5.27.1 Entities: No entity dealing with the Trustees shall be 
obligated (a) to liee the application to the stated ~BF 
purposes. of any funds or property of the Trust or (b) 
to see that the terms of this Agreement have been com­
phed with or (c) to inquire into the necessity or eJ~:pe­
diency of any act of tlie Trustees. 

S.27.i lnstrumen~ .. Every instrument executed by both of 
. . the Tt;Ustees shall be conclusive evidence in favor of 

evety person relymg thereon (a) that at the time of exe­
cution of said instrument, the NEBF was a vJable legal 
entity, (b) that the in&trument was el(ecuted in accor­
dance with tlte terms and conditions of this Agree-



ment, and (c) that the Trustees were duly authorized 
and empowered to execute the instmllient. 

. Section 5.28 Amendment ot Agreement. 'l:be Trustees are 
not authorized to amend this Agreement, except aS providedhere­
m. The Trustees are authoriZed to· amend Part II of this Agree~ 
ment, prospectively or·retl~,activeiy, wliere they deem it neces­
sary to maintain the continuation of the NEBF' ~ tax exempt sta­
tu!> under :federal Tax Law ru;.d to pte.Serve ~.:ompliance with the 
Act or other applicable law, and any regillaiions or rulings issued . 
with resper;t the1eto: 

. · Section 5.29 Ailiendmerit of Plari • . The TIV~tees are ~utho­
rized to .unend the Plan, p;ospecllvely onettdactively, where they 
deem it necessary to maintain the continuation of $e NEBF' s tax 
exempt status or the Plan's qualified status under Federal Tax 
Law or to otherwise preserve compliance with the Act or other 

. cippllcable law, and 11ny regulations or rulings is!o-ued with respect 
thereto. · The Tmstees are authorized·to make whatever applica­
uons are nece~sary with the InteiJlal Revenue Set-vice to receive 
andmaintainthedetetminationofthequalifiedstatu.<ooftheNEBF 
and Plan. The Trustees are also gen~tnilly authorized to amend 
the Plan, except where expressly limited as provided herein, 
Amendments with tegard to . increases m benefits may oilly be 
made jointly by th~ Trusrees and the Nauonal Board and. at the 
bm~ of the adoption _of the amendment, ·a 1·eport by the NEBF's 
actumy mtL<Jt inclica~ that in the actuary's optnion (a) no with­
drawal h!lb*ty theu exists, and (b) upon its eff~.ctive. date, the 
amendm~nt will not produce withdrawal liability for any Cov­
ered EmployeJ. Withdrawl,llliabtlity, •u1 used hetein, shl,lll meag. 
the circumstances whereby a wlthdfawing Covered Employer 
would actually incut withdrawal liability to the NEBF under the 
Act (and, ro01e particularly. the provisiuns added by the Multi­
employer Pensmn Plan Amendments Act of 1980). 

* 
ARTICL~ 6. CONTRIBUTIONS AND 

COLLECTIONS _· ·· 
. . 

Section 6.1 Covered Emplro:er· Contributions. Each Cov­
e1ed Employ.er shall pay by the fifteenth of each calend<~r month 
(except as provided hertmi) to the NEBFs designated local col­
lection agent an amount equal to 3% of the gross labor payroll 
for the precedtng l!alendar in.CJnth paid to, or accru~d by, the Cov­
t:red Br.aplo;yees, as described in tbts Aitlcle. The Covered 
Employ~r agrees that such contribullons shall constitute a legal­
ly bindmg, ab!iolute obligation to the NEBF, and such obligation 
shall not be subJect to set-off oi counten:laim which the Cove1ed 
Employer may have for any liabihty of the NEBF, the Brother­
hood, a Local Umon, the Association, !lilY Local Chapter .there­
of. Qr any Cqvered ~mpJoyee: 

Section 6.2 3% of the Gro$s Labor Payroll. Ute term "3% 
of tbt:: gross l~tbor payroll'' shall mean: · 

6.2~1 as to Covered Employees who are in a bargai@lg unit 
represented by t.be Brotherhood or Local Union, 3% 
ot all wages and other compensation paid to, or accrued 
by, ·the Covered Em_ployees in the Brotherho0d bar­
gamingumtorthel.ocal Unionbargainmgunitforser­
"tces pettoriAed for the Covered Employer; or 

~.2.2 as to Covered Empl~yees who are not in a bargaining 
urut rep .. e~ent.ed by th~ Brothe~;hood or Local Union, 
either ta) 3% vf aU wages and other compensation 
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which !lie Covered Employer would pay, or which the 
Covered Employees would accrue, if the Covered 
E~ployees were receiving the wage rate reeeived by 
the lughest number of employees in the appropriate 
Brotherhood bargaining unit or the Local Uuioil bar­
gaining unit and working the normal straight time·bours 
provided for iri the appropriate labor agtument, or (b) 
)% of all wages and other compemation paid to, or 
8,cciued by, the Covered Employees for services per­
formed for the Covere4 Employer, If sucli amount IS 

fe<>s than in subsection (a). · 

6.2.3 the term "wages and other compensation" shall 
exclude: the valu·e of non-cash fnnge benefits; bona 
fide contributions made by the Covered Employer to: 

. (a) a trust fund eStablishing under§ 302(c) of the Taft­
. Hartley Act, or (b) a separate entity or fund which pro­
vides t~ment benefits or medical benefits; anQ, bena 

'fide bonuses of an extraordmary nature (i.e., lun;tp sum 
.year-end bonuses; not ordinarily pa,id as part of a reg-
ular payr:<>ll period). · 

Section 6.3 Covera~. 

6.3.1 Any Covered Employer who bas agreed to contribute 
to the NEBF on behalf of the employee~ in a Brother­
hood barg"iuning unit or a Local Umon b&·gaining unit: 

(a) shaD. contribute on behalf of each and every oni; of 
its employeet~ in that Brotherhood bargaining unit 
or that Local Union bargalmng uni~; 

(b) may contribute, either; (i) on behll.lf of all of ito; 
employees not in that Brotherhood bargainmg ulUt 
or that Local Union bargaining unit (hereafter its 
' 'Don-bargaining unit . employee-.c;") provided that 
contributions are made on behalf of each and every 
such employee, including, without hmitation all 
office clerical · 3Jld other "overhead" employees;: 
or, (ii) on beha~ of each and every non-bargauiiJig · :< :_· 
unit employee who meets the following condition~=-· .;.· .. · 
the employee hils earned at least one benefit ser:~ . · .. ~ : 
vtce credit as defined in the "Plan of Benefits t or · · . ~ -, · 
the NEBF' and, during the current plan year £r-~ ·-, ~:~ 
prior phin year, ~tlea~t one-half (112) ofthe employ- . · ~. 
ee's total haul's of service for that year with 'imy; -.. ·.-,­
and all Covel'ed Employen; were performed iii. i · · 
Bro~erhood bargaining unit or a Local Union bar­
gaining unit ('"alumni coverage"); and 

(c) for purposes of coverage under tb)(i) and (b)(il), 
need. not contribute on behalf of employees who 

· are included in. another unit of employees covered 
by a collective bargaining agreement with a labor 
union, if retirement .behefits were the subject of 
good faith bargaining ·between such Covered 
Employer and the labor union. 

· 6.3.2 The Trustees shall permit related organizations (mean­
ing the.Brotherhood, Local Unioris, the Association 
and its Local Chapters, joint apprenticeship and 4-ain­
ing commrttees, the NEBF, jointly administered tl'tist 
funds ~vi ding health and welfare coverage, pensions, 
and pooled vacations, siriillar funds affiliated with the 
Brotherhood and/or the Association, and State or 
National Labor Federations or similar organizations in 
which the IBEW Qr a Local Union is a member or in 

r 
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which NECA or a Local Chapter is a member) which 
so eleCt and which agree to satisfy the following con­
ditions, to be Covered Employers. Such. 8...-el.ated orga­
nization: 

(a) shall contribute on behalf of each and ever}' one of 
its employees; or, m the alternative, 

·(b) shall contribute on behalf of each and every 
~mplo;vee who meebi the following conditions: the 
emplo..yee has ~ed at least one benefit service 
credit. as defined in the ":Plan of Be~efits for the 
NEBF'' and, during the cummt plan y~ar or a prior 
plan year, at least om~-ha1f (1/2) of t~e employee's · 
total·nours of service for that year with any and all 

· Covered Employers were performed in a Brother­
hood bargaining unit or a Local Union bargaining 
unit ("almnni coverage"). 

(c) However, if the related organization is· a State or 
National Labor Federation or '>mrilar organization 
in which the lBEW or a Local Umon is a member 
or in whLcb NECA 01 !1 Local Chapter is a mem­
ber, it shail select "alumni coverage." 

(d) For purpost8 f)f .!overuge under (a), (b), and (c), 
any such related organtzatmn need not conuibute 
on behalf of employees who ille included in lllloth­
er urut of employP-e.<s covered by a collecti'\le bar­
gaining a~reement wtth a labor union. if retirement 
bencr.fits were th~ .subject of good faith bargairung . 
between such related orgaruzatlon and the labor 
uni(ln .. 

6.3.3 For any coverage pennitted under Secttons 6.3.1 (b) and 
6.3.2, each Covered Employer m1I8t" 

(a) execute n wntten parttc1pation agreement as 
required b:v the Trustees which binds the Covered 
Employer to tl).e teum ot;tlus Agreement and, there­
. by: specif1e:.: the detailed bas1s upon wlnch the con­
tributions ill"e to be made to the NEBF; 

(b) specify in ~ts written parttcipatiou ag~:eement 
whethet such Covered Employer is electing cov­
erage of all non-b<Ugairung unit emplOyees or only 
''alumni coverage,'; whtch election, wheu made, 
c~ot be changed to the other type of non-bar­
gaining urut coverage without a new wntten par­
ticipation agreement; 

(c) for coveiagt>. undei SectiOns 6.3. l(b)(i) and 
6.3.2(a), certify in a manner acceptable; to the 
Trustees that it is, m fact. covenng all ot its employ­
ees Mt m that Brotherhood bar gaming wtit or that 
Local Union bargaining unit, except those who 
may be ~xcluded pursuant to Sections 6.3.l(c) 
andlo1- 6.3.2(d); 

(d) for "alumni coverage," under Secnons 6.3-l(b)(ii) 
and 6.3 2(b) and (c), certify in a manner acceptable 
to the Trustees that jt is, in fact. covering all of its. 
"alumni" c:mployees; except those who may be . 
excluded pursuant to Sections 6.3.1(c) and/or 
6.3.2(d); and · · 

(e) execv.te such documents as may be required by the 
Interoal Reyenue Servi~, or reasonably required by 
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the Trustees, to enable the NEBF to secure a deter­
mination letter of federal tax ~X emption or to sup­
J?Olt ics tax exemption and/or qualified plan status. 

6.3.4 In administering the types of covoages provided iri 
this St:ctioil, the Tt;ustees shall not permit any cover­
age :inclusions or exclusions which wouldcOtlb:avene 
the noD-discrimination requirements of the. Code and 
Federal Tax Law. The Trustees are <Juthoriud to take 
:my and aU steps as outliried herein and othe-.rwi~e to 
ensure comphance wtih such Federal Tax Law reqllire­
ments, includlllg requiring a CoveredBmployer to 
retroactlvely include in its coverage one or inore of its 
eligtbJe. employees who are not highly collipe.asated 
employee,; and make contributions on beh3If of such 
employee(s) in accordance with the t~rms of this Ag:tee­
ment, and such authority is_ expressly recognized by 
all Covered Employers which hereby agree tCI be.buund 
by such actions. 

Seetion 6.4 Acceptance of Agreement. C(lvetc:d Employ­
en; shall, by the makmg ofpayments to the NEBF, be deemed to 
have accepted and be bouni:l by thJs Agreement. 

Section 6.5 NEBF's Designated Local Collection Agent. 

6.5.1 The NEBF's designated local collection agent (here­
in refen-ed to .a~ the ''local collection ageof') may be 
de.<JlgMtt:d in each locality or area over which a chap­
ter chartered by i:h~ Association has jinisdiction, or in 
such area 8!.! the Trustees may designate Local col­
lection agents shall serve without compeD'>Ittion or 
allqwancc;:s, but they shall bereimbut-sed i:l~ reasonable 
tor expenses incurred in connection Wlth the perfor­
mance of their ofbcial duties. However, no expen'>e 
shall be incurred without the pvior approval of the 
Trustees. Local collection agent& shall serve for such 
terms as the Trustees may decide. Each local collec­
tJou agent shall be appointed, and may be remo'\'ed, by 
the Trustees . 

6.5.2 Each local collection agent shall be covered by a bond 
covering acts offi·aud and dishonesty. TheNEBF shall 
pay the premium on the bond and determine the amount 
in Wrucb It shall be Written. 

6.5.3 Bach locill collection agent shall be instructed and 
authorized by the Trttstees as follows: 

(a) to establish and maintain an interest-bearing check­
ing account in the name of the NEBF into which 
contrihu.tions sent to the local collection agent shall 
be deposited; 

(b) to collect from all Covered Employers in their juris­
diction the reqmred contributions at the'time and in 
them~ specified herein and to deposit those con­
tributions in the interest~bearing checking accountin 
a timely manner as instructed by the Trustees; 

(c) to remit to the Truste_es on or: before the 25th day 
· of each month all such contJ:ibutions collected for 

the preceding month, all accrued interest from the 
checking account; and such other forms or reports 
as .tequired by the Trust~es; 

(d) to act in strict accordanc~ wilh all in~tructionli and 
authority issued by the Trustees and such further 

'· 
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instructions and authority as the Trustees may 
decide, includmg instnicttons with respect to the 
compllir;tg of statistics; and 

(e) to act in strict conformity with this Agreement. 

6.5.4 Interpretations of this Agreement or of the Plan by a 
losalt:oll~tion agent shall not be binding on the NEBF 
or the Plan unles~ coofiuned in writmg by fue Trustees 

6.5.5 The authonty and/Ql' agtncy of. local collection agents 
ts strictly hmtted to collection of contnbutions. as set 
forth herem and m the Plan and/or applicable NEBF 
.mles. regulations or pulicies 

Section 6.6 Reports and Payments. 

6.6.1 . Coveted Employers shall pay contributions to the.Ioc:al 
collection agen( or to· such depositot.y as the Trustees 
shall d~ignate, only by chec~ or bank draft, mnd~ 
payable to the order of the NEBF, or such o~er method 
of transmttting money as the Trustees may pemut, 
E"'lcept as pro-vided herein, all contributions shall 
become a de-bt due and owing the NEBF on the last 
day of each month. The payment of contributions shall 
be inade not later than fifteen (15) ci.u.endar days from 
the date on wfuch the sum became a debt due and 
owing. All ·contributions shall be accompanied-by· a 
payroll repo1t in such fonn 11s may be prescribed by 
the Trustees 

6.6.2 If a Covered Employer:s workforce did not perfl)nn 
any Covered Employment witfun a particular month, 
a payrol11eport 8hallneverthele~s be filed llS provid­
edherein indicating that .no Covered Employnierit W!lS 
performed. FailUie to. do so shall subject the Covered 
Employer to liability f<•r all fees and costs resulting 
from hi.s failUleto file such report 

Section 6.7 Produ9ffon of Records. · 

6.7.1 Each Cowted Employer shall pt-omptly fumish to the 
Tru~tees ur their authonzed representative, oa demand. 
(i) fm each such Covered Employer's employees. their 
names, So~tal Security numb~rs. number of houl"s 
worked, gross labor payroll, earnmgs records, W-2s, 
and time card&, and (h.l for such Covered Employet. 
all Fedetal and State payroll or unemployment tax 
retllpls, (.ash d.tsbursements journal, cash teceipts jour· 
nal, payroll]Oiltnal r.anceled payroll checks, otherpex­
~;onnel records, other tax reports, corporate minutes, 
stock certificate-S or othe1 evidence of ownership, and 
tiii) such other intmma~on as the Tmstees may t·ea­
sonably require in Cl)nnecti.on with the administration 
of the NEBF The TI1I!itees .ijlay ~ by theu- authorized 
repxestntative, audit and exal.1llne the pertment 
employment and pa¥l"Oll records of each Covered 
Employer, as desciibed above, acthe Coveted Employ~ 
er's place ofbusmesll. whenever such examiilation is 
deemed necessary 01 ildv.sable by the Trustees in con­
nection with the proper adri.timst:ra~ion of the NEBF. 
The Brotherhood or Local Umon sh~l. 11pon the request 
of the t~tees, promptly furnish information with 
tespect to an employee's employment status. 

6.7.2 .ln addition. in the event the Covered Employer does 
not maintain or otherwise does not have m his p_os­
session records of the gross labor payroll paid to, or 
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accrued by, each. empJo~~· the Covered Emp!~~~ 
agrees that for alf.types 0~;-~qveril.ge in order to deter~ 
mine th.e gross iafii:>l-""fl'a:Y.foi~foi.'\v·hich contributions 
are required to be subrititted to the NEBF, th~ number 
of houn; of the employee shall be mqltipli¢ by the 
basic hourly wage scale set forth m the appropriate col~ 
lective bat-gamin~ agreement. · · 

Section 6.8 Collection and Enforcement of Pavments. The 
Trustees shall have the power to demand, collect and receive Cov­
ered Employer payments and aU othe1 money and prop.erty to 
which the Trustees may be entitled, and shall hold the same until 
applied to the purposes provided in this Agreement. The Trustees 
shall be authorized to adopt and ame~d a collection (or delin..: 
quency) policy or prOl:edUI·e. They shali. take such st~s. includ• 
ing the institution and prosecution of, qr the intervention in, such 
legal or admirustrative p~oceedings and the compromise. settle­
ment. 01 release theteof as th~ Tn18tees detennine to be in the best 
int~est of th~ NEBF for the purpose of cqllecting such paym~nts, 
money at1d prgperty. The Trustees may also, where apptopriate, .. 
join in the collection actions 9f other funds, N9 m~tter respect:.: 
mg the Trustees' rights herein shall, witlmut their written con~ 
sent, be compromis~d or settled under, or subject ~o. the gti.:v~ 
ance or arbittation pt9cedure es~a.b4shed iri any local collective 
bargainmg agreement; provided, however, that this pi:o:vision shall 
not a{fect the rights and liabi!itiet. of any of the parties ro each 
other tmder any such collective bargaining agreement. · 

Section 6.9 Collt:ction Costs. ln the event a Covered Employ­
er has faile<d or fail~ to make reqmred contributions, the Trustees 
me authorized and emppwered-: 

6.9.1 to tmpose on and receive from such Covered Employ,. 
er all cost!> of any audit; · · · 

6.9.2 to asses~ and receiv«'~ from such Covered Employer as 
liquidared damag~s an amount up to twentY-. pe.rc.~nt 
(20% J of the amount found. ~o be delinquent, in that 
the failure of the Covered Employer to make the 
reqmred payment of con1ributioris impO$~S additional 
burden and expense tipon the Trustees in the collec~ 
tion thereof, in the adminisllation of the NEBF, includ­
ing but not limited to .the coinmunication with said Cov­
ered Empluyer, and, in addition fher:etQ may cause a· 
loss of benefits to Covered Employees, aU of which 
are dtfficult of accurate as9ertainment; 

6.9.3 to assess and receive from such Covered Employer the 
lost inte1-est from the delirtquent amount!;, to be cal­
culated at a ten percent (1 0% }rate"eompourided annu­
ally throughout the period of the delinquency; · 

· 6.9.4 to impo~;~ ~m and receive ft9m sueh Covered Employ:­
er any ampunts the Trustees ate required to pay for the 
benef}t of an elig1ble Covered Employee <?fsuch Cov~ 
ered Employer, or a Covered EmplO}ee;Who would-be 
eligible except for the failuu~ of sl.tch Covered Employ~ 
eJ," to make required contributions on his behalf; .. 

6.9.5 to impose on and recei"e froin sucli Covered. Employ­
er all costs, audit expenses. a~tuarial expense!>, and 
attorneys fees incurred by the Trustees in eilforcing the 
proVIsions hereof, ~hether by litigation ofotherwtse; 

6.9.6 to require stich Cove1ed Employer to inake weekly 
d~sit& of contrlbuti~ns in an amount determined by 
"the Trustees. based Oil objective st~tndards, piQyi.ded 
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that the Trustees have given such Covered Employer 
~;:easonable notice of such requirement for weekly 
deposits, the amount to be deposited, the date such 
deposits · are due and the basis on which the weekly 
qeposit i!l determined and required; . 

6.9.7 to requixe such Covered Employer to funrish to the 
Trustee~ a bond, with reputable surety tbere~m. 

(a) with the Trustees as obligee thereunder, 
. . 

(b) in an au,ount. determined by the Trustees, consis­
teut with the anticipated future obligations of 
such <.;overed Employer, and · 

(c) with notice provisions acceptable to th~ ',frustees 
consistent with purpo8es of such bond; ·and/or 

(1.9.8 to require such Covered Elllployer to furnish the Trustees 
an acceptable personal guaranty and/or irrevocable let-
ter of credit. · 

Section 6 •. 10 Effect ofNon-PaYmePt. Non-payment by any 
Cr;\'ered Employer of any contribtiti<>n or other moneys ovyed to 
the NEBF shall not relieve any other Covered Employer from his 
or its obligation to m!!ke required payments to the NEBF. 

Section 6.11. Violation. of Aereement. Failure of a Covered 
Employer to c• •mply with tlus Agreement or with the rules regil-
1ations. or policies adopted by the Trustees ~hall Cl)D:;ttt•Ite a vio­
Jatton of tins Ag~eement and of the Covered Eidplnyer's collec­
ti\'e bargaining agreemeut or other agreement with the Brother­
ho0d or a Local Union. proVIded that m~iiher the AssOCiation nor 
othe.1. Covered :Employers shall b~ responsible for such vtolation. 

Section 6.U Refund of Contn'liutions. Th~ NEBF will 
refund ID!Staken Covered Empio~er con~ibutions that were paid 
to t:IJ.e NEHF withm ~he ye&r pnor to the date: the Trustees fust 

· hecilme aware that the r.;ontnbution& were made in error. Con­
tnbutlO!lS pru.d to the NEBF mm~ than one year prior t.o the date 
the Trustees first hec!lllle a.wate that the c;ontribupons were made 

.in en:or sha:lll not be refundable. 

ARTICLE 7. TERMINATION OF NEBF 

Section 7.1 ConditiOlls of Termination. Tins Trost shall 
cea:se and terminate upon the happerung of imy one or more of 
the follewmg cven.ts: 

7.J.1 the Trust shall, in the opinion of the Trustees. and the 
Nation:alBoatd, uponadvice ofthe Trust's actuary, be 
madequate to carry out the int~nt and purpose of this 
Agreement, or be inadequat~ to meet the payments due 
or to become due imder ibi"s Agreement and under the 
Plan; · 

7.1.2 by written e.ction of both 9f the Pa.tiies; or 

7.1.3 as rrmy be otherwise provided ·by law. 

Sectionu7.2 Procedures in the Eyent of Termination. In 
the event ot t~rmination, the Tnisrees shall, sul)ject to National 
Board approval: 

7 .2.1 . .niah: provisio~ for the pa~ent out of the Tru5t.of ariy 
and all obligations of the NEBF, inciuding expenses 
mc•med up to the date ot' tei:minatien of the Trust and 
the expenses incidental to siich termination; 
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7 .2.2 anange for a final audit and repoq of their transactions 
and accounts, for the p.urpose of termination of their 
Trusteeship; 

7 .2.3 . give any notice and prepa.t'C and file any reports which 
inay be required by ~aw; and · 

7 .2.4 distribute the remai~ assets among Participants and 
fleneftctartes in a manner and for a purpose as the 

· Trustees deem proper and in accordance with applic­
able law 

Section 7.3 Limitations; No pint of the COipUS or mcome of 
.said Trust shall be used for, m diverted to, purposes other than 
· fot the exclustve ben~fit of the Partictpants and Beneftciaries and 
their fam.illes, d~pendents and/or legal representatives, or the 
adnnnistrative expenses of the Trust or for· other payments in 
accordance with the provisions of this Agreement or the Plan. 
Undet no circumstances Shall any portion ()f the COI:pllS or income 
of the NEBF, direct! v or indirectly, revert or ac(ffile to the bene­
fit of any Coveted Employ-er; the A~sociahon, the Brotherhood, 
a Local Chaptet, or a Loc:u Union. 

ARTICLE 8.' MISCELLANEOUS 

Section 8.1 Tennination of Covered Empioy,er. A Cov­
ered Employer may, in tne discretion of the Trustee&. cease to be 
a Covered Employer ·and tb.e Trustees may t'Cfu!le to accept cpn­
ll:ibution!o and may deny prospe\:bVe participahon in the NEBF 
by the Coveted Employer and its employees when the Trustees .· . 
conclude that such participation is no longer m the best Interests 
of the Parttcipanrs and Beneficiaries of the NEBF or when snch 
Covered Employer l.a) is no longer obligated to make c~ntribu-
ttons to the NEBF; (b) is debnquent in contnbut19ns or reports to 
the NEBF; (c) fails upon request to fum1sh the NEBF with a copy 
of ~.such Coveted Employer' lo collective bargaining agt'Cement or 
othc:r written agreement requuing contributions to the NEBF; (d) 
agi-ees to a collective ha.t,gaming agn:ement or other written agree.~ 
ment. the tenns of which the Trustees dc:tenaine are not consis:-
tenc with thts Agteement or the Flan; or (e) fails to agree to be 
bo1md by the teorms and provlSlons of this Agreement, and an:y 
amendment!. and modiftcatmns heteof. 

Section 8.2 Withdrruyal of Covered Employers. Each Cov­
ered Employer agre~s to notifv the NnBF in wnting should such 
Covered Employer cease to have an obligation to submit contri­
buticins to theo NEBP, or if such Covered EmploJer conveys its 
a8sets to another party who docs not have an obligation to con­
tnbute to th~ NEBF". ·In the event such a conveyance of assets 
does occ-qr, the conveymg Covered Employer also agrees to pro" 
vide the NEBF with the name, addre:ss and chief executive offt-
cer of the receiver Of ltS assets. . 

Section 8.3 Vesting of Rights and Beneficial htterests. The 
Trus.tees shall establish standards for vesting of benefits which 
conform to DCI Ie~s thim minmium standards required by law. No 
Covered Employee, Participant, Beneficiary, Cov.ered Employ­
'er, Local Union, or other person shall have any vested interest or 
right title, or oth~r interest in or to ~he NEBF or any pa.tt there­
of or any property of the NEBF, except as may be reqUited by the 
Act or Code. be J:liOVided by the Trustees, or be speCifically pro~ 
vided form the Plan. There !ihl!ll be no pro rata or other distrib­
.ution of any of the ~sets of tl:te NEBF tor any purpost:> or reason, 
except as required by law, as a result of any Local Union, Cov­
ered Employer or group ofCoveredEmployen;, Cov~dEmploy­
ees, or Partictpants and their Beneficiaries, ceasing th~:;ir partici­
pation in the NEBF. 



.. ', 'ic';,';~~l~~~~j;.i~St.uponBonoficiai Wvhb otParti~ 
iparits and Beneficiaries. EX.ceptaueq~~red' qy law or pur-.uant 
to a qualifi#ld(lfuestic-rehtttons order (a "QDR(Y') as defmed in 
the Act and the Code, all benefits shall be free from the interfer­
ence and control of any creditor of a Participant or Beneficiary, 
and no benefits shall be ~UbJect to any assignment or oth~ antic­
ipation, rior to seizure or to r,;alf" under any legal, equitable or any 
other process, and iil the ~vt:nt that any claim or benefit shall, 
because o.fany debt incTJtred by on e~ultill,g from any other claun 
or liability againsi. any Particij;icmt or Benefictary, by reason of 
any sale. assignment, transfer, encumbtance, anticipation or other 
disposttion made or att.emptt:d by s!l.ld P!l.lfi.crpant or Benefida­
cy, or by reasori of any setzure or sale or ~ttempted sale under any 
legal, equitable or other pr~cesl>, or ~ any suit or proceeding 
become payable, ofbe liable to become payahle to any person 
other than the ParticipBTJ.t or Bel!eftciary for whom the same is 
mtended, as provided herein and pursuant he.t"'to, the Trustees 
~hallha"\le power to wtthholdpayment of such benefit to such Par­
ticipant or Beneficiary until 8Uch assignment, transfer, encum­
brance-, anticipation 01 other dtsiJorsition, writ or legal proce'ls is 
canceled or withdrawn m. such manner as shall be satisfactory to 
the Trustees. Until ~o canceled or withdrawn, the Tru&tees shall 
have the optiOn to u~e and apply the beneftts as the Trustees may 
deem best, directly for the support and maintenance of such P&i7 
tLcipant or Beneficiary. 

Section 8.5 Judicial Settlements and Action by Trustees. 
.. The Trustees shall be entitled, at any time, to have a judicial ~et­

tlement of their a{;countc; and to seek j tidicial protection by any 
acti011 or proceeding they determine necessary and, further, to 
obtain a judicial detenmnat.ton 01 declaratot} judgment as to any 
question or construction of this Agreement or for instructions as 
to any action thereunder and, further, ag to any question relating 
to the discharge of their duties and obligations under, or in con­
nection with the administration of, this Agreement and as to the 
distribution of ussets belongmg to the NEBF. Any such deter­
mination, decision or judgment shall be binding upon all pru.ties 
to, or claiming under, this A~ment. 

Section 8.6 Withholding Payment. In the event any ques­
tion or dispute shall arise as to the proper person or persons to 
whom any payment& shall b~ made hereunder, the Trustees may 
withhold such payment until there shall have been made an adju­
dicatiolt of such question 01 dispute wluch is sati'ifactory to the 
Trustees, or until the Trustees shall ha:vo been fully protected 

. ag~nst lo~~ by mean~ of sut:h mdemnification agreement or bond 
as they deterrrune to be adequate · 

Section 8.7 Amendment of Part II of Agreement. Except 
as provided in Section 5. 26, the provision~ of Part n shall be Sl,lb­
ject to revision or amendment by. the National Board. 

Section 8.8 Indemnification. To the fullest extent permit~ 
ted by the Act or- applicable law, the National Board Members; 
the trustee~. NEBFflduciaries, NEB f. employees and NEBF ser­
vice providers shall be iudemrnfied (both as to advances and reim­
bursements) by the NEBF. as may be provided in any contract, 
agreement. ()I pohcy duly executed 01 adopted as provided under 
this Agreement. 

Section 8.9 Law Applicable. All questions pertaini11g to 
validity, construction and admimstration of the NEBF and of the 
acts and tran8a~.:tions with regard to tne NEBF shall be determined 
in accordance with the laws ofthe District of Columbia, ex\:ept 
as required by the Act. 

Section 8.10 SaVings Clause. Should any provision of this 
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Agreement or in the Plan or in the rules, regulations or policies 
adopted pUrsuant to this Agreem~nt be held to be unlawful or 
invalid, or unlawful or invalid as to any person or instance, such 
fact shall not adversely affect the other provisions herein or there­
in contained or the application of said provisions to llllY other per­
.5on orinstance, unless such unlawfulness or invalidity shall make 
impossible the functioning of the NBBF, and in such case the 
appropriate parties shall us quickly as practicable adopt a new 
provisiOn to take the place of the llnlawful or mvalid pmvision. 

Section 8.11 Gender. Whenever any words are used in this 
Agreement m the ma8cu1ine gender, they shall also he construed 
to include the ferrunine or neuter geuder ui all situations whta"e 
they would so apply and wherever any words are used in the plur­
al, they shall also be construed to include the singular. 

Section 8.12 Part. Article and Section Titles. The Part, 
Article and Section titles are included solely for convenience and 
shall, in no event, h~ construed to affect or modify any part of the 
provlSlons ot this Agreement or be construed a:s part thereof. 

Section 8.13 Effective Date. This Restated Agreemen~ shall 
be eftectivt! as of January 1, 1993; provided. that the authority 
given totheNationalBoaniunde1 Sections 3.13.2and3J 1.3 shall 
lle effective upon the date of execution hereof. '!he National Board 
shall thereby, and then, be authorized to adopt the Plan, and .such 
Plan shall be effective a.~ of Januaxy 1, 1993. 

Section 8.14 Grandfather Clause. This Restated Employ­
ees Benefit Agre.ement and Trust for the NEBF contams certain 
admmisttative or otherpwv1sions that may differ from provisions 
in pnm Agreements· As a result, certain administrative fom1s 
and other documents may need to be modified. The Trustees shall 
malre all necessary modifications to forms or other documents, 
as practicable, within a reasonable penod of time. Until modi­
fied, such forms and document~ shall be valid for all purposes 
and shall be. construed in accordance with the administrative or 
other proVISions of this Restated Agreement Moreover, pohcies, 
explanations or interpretation$ prev10usly adopted or t:ssued by,· 
or at the direction of, the National Boardor the Trustees, may 
contain references to the Agreement or phraseology that may dif­
fer from this Restated Agreement; nevertheless, unless expres8-

. Iy modified or rescmded by the Trustees, those earlier policies, 
explanutions or interpretations shallremam valid and shall be con­
strued in accord~nce with this Agreement. In additton, certain 
pln:aseology in cttrtain collecti"\le bargaming agreements or other 
agreements requiring Covered Employers to contribute to . the 
NEBF may differ from certain phraseulogy of this Agreement, as· 
restated. Such colle~.;tive batgaining agreements or othet agJ:ee~ 
ments sha~ be deemed valid and binding for all purposes aild shall 
be construed in acc9rd11nce with the administrative or other pro­
visions of this Agreement. All new collective bargaining agree­
ments or other agreements or existing collective bargaining agree­
ments or other agreements which are renewed or renegotiated on 
or afteJ. January 1, 1993 shall not be inconsistent w1th this Agree­
ment. 

Section 8.15 Name. This Restated Employees Benefit Agree­
ment and Trust delineates this plan as the National Electrical Ben~· 
t::fit Fund (or NEB Fl. . Said name (or acronym) henceforth shall 
be the e:.(clus1ve aDd the offictal reference to this plan. Nonethe­
less, the prior use of certam other names (or acronyms) for this 
plan (~::.g. , "Board of Trustees of the National Eledncal Con­
tractor& Association Pension Benefit TrustFiind," "'N ationalElec­
trical Contractors AssO<;Iation Pension Benefit Trust Fund," 
"NECAI.PBTF," "PBTF," "National Electrical Benefit Fund" or. 
"NEBF') m contracts, agreements, and other documents orinstru-
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ments shall remain effective and valid, and shall be deemed to be 
a reference to the National Electrical Benefit Fund (or NEBF). 

IN WITNESS WHEREOF, each of the Parties has caused 
this Restated Employees Benefit Agreement and Trust to be exe­
cuted by its duly authorized officers this 2nd day of December, 
1992, and the Trustees hereby sign this instrument for the rea­
sons set forth herein. 

Signed for the 
National Electrical 
Contractors Association, Inc. 

k-711 ~ 
I 
Signed for the 
International Brotherhood 
of Elech·ical Workers 

~ 
Trustee for the 
National Electrical 
Contractors Association, Inc. 

JL-711 ~ 
I 
Tmstee for the 
International Brotherhood 

";f~M 
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.. f~li11iliJ;~:~1Illillllit~i;1!·· . 
• ·.. emed by,t!ieAgreeme.rtt a~ 1t may; frOm hlrl~ to time1, ~e- t:;o11sti~ ·. ·.·. · · · !\:§ .t•Jtiinflirl<fSui'Viv<k:Xnritiity: Behefit:(a!r~et forth• in Section •: 
. ·,_. -~\;a_::~:;:;1;:i.;~:~s~x. . . . . .._,,. :·· ... , ....... , .. ;-_. _,_ .. -. . . , . . t6). • . : ··::'-'.·.-:: _::_, ·'···::,. '·;:-:··.';::;,'t:f/r: ·;~.;_·M;t~ki;; ;. ,.· __ -.,_._,\i:'·::.· :.\: /~\:~ :·; 
':'_ :._:_::):J-.1~ · ~~~:.~~'\'~~ Emi;!lOYJJt~':lt. ''No~-:Co;ered Broploy.- 3. · .. ELIGIBILITY FoR PARTIGIPATION. An employ"'':" · . 

. . , ·:· m~n~~ m~s employ~~nt ~f.~ e_~~19r~ f9~ which an employ,- e~ shall b~()me a PaitiCiP~.t,~~-'the~:N,En:F·u~oii ih~ perrorma~¥:::::': .~ 
;_;, er,.!~ IJ.()tpbliga~e<l consistent wtth the. Agt,~ID.ent to eontnbute to C>~-~-o:vered Employin~~t,·-::. TJ:i.e~:.a~nQ. mirumlln;l ag~ or Set:VIte_ -'i ·.: 

the NEB~· . · · ; . . · requ~n~Qt§ tor J?llrti:cip~ti:Oiio: :?.\.r::r emplC?-yee sha,ll cease to be:. a! "•' 
· _:. 1.2Q. Norriull Rtjtiie!lierit Ag~ "Normal Retirement Age.;; Partic~pant UpQn the· J(jss·'·of:iiis\Vestiilg:~e~Jce Credit~ as pro~ \ 
· . - _., . '" tir.Jr -· (-65} .. ···· ·.,,. ,,., videdinSe£tion:8. · ,, ·., · ''-;,:. · '· .':.',: ;~f~~ _ag~: s.~:Xc•,F . y:~: ...... · ·/: ·: ·'·:'~?( . , . . . 
'::\··. } 1121 NonrialRetirementPension Beriefit. "Normal Retire- 4. BENFJFtT S;ERvlcE CaEi>ITS~ A ~~cipant shall be 
· ..... , . ., "'fi · • .... · · .,. · ·· · · . ~.,.,. · .. 1. · .. ,.. · ·. cred.itcil. with Ben~fifServic¢'Ctedifs;itl,the foll<i.wmg manner: · · · <. iheiii:reilslbrl.'Bene.t'Jt· '· n'i~ans ar .. o:rfull R~tttetnentPension.Beh- . · .. . ...... ,, ·, ·\·! ::,;_\:,;·;:·i'.:.:•::::-:>·:.·. ·· : ·',.:1... • • • •• 

''etit\l~)~~~.-foitlun ~ectiort 9~ . . . . .. . . . . 4.1 Service Prior to.1965;. A J.i!lrtidpartfhlihlt.be credited 
. . l.i2 Participant. "Participant;! means any ~rs<:>n reeeiving .. with one (1) Benefit S~i:\tice Credit for' each Yeatin 

a Retrrement Pensiori. Benetti: or Disability Pens ibn Benefit from whic.:h the Particfpant perforifte(( any Co~ered Empii>:Y.". , 
the N'E~f.. lilly p~f$on who h&S completed: the ~quire~ents for a .· . ·. mentq~rin~theperiO<i(941:'ilirou~:ffl~,~~~~~~ l964:-: i~ 
Ves~edP:en~ioit, anYPe}'SOil withBenefitSef'(ice C~4its OtYest- 4.2 Service Durin& 1965 and Thereafter; A l;"articipant 
mg se,rvice Cre(litswho has n<:>Oost all su~h credi~ through a shalfbei''crealtedWith one (l}.BenefifS~rvite eteditfor:x 
break in. service (as p~;<)vided in Section 8.1), arid BllY employee each o~e thoil~aitd (ioO()) Hours ofS'ei:Vi2K6n:ov~i'ed, :\ 
empli?.yM don~~ tent wj.th tlieAgreementin Cov~redEmplQYin~nt. Empl~ment -~r,fg_~m.~tt·'d~_r!tl~_·di~Y~#~~t{W~~;' ari'd ;--\. 

thete.tftei, provided that: (aJ :fdr ·pufpos~s:'of this· sub< :: 
section, Hours of Service. ofcovered Smpl~yi'rl~iit'shilll :_;_ ' . 
not include any HoUrs ofS~ice e~~rt~d:dUriiig--a: ·YeAi.::::-: 
in which such Hours of Servite did hot~ual or-·excied· ') 
three hundred (300). H;oitrs. of S_~qi~e{_ 9.f Covere·d_ ;-,;, 
Emplo~ent; and (b) the Benefit Sezyic.£ Crewt8 chili: :< 
puted. und~r this subsec~o~:sh4Jri&_t'i.~t.~~il th~aggre- · / 
gate nu~bet of Year!' in.~ '.:\ihl_¢.1i ~IJ.eJ',i@Ci~ati( earned; :: . 
Houts of Service ofCoyered;Efuployriie'iit::eq'iiai to,_ or .;-· · 

-: 1.23 Past Service Credits. ''Past SeJ;Vice Credit!;l',~ mean the 
c~~it.s. ~~diticip~ri.t may accrue (as set forth in Section 7) for s~r,­
vi&.with ailtmplQyer pit or to the Patticipant' s Covered :E;mp~<?Y% 
nieht~ sticti·:P~t Sel;yice Credits spall appLy as Benefit and Vest-', 
ui~~~~f0~ Gredit&. . . .. · ·. . ·. 

· · 1.24 PenSion Benefit. "Pension,Benefif' means a Retirement 
Pension :a·eriefitot DisaBility Pension Benefit · · · · · 
, - - : ·-· •' ····: • . -. , . ,, :. ' ' ' t 

·1.2s' Plan. ''Plan'' tne~ns the ''Plan ofBeriehts fm::the NEBF', 
int.lu~!.n8 ~P.i.#.I~MW.~n~~ and lltodificadons a5 ~~~,fro in time fu 
tilrii .bt:'rri'adti ! · . . ,_ · . : · · · · · · · ·. 

' ' '• M - -.· '··.~ :~~-... : - -: . ' • ' • '· • : • • o 

. ·. 1.26 Related Organization, ''Related Organizati()~" means 
'the ·Brotherhood .. LOcal Uriions, the A~sociation. aiid!fts . Local 
Ch:aptet~~ I()int. A~p~n!icc:.s~iP, aJ1dTrain1ng Comipitt~e,~~ t~e. 
~f.lR~~~W!Y. a~W~tefe4·~s_H~p4~. p~o.vidi~~~ealth nnd:~~~"i, 
~~-MO.Y.ti(~~~ ~p~~n~1 ·P6l?.~t@:. y~q~uoiis,and suml~ funds. affil'--o 
iafu(f..'Witll"tlie· BrothetHo(xf'and/iit"the ·Association. · . . · . ·····:-\·: . . · .· .· -- . .. • •. .. . _. . . .. . . . - --- .··-· 

i27 Retirem~nt PenSiOn Benefit. ~·Retirelllent Pension Ben­
efit" means ' a NormalR~tii:emerit Pension Benefit as set. forffi,_ ln. 
S~tion 9 or an Early Retiremen~ P~nsion Benefit as set iortii1ii 
s~6don 10. ' : ' : . . .. . . , .. . ·' . ~ . 
· ':': .· 
. ;~;:l.28 Trustees. ''Tt;u.st~s" means the Trustees desi~a.t:ed in 
~e~J##:f~_-; . . · , . .· . .·. 

·' .:::'.1.29i.Vested Perislon. "Vested Pension,~· means a nonfor-
-::': feit~bt~'#ghtt6.~:P.~Ii~~oif~~tl-~fit.~s stlt forth in ~~~tion 6. 

• ~ . -· • .-}.-\:·· _..~~~:;:·:,.. : ·_ .. /:·-.: - _· ~ • • :_.- - • - = - _-. . • _ • . •• 

~ ·::.:: l.30W~tirig~ Servic¢ Credits. "Vesting Service Credits" 
rn~~-t~-~--~~~:<Ji~.(~~~~~·as)i?.t:-fof.Ql. in_ Seetion 5). UP.?,J,l: which a 
Parn6iJ?,¥.r~ en@e¢e~t- t();'ii'Y~tMPension is based<< 

1.31 Year. "Year." m~an~ calendar y~ar: . . . . .... ~ . - . . . .. 

~~~~$~~1\~\:t:t;; . 
4.3 FitStYear Rule. NotV.>itbS~riding·rhidfu'eehundi'ed :-· 

"i (Mil)'H'6utfof7Sei;vice r&}ilifumeuts· bfiS~tion'4.2, if .~ 
ca) tlte tust'y ~'fii~Wfiicli·cdhttmiitfons ·i\1-e made on the· i· .,, 
Parti&iP.ant's be~at£iS.I976·arthereat"ter,·or(brthe frrst· :·i.: 
Vearhi\iihlC:hc'diiiiiiJ~tioli~--a&~!!.iie on thePa:rtiCipant' s, -~·­
~Iiillf. afier: a: loss of:-plibf,·s~tvr&: credit5' (pursuant to '~ -
Section ·s) is ·19.76 orthereafthi~ffiarillii!s 'ofsei'Vi~ iri • ~ .. 
such Year sl\aJthe iiiflud~d'1ifilie :caf~tillition of-a' Ben~ •:· ·,, 
efit Seiviee ¢te'd1iaiid: ·m·~- fii-~fY~Iir 'sh~ll 'be;Jfidiuded \ ·~ 
in th6. aggregate ri.uhibe(:.-6~: Y'e~;g'gy¥.ng 'the' maxi~ 
mhm Benefifserv126Ci~ilits. itli<i6lS.ecti6n· 4. 2. . ·. · · 
·,·":::<c'. .' ·•-':·~····;.:·::.' . ;:_:··;;; · .. :,:-~ -::': .. , ?·~· .- ;::·:·=.-·. , -, · . . : < : . 

4.4 Past Setviee CreditS~:.:'A:iPartid'jiiilifSJ.iill l:i'ecredited 
witlfqne, ( 1) Betrefit_ setvice:.Credit{oi"~ich earned Past . . . . 

4.5 ::::~:·~~~7~1~;j~::~7::.~~~~3:~;:,i,:~L .. · 
ticipaii~~hO' Icii..V~~ Go.v.ered: :Empi~yj:rie·nt ior the rea-_· 
son of eHf~rifigttrii.itliiys"erYi¢e fotilie·m.:st time or being ./ . 
rec~i1¢d to s~tlt"inilifait:'s'dtV!de~''u'lid~~ .the' raws of the. ;• 
unit~ _Sta~~~~ ~~alttii;Jor-~~i'Pi:@~-·~f-~~ptiriri 4.2, cred~: . ·:·;' 
ited with: elght'.~Jitree' ifud' on~:thitd (83 113) Hours of · ~ :· 
s~r\ric~'of Covg~d EM~Ieiymeilt f'6i eilch month·during. 
tiliteriii''6t-sti'c~ mi_litifr)i~~~l~--plii'~- llie'rert~th'of time 
taken to re6.irt{t6."'Cove~if Einploy.fuent\'of; Noh-Cov:.: \'· 
ered Employment-'·as·'defirioo i:n Section 5.4< No B6iiC:: 
fitSer:vice· ctedlt:·~:shhli be gri tile.d; howe\ier;-if tlie Par~· · · · 

' ·• . . \ .. _; · · . · :· ... ..::' .• ; ·:... . · ·:· -:· · ··. ·.·.. . ' ,\ .. , : .. : 
·. ·.• . . . 

': ... :_: , . . . ~ . 
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ticipant does not pelform any Covered Employment. or 
Non-Covered Employment as defined in Section 5.4, 
within three (3) months following the date of discharge 
or release from military service. Further, no Benefit Ser­
vice Credits shall be granted if the P!lrticipant remains 
in military service beyond his first term of service or 
beyond the period of recall. Military service prior to 
January I, 1993, shall be governed by the Agreement in 
effect in J 992 and the rules regarding military service 
in the Agreement in effect in 1992 are expressly adopt­
ed by reference herein. 

5. VESTING SERVICE CREDITS. A Participant's enti­
tlement to a Vested Pension is determined by computing the num­
ber of Vesting Service Credits tl1e Participant has accrued at the 
time of retirement or disability. Vesting Service Credits are 
accrued in the following manner: 

5.1 Service Prior to 1965. A Participant shall be credited 
with one (I) Vesting Service Credit for each Year in 
which the Participant performed any Covered Employ­
ment during the petiod 1947 through and including 1964. 

5.2 Service During 1965 and Thereafter. A Participant 
shall be credited with one ( 1) Vesting Service Credit for 
each one thousand ( 1 000) Hours of Service of Covered 
Employment performed dming the period 1965 and 
thereafter, provided that: (a) for purposes of this sub­
section, Hours of Service of Covered Employment shall 
not include any Hours of Service earned during a Year 
in which such Hours of Service did not equal or exceed 
three hundred (300) Hours of Service of Covered 
Employment; and (b) the Vesting Service Credits com· 
puted under this subsection shall not exceed the aggre­
gate number of Years in which the Participant earned 
Hours of Service of Covered Employment equal to or 
exceeding th,ree hundred (300) such Hours of Service 
duling the period 1965 and thereafter. 

5.3 FirstYear Rule. Notwithstanding the three hundred 
(300) Hours of Service requirements of Section 5.2, if 
(a) the first Year in which contributions are mat.le on the 
Participant's behalf is 1976 or thereafter, or (b) the fi rst 
Year in which conllibulions are made on the Participant's 
behalf after a loss of prior service credits (pursuant to 
Section 8) is 1976 or thereafter, the Hours of Service in 
such Year shall be included in the calculation of a Vest­
ing Service Credit and the first Year shall be induded 
in the aggregate number of Ye:us governing the maxi­
mum Vesting Service Credits under Section 5.2. 

5.4 Non-Covered Employment. A Participant who has 
previously worked in Covered Employment shall be enti­
tled to one (1) Vesting Service Credit for (a) each Year 
in which the Participant performed any Non-Covered 
Employment for a Covered Employer or Related Orga­
nization prior to 1965, and (b) each Year in which tile 
Participant worked for three hundred (300) or more 
Hours of Service in such Non-Covered Employment for 
a Covered Employer or Related Organization during 
1965 or thereafter. 

5.5 Past Service Credits. A Pm1icipant shall he credited 
with one (I) Vesting Service Credit for each earned Past 
Service Credit (as provided in Se~.:tion 7). 

5.6 Militan Service. On or after January 1, 1993, a Par-

3 

ticipant who leaves Covered Employment, or Non-Cov­
ered Employment a~ defined in Section 5.4, for the rea­
son of entering military service for the first time or being 
recalled to such military service, under the laws of the 
United States, shall bt, for purposes of Section 5.2, cred­
ited with eighty·three and one third (83 1/3) Hours of 
Service of Covered Employment for each month during 
the term of such military service plus the length of time 
taken to return to Covered Employment or Non-Cov­
ered Employment as defined in Section 5.4. No Vesting 
Service Credits ~hall be granted, however, if the Partic­
ipant does not perform any Covered Employment, or 
Non-Covered Employment as defined in Section 5.4, 
within tlu-ee (3) months following the date of discharge 
or release from military service. Further, no Vested Ser­
vice Credits shall be granted if the Participant remains 
in military service beyond his tirst term of service or 
beyond the period of recall. Military service prior to 
January I, 1993, shall be governed by the Agreement in 
effect in 1992 and the wles regarding military service 
in the Agreement in effect in 1992 at-..: expressly adopt­
ed by reference herein. 

5.7 Matemity and Paternity Leave. A Pmticipant who 
would otherwise not be entitled to include a Year in the 
calculation of a Vesting Service Credit under Section 
5.2 or Section 5.4 because of a failure to work for three 
hundred (300) or more Hours of Service in such Year 
where such failure was the direct result of the happen­
ing of one of the following events: (a) the pregnancy of 
the Participant; (b) the birth of the Participant's child; 
(c) the adoption of a child by the Pnrticipnnt ; or (d) the 
provision of child care during the period immediately 
following the bit1h of the Participant's child or th:: adop­
tion by the Participant, shall be entitled to: 

(a) include the Hours of Service that could otherwise 
have been performed into the calculation of a Vest­
ing Service Credit under Section 5.2 where the hap­
pening of the event precluded Covered Employment 
under Section 5.2: or 

(b) a Vesting Service Credit where the happening of the 
event precluded Non-Covered Employment under 
Section 5.4. 

In no event shall a Participant be entitled to more 
than one (I) Vesting Service Credit per event. 

6. VESTED PENSlO"l. EffectiYe January I, 1988. u Par· 
ticipant ~hall be entitled to a Vested Pension by acL-ruing five (5) 
or more Vesting Sen·ice Cret.lils (pursuant to Section 5l bL:·fore 
losing such Vesting Scrvit·eCredit~ due loa break in service (pur­
suant to Section 8). Ivloreover, a Participant who has any Bene­
fit Service Credits which have not been lost due to a break in ser­
vice (pursuant to Section 8), shall have a nonforfeitable right to 
u Pension Benefit upon attainment of Normal Retirement Age. 
Notwithstanding the above, the NEBF has, in the past, had dif­
feting requirements for the attainment of a Vested Pension and 
the prior, applicable Agreement shall govern a Participant's right 
to a Vested Pension; accordingly, the rules regarding Vested Pen­
sions in the prior Agreements are expressly adopted by reference 
herein. 

7. PAST SERVICE CREDITS. A Participant may be enti­
tled to Past Service Credits for employment with an employer 
who is not a Covered Employer if the employer subsequently 

.. 
;j 
'· 'I 
I' 

'I . 



..... 
:i 

i' 
; 

t . ·. 

i . 

.. : 

~ . . 

.. . ·. ' t·e~dihes a.'C.oV~~e4-Emplbyer arid if fu.e P~rclcipant ~~bs~~~~~~ ,·· · . , :~. -~'~ ,: .. ;,: Btlk:~.~:s..e#~~e ~:-' ~e foll?wing ~reaks in s.er- . } , 

· · - ~~~¥~~&,•l!:~fi·;j~~i·~;~~t~~;l~t!~~~~r~=~: ; 
and ft:the;'Covered Empfoyer1subsequently- miikes.:cO{\ttll~uboils. , ;;: --: :, ·; ' ·,, ,_-;_,,,,_., ....... ,,_,.,. :' · .... :··. : ·.::· .: "i:< : ·:· . ..... ·Ii·:o·•.: .. :.·b· .. : ·, · . fi ·· ·· 
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~~~~ sruut~~y~~,-~~;9~P.-~~~::?~:~~'~.' ....• ~ .. ~?.~\;{~ Jt.s.: . . . · · . 197$ sball ~\:Sijifi~ 'i "i"()s& bf ~.prior ·s 'eriefit Ser~ :.~ 
7.1 MaXimuin Cred:its>AJ!~tipa,nt ~n~i(~e.entitled to Vii:'e"c~Jit~·· ari(i: "\restiiig, Sei:\fice. Ci-edits. Prior to . 

no ri1ot:e. than five:(5lPast'Se~c~ Cred.its: : · 1965,· a failure t~'p~rlqfitf;¢_6,~e.[edEJ.riployment 
,.,.. . ·. . . . . . . .. in'~ Y.e. ar d~.· ttltred v/li8tl'"lillarti6'.·· ;iilit failed to pei:-

7 2 One tO One RUle. Past Ser. :vic .. e .. Cr~.-.. ·.i.ts . . are. e11111ed on · · · .ri .. , .. . ,.,,. · ·· 1P · · · ..,~ ... ·. · 
• · folm.anyCf:?.Yet¥~i.tl~l.~yiJi~nt.i~th~f:r.e·ar, From 

a d!l~f6i~oli~biis1s. the P;:ilrlldJ?an.t shall e~ one ( 1) 1965 tm6ugl'( 1~75·~·· l)'ifailu.re, t<? , peri'orm Covered 

7.4 

7.5 

7.6 

Past Seivice Credit for eacli\Y~ar;·~f past serv1ce with· EJ11Plo)'~~!lt iri/~:·:Y~~f b~~~~~d. :Y"hen a PartiCi~ 
an employt;r matehed by a sub.s.~~~~itt Year of Cov~ pantfaileoto'Penormwo:rkf~t,tfuee hundred (300)_ 
e~e~Ei:nptoyment by the PaitiCipa:D( Such Covered ormo~Hciurs ofSemce i.ii'Cove~t:d:Employmerit-
Edlpl~)',m~nt need not be with · the·:~rpployer undet .. ·· . .. . . . . .. . .. ;· 
witic}\·tlie·Paiticipallt p_~on.D,¥. ~~ pa~~ seryice. The in that, Yeat:~ ;~:·:::::: \{~~;:;·; '· .~ :;.-: _; i-\ ;~~?:,'~;._, .. ,'- . . . 
reference to "Years" iri this subsection shall n1ean (a) (b) 1976 ThroUgh i!184;_; &chNeai' iit which a Par-
a Year i.ri which the PartiCipant perlo~E;d any employ.- · ~ct~ant faifeQ.~t{~o-~;f.?.r~,f?f~hundred 
men~ for Years prlo~ to. i9"65,a!\~·g));~:~ear in which OOO) ormoreHoursof:S~~!c~·J!l;CgveredEmploy-, 
the Part;icipant ~formed. er.npl9~.~p.t .~PF thr~ hun- ment from 197.&' t!Itbri'g)H 9"8:t·sffillliesnlt iii a loss 
dred (300) or more II ours of Sezyic,e fot;t eilr_s Jti and of~ 6h~ p~~ Be~j!(s;eey.l~i~st~&-~~4' ?"~prior .. : 
after i965. Such Years do not need to be conset::ub.ve vesting S~(Y~~e Ci'e<Jif,: ll(?~ever; m n? ~vent sh~l 
Year~. . . . . ' . . . . a PartiCipant lose anY, i>Mr ~~-~~fit. ~b.iyice Cred~ 

its or Vestln~ Set'Vice'Gi~~:~n,nts~C.~ ~~cip~~ · 
fail1s to perfOrni w~rk .for. ~, ... ~~~ti@~ (390~ (jr, 
mme Hows. of Service utCpvered Employme,nt for · . · 

· CoveredErnployer.Req!JitenieJit. A P~cipantsball 
only earn Past Servtce creditsHfthe emplq:Y,~~ u.r,de! 

·. which the ~artic1pap.t petformed the past;~e,ivjcC;sub~ 
sc:quently becomes or remains a Cqver~d Ew~I(?y~r,. 

. Furl:hennofe, the nulllber ofPastService <;:redJtS:~W~.~ 
can be granted to such Participant sbali b~ limi~~: t(i; 
the nurriber of Yeani sucbeniployer was a Covered· 
Employer as of the d~te of the Parti'cipant' s retirement 
oi: 4isability_ 

OccuJ)ational Classifications~ Past Ser.vice Credits 
shal!'n9t&~gxante£if<?r Yerushfpa~~sei;Vice in an occt~,­
P.!ltiP,~~ c1a5sificati.on ~ ~e emP,!9rer does riot_ s,u_b~~ 
que~tly•coritri~ute t~--~~ NE~F-9i(~~al! o~ employ~. 
ee8 iri that cJassifieatioi'( · 
'· . -~ . . - . . .. 
Breaks in Ser:rice. ·Any break iri sen:ice causing a 
loMi ·o.fpfio~ setiriee cr ... dits Pursuant to Section 8 ~~.all 
cause a loss of accrued and PO.~~ittial Past SerVJCe credits, . ·. . .· .. . . 

E~ioyer out ofBusin~ss~ Past Servic~Credits may 
be gr.aitt~ wh~i:~ a.:P.arti'dpa!J.~ worked for ati em'plqy~ 
er who went out of bt.isiness. 'and such business was 
i&ke.n over by a .c<>xet:ed Employer, or other co~Pil." 
·table: situations, it"the Trustees, in ~e# sole cnsctetion, 
are sntisfied on the basis of evidence submitted to thei:n 
that it is appj-()pri,_at~ to t:reat th~ Covered Einployer as 
one who has sucCee"de;d to the business of the emplQY:--
er. who went ~~t of business. . . 

a number of consecutive y ~ars. c:<i~~ h? the ritr.ill~ 
ber of accrued V esbrig ServiCe. crtditS; · ; .. , · · · · • 

'.· ·-.. '' ·. . '. ":.. ' •' ' . . ·\ ........ :':' : ·:= :;· :::_~·-:.::~ ·. ·_- ·--~ . :- :·: 
( c).1985. Through Present! E~h Ye·at- hl \:1/fifch a Par-· 

tidparit;· fitn(dH'an~h~ perrotil\'work for three 
htind.red (30o~·br· ri'ior~ Hoilr!(of Serirlce in cov­
ered. Eiiipl'oymetit' froiri: 198$'thioi:igh tlie present 
shall result1fu''a lb$$ of"ofie·'pii6r;Beilefit Service 
c feiift ~iia Sii~·~!loi:.:V6stilig s ei:V"ice" Credit. How~· 
e~er, in no"e'Velifsliill!' a P'arlidpll£!1 lose~ any prior 

· ae!i:~fii s~it'i Ciridrts .. <>r. ·v estmg· ~~1ce Cred~ '" 
~~ Uh~il. SUCll P,~Cipaiit fi~I% to P,ei:f'oiin,wo~k for ;,_ 
·three hundreaJ 300)_,op note H(?Urs gf.Sernce in ;,. 
Co:ver~<(~:iji{iio)iltle~~- f~~; -~:iotai o(nve (5) con-

secutive T~,fil's:.':)<:· ',·i ~ :i\ \'y~ : ~ : ·. ,:· .... :.· .. ... , .· 
8.2 Periods of Time Not COnsidered· if Bteak in Ser­

yire •.. teriaili periods of tiil'ie'tn ·which. iLP'iU'ticip~t is 
out of co'V~ie(l; .~itiplqyh,le#,(~tt:~'#"se '_9rspedal cir­
cumstatices shall riot'be:·e<jnsidered ·if failure to per­
form work i"' ¢6~~t~tf:Btripidyfu6nt· arld: ~:h'illr not be 
inc1u4~~ in t!i~:cottiP,~~@p_o.f~~~-5, il(s~ce as set 
forth izfSecti~ii 8il~:'i~· ~am¢ipant_ sha~l be responsi~ 
~Ie fm;.pro.viritf to. th~- ~·aij~fii~tion·' bf the Tr:ustel?s that 
on~ or mq~ of .ilie f{?~fo:Wing~ clrCttffi.Stanc6S: pi'~c,l~d· 
ed the perfoi:Iriarid~ ·of."Cqoyered Empioyment: •' >:· . . 

8. LOSS· OF PRIOR BENEFIT AND YESTING SER­
VIGE. cREI>ttS. A-ParticipiiJlt·who,~ffers. a break i!t~§ervice 
under the following rules before·beco~g:~entitl¢d. to a Vested 
P~nsion s?alllose J#i9~ Benefit Service Ct&J.!~-~~~·Y,e.s~g· Ser­
vtce Cred1ts, as. ~e~ fOrth. b~low, and such lost Benefit S~a:Y!~~Gred,. 
1tii s~an not be~26nsld&ea iB co~pu?ng the ~artici~~.~~~;?,~_es:~~~ 
Benefit and such lost Vestl'ng Set,V,Ict< Credtts shilib~()(b,~ ~()~~ 
sidere<i incomputing a Participarit~!J ·efititlement tO. a Y,:eS.~·:feiif 
sion. 

<al~~riJir~l~;ik~~i~~:i~~~i~arins· ;di~ri~ dis-
, =:·~bl~dT·APiirtiCi~fs!ihlfb&crinsidered totally dis.: - -

abi~d/fo~ P.i!h?os~i~f~s\~?&sec"tioiioDly, if he 
has becorriel"otaiiy iiicapacit:.ated by bOdily injury; , . 
sickries{o[ disease.'~() -as to"iJe· prevented. thereby 
rrolii'eiigii.gilig iil hlfemi?Joymen~,d~sification in 
Coytrt:d.Empi6ynienf~ :· · : ' .. ,. , : ·, · :·., 

(b). Pe~io~~- o/cl;~-~~~~'c~ a Partii:ipJrit ·is disabled, 
iiii(i~k thari t6tall:Y. disabied:. A J:>¥fidpruit ·shall 
. • ' -··';:.: -· ' . . 

·. ., ~. · .. · .. ' ' : ~ .' . 
4 . 
·.: ' 
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be considered disahled, fur purposes of this sub­
section only, if he is receiving or entitled to receive 
accident and/or sickness benefits or workmen's 
compensation. 

(c) Periods oftime, up to a maximum of six (6) months, 
during which n Participant is physically able and 
available to work in Covered Employment, but dur­
ing which he does not work in Covered Employ­
ment because of a strike or lockout 

(d) Periods of time during which a Participant is absent 
from CO\·ered Employment because such Partici­
pant is serving as a full-time employee of a State 
or National Labor federation or similar organiza­
tion in which the Brotherhood or a Local Union is 
a member or in which the Association or a Local 
Chapter is a member. 

(e) Periods of time in which a Participant is accruing 
Vesting Service Credits pursuant to Sections 5.4. 
5.6, and/or 5.7. 

8.3 Exception for vested Pension. Notwithstanding Sec­
tions 8.1 and 8.2, a Participant who is entitled to a Vest­
ed Pension shall not lose any prior Benefit Service 
Credits or Vesting Service Credits. 

9. ELIGIBILITY. AMOUNT. AND METHOD OF PAY­
MENT OF NORMAL RETIREMENT PENSION BENEFIT. 

9.1 Eligibility . .'"'>. P.art•ctpant who is {eti.•ed JfClm tb~t.!P.c­
iHeaJ" {,1du~tf ~hail ~ elJgtble fm a Nnrmlll Retire-,., . . .. . ~ . 
m~.1t f>em J.Cllt ll~lll'JJ'.UPOll. ~t.arhUl¥ dle Normal 
RL-tnt.tltllt t-\ge.ol Sl.>.ty-f;-ve (6S), 1t such Pari!Lipant: 

{a) is entitled to a Vested Pension; or 
(b) has retained accrued Be~1efit Service Credits. 

9.2 Amount. A Participant who retires with such a Nor­
mal Retirement Pension Benetit shall be entitled to a 
monthly Retirement Pension Benefit equal to the sum 
of the product of each Benefit Service Credit and its 
applicable pension rate (as delineated in Section 12). 

9.3 Method of Payment. Unless a Joint and Survivor 
Annuity Benefit is payable pursuant to Section 16, the 
monthly Normal Retirement Pension Benefit shall he 
paid only for the life of the Participant. 

10. ELIGIBILITY.Al\lOUNT.ANPMETHODOFPAY· 
MENT OF EARLY RETIREMENT PENSION BENEFIT. 

10.1 Eliltih!lib-· A Partic_ip~mtwho is re•hed ftom the elee-
1nt~ Jlldw.ii~f~ha11be ellgil:lie iuran £urly f<etuemtnt 
Pension Benefit upon reaching the early retirement age 
of sixty-two (62), if such Participant is entitled to a 
Vested Pension. Further, in some instances, if such 
Participant would otherwise be eligible for the Nonre­
duced Early Retirement Pension Benefit as set forth in 
Section I 0.2(a), the Participant shall be eligible for an 
Early Retirement Pension Benefit upon reaching the 
age ~f sixty (60) as set forth in Section 10.2(b). 

10.2 Amount. 

(a) Nom·educed on or after Age 62. A Participant 
who retires with such an Early Retirement Pen-

5 

sion Benefit on or after attaining the age of sixty­
two (62) shall be entitled to u monthly Retirement 
Pension Benefit equal to the sum of the product of 
each Benefit Service Credit and its applicable pen­
sion rate (as delineated in Section 12) if, during 
any one of the seven {7) Years immediately pre­
ceding the Participant's effective date of Retire­
ment Pension Benefit (not including the Year in 
which said effective date occurs), the Particip<'nt 
peJformed three hundred (300) or more Hours of 
Service in the following types of employment: 

(1) the Participant was employed in Covered 
Employment; 

(2) the Participant was employed in Non-Covered 
Employment by a Covered Employer; or 

(3) the Participant was employed in Non-Covered 
Employment by a Related Organization. 

However, if a Participant retires Ylitb an Early 
Retirement Pens!on Benefit with an effective date 
of Retirement Pension Benefit in 1998 or 1999 and 
has not performed three hundred (300) or more 
Hours of Service in the types of employment rec­
ognized in Section 10.2(a)(l) through (3) in 1993, 
1994, 1995, 1996. or 1997 (or I 998 for a 1999 
effective date), such Participant shall be entitled to 
a reduced Early Retirement Pension Benefit cal­
culated us set forth in Section 10.:2(c). 

(b) Reduced at Ages 60 and 61. A Participant who 
would be eligible for the Nonreduccd Early Retire­
ment Pension Benelit set forth in Section 10.2(a) 
if he applied on or after attaining the age of sixty­
two (62), shall be eligible to retire at ages sixty (60) 
or sixty-one (61) and shall be entitled to a month­
ly Retirement Pension Benefit equal to the sum of 
the product of each Benefit Service Credit and its 
applicable pension rate (us deline<tled in Section 
12) less n monthly reduction of a tot<JI of nine and 
one-fourths percent (9 1/4%) for each year or part 
thereof the Participant was under the age of sixty­
two (62) at the Participant's effective date of Retire­
ment Pension Benefit. 

However, Hours of Service earned dming the Year 
in which the effective date of Retirement Pension 
Benefit occurs shall not be considered in deter­
mining whether the Participant would be eligible 
fort he Nonreduced Early Retirement Pension Ben­
efit set forth in Section I 0.2(a) if he applied on or 
after attaining the age of sixty-two (62). 

(c) Reduced on or after Age 62. A Participant who 
retires with such nn Early Retirement Pension Ben­
efit on or after attaining the age of sixty-two (62) 
and who was not employed for three hundred (300) 
or more Hours of Service in any of the types of 
employment recognized in Section I 0.2(a)( I) 
tlu-ough (3) in any one of the seven (7) Years 
immediutely preceding the Participant's effective 
date of Retirement Pension Benefit, shall be enti­
tled to a monthly Retirement Pension Benefit equal 
to the sum of the product of each Benefit Service 
Credit and its applicable pension rate (as delineated 
in Section 12) less a monthly reduction of a total 



:"'""'""~-_-_-_-_ -- ---~. ---~-~~---,--~---.. _,_ -.------~~~- --- .,..,..."7,.,.., ..,a ___ ,...,.,.,._ ____ ,,_..-~~-:-----...,-------:--
. ~· 

l 
l 

J 

i 
I 
I 

I 
! 
I 

.. 
t 

I 

I'· 

of six and tWo-thirds percent (6 213%) foi, each\, __ ', 
yea_r or p~ thereof the Partii:ipa'o~\~~s ~4~ the_:·'(:. _ 
age of sixt)'.-:fi ve (6.5) at the Particip·an~ferfe~ti:V~' ,_.: \'_,.- : 
date of Retirement Pension Ben~~f. ·· · .. , .-.-::~,,·:.-·,.-~~-X.' 

:~ ::.· I 

1().3 Method of Rayment. Unless a Joint and Survivor 
Annuicy Benefit is payable p4J:suant to ~ection i 6, the 
monthiy Early Reti.renietit Pension -Beneflt shall be 
paid only for t~e life of the Partictparit. 

11. ELIGIBIT.ITY. AMOUNT. AND METHOii OF 
PAYMENT OF DISABiLITY PENsiON BENElmi·:: ..... 

' ' • ' I . . ' ' 

11.1 Eligibility. 

(a}D~sabtlities Prior to March 1, ~Sl. A Partici-
- pant who becomes disabled, as defined in Section 

ll.l(c); prior to March 1.1981, ~hall be entitled to 
a Disability Pensi_on Benefit if such Participant 
meets the following conditions at the ttme Of th:e 
I)CCI.irrence of the disability. -

(1,) the Participant is iess than sixty_-five (65) years 
of age, · · - · -- -· . · . _ 

(2) the Participal)t is entitle9 to a Vested Pension; 
and - · 

(3) the Participant was employed many of the ljpes. 
of employmt:nt' recognized in Sectiori 
10.2(a)(l) through (3). · 

(b) Disabilities On or After March 1, 198], A Par­
ttcipaDt who b<:comes disabled, asdefiri.ed ~~ Sec­
tion 11 .l(c), on or after March 1, 1981, shall be 

· · entitled to a Di-sability Pension Benefit if such Par; 
tktpant meets the following conditions at the time 
of the occurrence of the ~isrlbility: · 

(1) the Participant isles~ thlm sixty~fjVe (65) years 
ofage, · , 

(2) the Participant is entitled to a Vested Pension; 
and ·. . . .. . .. . 

(3) witlun the five (5) Years hnrilediately preced­
ing the occurrence of the disability, the Prirti~ 

-. cip.aJlt was employed in any of the typeS of 
employment recognized in Section 10.2(a)(1) 
through (9). · - , 

(c) Disability Defmed, To be entitled to a b.i.$!1bllity 
Pension Benefit. a ParUdpant must be unable to 
engage in any suj)stantial gainful. activit}' by rea~ 
son of any ~edlcally deterrmnable physic. a! or men­
tal impairment which can be expected to I~sult in 
death or has la:sted or can be expected to last for a 
continuou~ period of no~ less than twelve (12) 
months, provided, however, that any of the fol­
lowing disabtliu~ will not entitle a Particip~n~ to 
a Disability Pt:nsion .Benefit: 

(1) disability which wa& -contra:cted, suffered or 
. occurred while the Participant was engaged in, 
or resulted from hls having engaged irt, a. felo-
mous act or enterpnse; · · · · 

(2) disabJ4ty wmc~ was self-jnflictedj 

(3) disability ansing o.ut of, or bccurrlng during, 
servi~ in the armed forces of any country; or 

6 

11.2 

- .:, , ., ' 

,;:;_:;_,'( 4),_clj_sabi_ljtY ~ili~L~6s~If~ in a P~i~i-~a~t'receiv-·· · ~f ~;· 
· · ·:~ ifig9i-J;le{disab~ity benefits ~r. workmen' ~:com-. · ~·- ::. 

pen~atio!£-.&eiie.f.\tf~;-1(.·-i~uw:or.-employinetit ,:,:: . ; 

. aq~~~~~~"ii~D~ ;~ i 
: !ibility Award:· o~_:·s.'!i.Cli ·ot~e(pro6fas the. \ : 

. · · . Trust~ 'inayreq#6,~f:i'' . . . · ··· ,,.". ' ' · ':" --~ 
Amount. A Participant·~~&tetiles with 5uch a bfs:: > ~ ­
a_bility.''Pension 'Bfnefit'sbail. b~,entit1ed to. a monthlY ·:'; , · 
Disat>.ility ~~t:tsio~;~ Benefrt eqfialt~ th~.-;um of the prod"'.·,\ :: 
uct e>f ea¢h· EenefitS~\Iit£''et.::du and tts applicable',',~;; · .. 
pension rate (as deli~e~ted, in S~tton 12\, It, bo:VVev:::·: :: -· 
er, a Participlin~ has few.~r: than twenty (2(}) Benefit_·,; :. 
Service Ct:e<litii. the Parti~~pant shall be entitled t6 a ···.: 
mo'qfh.ly Disability Pension Ben;efitcalculated by mur.::_::; : 
~plxil)g tWenty (20) by.i:h_y ·pe#si()~ rate apR~c~bl~ (~· :_: .. :i' ~,· 
rne,J;>artidpa11e's Benefit Setyi~~:gJ;,ooits (as delliie.~t~:; \ -· 
ed in Sectionl-2). . '· <- .·· . . · · ... ,_.:;_ 

. -~: r 

11.3 Method ofPayrtuint. Un1e8~ aJomt~d.$\lzy,ivof Aimuo 
ily ae~~f~ l)ai~§l.~P.t.~tsu..~t to set:~!?.~) ~i; t{t~,ili6~lli~_ 
Iy DisabiHty ·Pensiori·BenbtifshaU Be:paid orux'for the .· 

12-~="!~;~'ti~ .. :'r.~i: 
12,1 Basi¢ Rule, :For a Participa,nt entit}ed~9 ai;>~nsion!J~t;~~;:: 

efit under Sectio~s !), to; of 11, the t()ll()Yiin'g peiis19h:)'· 
rates shall be used id calculate such Participa'iif s P~n< ; 
sion !Jenefit Q>y computing the Slim of 'th~ ptod~t_l <>{/ 

.- · each Benefit Service Credit and itS appli.cable rate, 'a~:.~ 

12.2 

referenced in ·section 12.3). .. _, ·;~ _: ·:,; 
' ' . . \;,.. . . \ :. . ~- . . . : .. 

P.en~iori. Rates. . ·. . . }-:~ . 
Pii<lr t~ Julyi, 19i7 ..... : ............... ~, ......... $ 7 .57.'. ,\';:: 
filly 1, W7.7throu~ Dec. 3Ji;_i_9§g,;, .... ;.'.J 1}W' , ':~ 
J~ii. l ; 198~ tltrough Dec. 3l\H~~~~ ; ........ l2:§5, 
.Jan, i; 1~83 througli Dec. ~l; ~~~4;L:.;:··-l4AQ :-. ' . 
Jan. 1~ 1985 through Feb. ?Bi 198()'~ ,:s:-::j; . ._i'5:Q7, 
MIU, 1, l986 throug~ b~~ 31, f9~6_:}i:,.~: t6:~4-) .: 
~an, 1. ·l987 1hroiigt{De.C;· ~~. t98!t~;;;;:j;~ 11;5~ ,·:-· .. 
Jari. _1, 1989 thiouih -oeq: 3 i, 1989-);,:~:;;:;,.~ns·.oif< >. 
Jan. 1 ~ 1,9,_90 t~ol!~~ Dec~ 3), r9~o~~-:~~{,:.;.~~;~*'},'; ;: ; >:,, 
Jaitd, 1991 ttirotLgh Dec. 31, 1991..., .. : .. ;~0~06. :, ,;' · ; · ·· ' 
Jai:l.i, 1992 tlrrcmgh.Dec, 3,1, 199.i .. .... ,. 2o:s6_\'-. - . 
J9:n. l? 1993 through D~c. 3K 19!h.,._ ...... ~1 ,6•i::';: ',_'-:: 
Jan. l, 1994 tbiDllgli Nov. 30, 199-5 ........... 22.28'\< L 

· D~, 1,199.:5 ~hroug4~c. ·31, 1~ .. ,._ ...... ~.69 ' . -.. -_ 1 

Jan_~_ l , l997:throug~Dec. 31, 1~.·~·;· ..... 24-~?~~- ! ·, 
Jan. 1, 1.998 and Thereafter ......... ; ............ 26.00i· 

. . . . 

The above pension rates reflect the rates in effect as 
of the ~ffe~tiVida~ 9f this P.Iaii~ . F~%~,-~!-_D:~n?r:I!:~n~:­
to these pension rates a.Ii#qr the, ,fui:e':\IDW*_;-~e~ti?li.~ 
12.3(b}, once adopted, may be tefleete<J i.n;atf'attad1:.:' .. 
rrient to this Pla,n document. · ' - · ,. · · '··.·.' ·- ''-:' 

12.3 Applicable Pension ~at~. "l 
I 

(a) F<;>i- pers6ns who. are not receiving a PeflS!t?n Ben~ 
efit as of the effective dateof;~S{-~l~!-·_the, ~~-7 
sion rate appli¢able to their 1l~hefitiServite·'Cr&t~ 
iui shall be as'foUo_v,vs: . · ,,._ '· ,.,._., ' · ~ - ;; ,--,~;· j 

l 
- -.-~ - ~ 



(1) For·pets~O~ ~ho hav·k·s~b~e'quehtto die accru- viously used when their miginal Pension Benefit 
· ~-. al of.Benefit:Sei;Vlce?Gtedl'ts'iind. pric>t to-Jim- •was computed. Notwithstanding the above, for 

. .. '' .. ~ i.liii'Y.).: ~9..~~~-~'ll~t.:' W.~i:k~!ffor three. I1undied . persons ·who began receiving a Pension Benefit 
· .. • .: ·' ·.,,. (300t ot;:·mo'l'e'; l:l'ci\lrii•'cif,· $ei"vke, in,. Covered . ppos; tq January l, 1965, their Pension Benefit shall 

:. 

· ~: , : · . .•..... ··.·_ .~.!_·.•.·_: __ :;:-_r_H_ .. _.r .. ·~~···:·o·~·:.~_!f_ .. _:·a.~.-~c\_._:t_ru_:_~.t_n_:r.'.~o-~-~---~.e~.:._e_:_e_~.-~.fi_·.·~.·.:,}_._:s;_ ::_·~-~-~-~ .• ~.~.~-: .. : .... i_~.c.'~ o.~.·0·n·~-se1·e_ts·:_: ·s~~J. . \', , . . :.;_:;C.~;r~~~~~~~·;.~::: ~~~!ar~ and thirty-nine cents 
r.·· : .· . . . G • • • y • ~ 1iA:~ '· 'i~'ih'ii~'i~i~ ·.the pei:t~iod·rafes set forth above shall 

'.:' ; ' . · ,· ·· '-'.: b,'e.Jhe;rat~,ili:effe·ctar. ili¢·end, 'ofSaid: three. (3) : · ·, .·· . apply:·:tl:fll'\ Parh'Cipimr whose last Covet:ed Employe1· 
~ : . 
.; . · ;' . ·:. contrlbi.ffed;::~.%.'o of the.'gross. labor.pil.yroll paid. to, or 

. . . . · . .• ·a:~cru~(i'by(tlle: Paititipa:iit.to the;-NEBK If the Par­
- ··: \ >. ; .·. :: .· . . ~ . @ipiiflt.'S: l~t C,overed Employer'<:on~b.iited on behalf 

·.' · · ·. , .' • :·· ,-::. :~ '• ·~(tll.~(P~~itrpa.ht··at If i'ate.les(tl1~~f 3%{the pension 
. '.: : \;' rate.~ a:ppijcable t<l:. such Paiticipafit shcll be one-half 
· · · · · · ·. (112) the 'rat~'set r6rtli'iii .. Seetiorri 2.2: ~'Notwithstand-

;: . ~·· . · · ,.", ,-_.. ·<·. ::, ".?.'\'; \: ~.~efitS~tvr~;e- .~rOOit~sub~.~qu~ntto'slidl(thte.~ (3) 0. · . .. . ,; · .. . · :;:~: hif:1ute·a~ .. the 3%.le've~ subsequent tQ. $e, Participant's 

!':·•··· .. ·_.· .• ·_· -~· ·~ : .. ,=, ::_~·:'i ·i:.::_·. :. ·;~:};)~(~~~~r~·!~:d:~~~~;:;d!~~~~~~~ti;~~~~~ .. ·:·.:·.·; ·;:.\ . .-·,_::.~;· . _':'~·.:. :: .:.:~~~t~t.~~~{~;t:~~sp;::~~~:~r~~~~~~~g~~ 

': -,.·:.· :. 

I'' 

. ' 
~. v·."·. r· ... ·; 

· ·: 

_.. ' ··;· ,.'-.;t:}.'F: '~ ':'.:\·/qlf~nno'Ja~uaty 1, 1993 ~tit pri<?~ tq J~rrl!~ '; '··: · ·. :·. :: . . "= est'perisio\i'riite'effeetivetlie.first month in which such 
·: ·. > .. ;'· · .:. ?· ,,, '·'V:::_i:·:~:-W98~:not wo~ked for three htin~;(~9.9.tO.r ' :, . ·.: : .. ·; . ·. ·. ~o.v6~~Eiitployetco,t'J#nericed conllibutions at the 3% 

. . . . '. ' ~:::;m~~ift~~~e 0~5f~rv:~!n c~~::J·~~~7J~~·: :: : '. ' : ··:, .. :} ~.-.:~/:.;~~;~\/;:{\:'/.:}~:;~·::· :::·~: · {/: ;\\ i.j· (;:. ;~ . ::· ' . : .\~ _:·· ... :. . . 
c ·..:;;·;!i ~!;:·ip6~'P~~si.?~t.rat«{ appli~~~~e. to each o.f those ·, ~-3:;·~prryE,Pf!E ?.F P~N~I.ON BENE¥JIS. The 

.;· . 

. ; 

: .:· 

· ::::,- ;·a~cruedB'enefitSetvice Cre'dits shall be the rate :: . , eff~cu;v~date'o(the:{'en:~t()n Benefit ts the date f01: which the Par-
iil eff~(;t at the end of sai~ .fiv~ (S) Ye~[;: p~~~.< :, ;·:. :, ~?.i~ali-~ ~~~-~.r~ei~es.:~:~~~~~ti'.!~~ [oi~~~.ing rilles ~hall govern 
og, T.li~ perio~.s o( time de;;e;#l?.e.4. in Seetioii i , .. · . t~~ ~fi,~~~~~~ ~~~: ~f;the \a,t:t~ctp~·~_t', ~-_Pens tort ~enefit. 
&;2, .sr~'J ~~:i#.?.~-~J~~~~? be.'~~~19¥~.;P:f.i# .-' ·.. :::;.;,:;liJJJ4jjffii~fii~tiiiffi¢hd4iisid~ieu~fit{the effective 
Covfr~ Emp~C?Y01,~~tfot l?.u.~e!·-~~ th.~;~u-~·~ ; ~ .. ~ :· · :·• .. :, ... :'; ·;::·~_:,,:··dlit~;()f.}he ~orm'ai Retireme!iLPeris.ion Bertefif shall 

(

3

) ~ii~ff1~~tf.~j:~~~~~~:~!'~i\i,s~:··~;~IIi~i~rhi~;:::~::::: 
acctuthl,Benefit Sery1~~ Cred1ts.·sllq~equ~ntto,, ,: · · · . ::·::;:.;:.::.:(65th) b'rthda · · .· . . . . . . 

~~~~fii~~~~i;':\ 'i;'•;~{j~','~~~~t~~t~~~~~::;~~d~~;· n<Uemont 

H .. ' ·.· ·. fs .. · ... ;· ·' · .. ·. · .·c··,.· .-.:~::.. ·,E·.· ·_., -:: ·I'·~)·:·, ,·., .ffl· · · · . ·: '-'.· '· .·:; 1' ·,-; How. evel:'·itheef.fectlve date of the NormalReurement 
ours o f!rvlce m :Qveu::u . . [IJP . .9J .~ell _or . ·: . >, •,:· ·.:.·p··· ....... :,.:·,. ·!.:,:;.-... f .. , " .-. .. ·, ..... p ·· · . . h f'l 1' 

seven (7)~r more consecilti:yc; Yea!$~: tl;ie' P.eli:-:./. ·: . . ,· ~. :<.::. :, : .. ~': e~~~~!l ~~ee I,t/O.r anr_ ._arttc1pant w . o 1 es an app 1-
siori rate iipgii.~aJ?le . to eacii ;~f ffib~-:~~~f§.&:j-,:; \ . · .. 3:::, ;· ~ :::·: :;:·::;.~.atiop_:_f.or,~·N?~iitRetu~m~~ Pen~zon. Bene~t and 
Benefit s.;rvice·€ledits shall 00 the rate iii' effeCt' ~ . .. ,. ·. ,·: .. · .. ·. . .·: .. ~~? ~~ ~lreo:tdy t~~tied from the electrical mdustry and 
a~ tpe erid of ~~cl seven (7) y~af:·~~ti~d.-i.\'i;'~t::; . . : · .. \< r:)·;>~~;''iige_~i~tr~~ve}65~.?.f..?l~eh shall~~ no lat.er tha~ sixty 
pedod~ of t~e described iri Section g;~: s~~ll: ' '0:::··: ,:: .• :·: .:)· (~9~.~~Y,~ .. ilf~~~p~~~~~,t-_31 ?!f!ie Year m wluch_ the 
be considered to ~ ~mpi~Y.m~~-~ iq Cil:y~~d. ·_., ~:.· .: :' ·/U); .... :: }_~~~~lp_~~t .. ~tta~~&f.~~~'a'~e ofs~t~~fiv~.<~.5) or retm:d 
Emrloyment fo~ putpo.ses of;thjs:subsec.tton: .. : ~, , ·: . ,;::,:,· , ,,;;, ._:. ~~~:m~ e.lC:Cti.;i~a_l ~~dU.~~·. \\'?~~hever occurs later. 

( 4) For p'e~orui .who have a~qriied Benefit s6~~it~ : :. ·,' .:', \.'.;:::\'iii:,. • ;.·Jirri);i'.'J!~if~fu~t;:·re~si~h'· · ne4ent~ The effective 
· Cie.dl.t!. wtaiout a three (3) Year break as defmed\ : ', '!·<::::-;:!:;:;::_:::\ S·qitte,of~h~Eady ·Retirement Pension Benefit shall be 

~~~t!b:;~!;J~l<~~c:~i~M~~~.<~ ~:, · :_:;_:::·.·;</,</~:- :'.;:! <~j:mtfM~;};:~;r.,\:~;~·: .. \~·~:-': ·:,::., ... :_·::.'·:.::. .,. . . . . . 
~ut ~- se,veri (!).Year break as d~p~~~ in Se~- : . . ·.· . :·: ·:'\:'. ,; : ··. ': >W~~J:i~P~?~Wfo~?-~m~. lfu.::t~cetpt~~the Parttclpant s 
tion l2,3,(a)E3,), or who hav~ acci1Jed;:Benef.rt : .. :· .;::·_; ... P?~~~-~~:-~~~lrc~~~~n, . . · 
Se!vic~ C2~edits . subs~q~.e~~ fo sue~ tljree \3_), · · ., ';, ,;. '/(bj:tb~~6riifr rrinowiiig the Participilrtt' s sixty-second 
five (5) or seven (7) Y:e~:b~, the pe_n,~~?n .:~,·}\ ·\.. ,\;.-~(6il:i<J)bii:thday; or · , ,· . 
rate appl,icable to each ofthose.accruedBene-, .. • .. . ·:· .. , .... . ,_.,., . :-":<:: ·:,.·\· .. ; :::.;;·.- ··'.-. ' .... ·.,,,_ · . . · : . . , .' · : .. 
fit Sei-vice C¢dits shall be the rate, ilfifff~d ·on . · . :·::. :\ .' ·=· .: .. :: !. (t). the mqnth folio.~ rig the Farticip~mt;s retirement 

~=~:~~~~~v:e~f~~f !;!~~if~~~~(~~:0~f~~·~;~_j:::_::._: , ';_,\}i~~;:~/;;'kb¥£it~i~:~~:~~:~.tr~~'eii£tive date of the 
(b) ?.q!' pe~o'ns wJ:io beg~n receiving a Pen~~on. Bcm- -:· · , · · ": ,_.:: ·._.: : Disatiilitf Perlsion Benefit' snail be'aii foilows : 

~fit prior to the effectiVe date of this Plan('their Pert- · · · · .. \::: .< .. : •. : ,.; .. '·' '-,, ·.-.: ... ·--> : \·'·:,' · : . , •: < ·: · . . 
~ion ~enefit sii~Ht be a1ju_s.~r-~ up.w~~d. i(_~~.e~c:~~l -,~:, ' .. -catJ:'?~:·~-~.s~Wm6.~· ~s~~.zii~~: P,?9~ t~J~~e 30, l9s7. 
ble, ~Y tecomputmgtheu Pensrop Benefit usmgtlie· . . the effecti,ve dat~ shafi Q~. stx (6) months follow-
ra~ as reyis¢d appijti)bl~ tQ the date or dates -p~: :;, . ing the ·oc~'riiieric~'·(if the'·dlsabilityi' (jf 

•:: • ·, ·:', .. - - ' . .· '' . . : / :_ . ._: • • ~:\ ' -, •, . ' · :~ ' . ; I , '~ ; · :: ; 
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13.4 , .. .. ·. 

(b) For disabili~es o~curringon: ot'aftef~une30, 1987, 
· tiie et'feC:tive"datf shan· be.'th"e'riicihih following ilie 

date_()rtli#.ttr~~biHtr';:)\;·s·· .. ·::·r:,;:,-·. :::):>r-/<·.c: · ..... ·.· · · 

~~~:ria~b~!bfuiy~;;n~~~~~r~~\~~~s~~:fJ::· .. :: 
retroactively under the rules set forth in this Section · 
shall b~ paid without interest. 

14. COMMENCEMENT OF TilE PAYMENT OF PEN-
SION BENEFtTIL · .:·: ·;:, ""' ··. . ·. . . 

. .., . . 

14.1 Retirement Pens.ion B(mefits. Payment of Retir~, 
merit Pension Beneftts shall co1rum~nce the month. foi~ 
loWing the month in which .. the Tr~Jstees appro_v¢ the 
R,etJ.rement Pension Bem~fit. · ·· ' '.: ·· · ·. ' ·.· 

14.2 Disability Pension Benefits~ Payment of Disability 
Pension ·s-~:nefits·:sha:i'l cmnnience the month follow­
ing the month i~ which the Trustees appMye ~he. Dis~. 
ability Pension Benefit .. · · ·" · · 

14.3 A2e 70.112. Notwithstanding any other ¢ovisicmof.this. 
Plan, and regarilless of whether the Participant ~oritiJi'~.: 
ues. working in Covel"ed Employment, distributi"Oiiiof: 
Retirenient Pension Benefits shall commence no later 
thanAprijl ofthe Ytk following .the Year in which 
such ParticipCf11t attains the. age of seventy and on~~ha1f 
(70 1/2), ii1 accordaiice with Section 401 (a)(9) o(the: Cod~ 
and the Trea8uiy RegulatiOn& pl"Omulgated thereun<fur::'., 

1~. RETURN TO "\VORK. 

15.1 SuspellSionofRetirenientFension Benefits. A Par­
ticipant wbi:J is ~eceiv;.ng a: Reti.rement Pension Bene~ 
fit and who subsequently completc~s forty ( 40) or ll.lore 
Hours of Service in any:calendai, ni.ontb in the electri­

. calindustry, at a trade or craft in which the Participant 
. was emplqyed at a11y time while cove~'edby the NE:Bl;i;:: : 
. and within~ the geographic area covered by the N"Ei3F'i:·, 
shail have his. monthly Retirement. Pension Benefit/ 

. siispe!ldeq tor t~at month aiid any ~ubse'luent ~.o.rtli. :< 
iil whi~h the Participant compl*s torty ( 40) or rtioie : ·.; . · 
·such Hours of SerVice. In such event, pay~~nt of····-: 
Retirement Pension Bellefi.ts shall be sus~nqe4. until '· 
the Par~cipant advises tlte Triistees in wrfting.that he 
is ilo longepo einploy~ Every Participant receiv-.. 
ing. paym~q.t of Retirement Pension Bemifits must 
advise the Triistees in writing of any such empl.9Y.".J_erit 
which exceeds forty ( 40) or more Holirs of Se):vie"e' iii 
any ca:Iendar month. ·If a Participant fails to so notify 
the Trustees and the Trustees become aware .that such 
~aiti9i,pant is employedin)lie maimer clescrili~d'iliJb~e. 
the Trustees may act ori the basis of a rebuttable pre7 
sumption that the Participant has completed forty ( 40) 
or more Horirs of SeiVIce for that mollth and suspend 
p_ilyment bfRetitement Pension Benefits for such 
month. A Participant who vvorks as an instructm· in an 
apprenticeship program recogniz~d by the . Associa­
tion and th~ Brqtherhood or as an electrical insJ?C:C,t?.r 
for a goverrunental authority, where such instrucfdi'!l, 
cir electrical inspectors are not contiibuted upon, shalf 
not have his monthly RetilementPensi.on Belleht sus­
p~nded due to such vvork; 

15.2 Return to Employment While on Disability~ A [)~s~ 
ability:l?ension Bendi.t shall cease at the dose oftfie 
iast day of the month pr:t:<cediilg the day; ' 

. . ' . . (a) upon whi~h·a P.~ticipant who has been receiving 
' < · • , , : ·a Disability Peii~ibif Benefit returns to any sub­

.. , · ' : staiitiat gaiiiful emplo)iinent, if the Trustees, in their 
·.·. . . " discretion, rrtake a deterniination that the Partici-

pant 1:~ no longer disl\bled, as defined in Section 
. /·'J~·~:~(c);. or· . 

I • • ' '• ~ '
1 

• ,·, _. ', _ , ; i. : • , - •• • • • • • ·:_- • ''I < , •- ~- •, 
<"= ·. (b l i.i.poii\vhich the. Triistees'iriake' a determination on 
.. • · .. ';; ,"th~,~ask of p~ooftiiat the Participant is no longer 

dlsaoleci, ·as defirted m Section ll.l(c). . - - - ' . ~ ' :-:' •:: : :·_:, ~ -- ·. ·. . . . . .. . . 

15.3 Subse!Iuent'Applid-ltion.for Benefits~ . 
-~:-. . " __ ... _ .•. ·~ -. " ~: 

:·:· · 

(a) A Piliidparlt wnb iuhdi~d his. Rdti:rement Pension 
.· .. , B.enefit si!isptind~dpurs"l:ian~ to Sec"tion 15.1, upon 

. his. su.bs~queiit'i-e'tiremeri.t, shall receive the same 
~eiliehi:ertt"Perision Beriefitwhich he received prior 
to tht:: ·suspeiisic)n pl~s any additional Retirement 
Pension -aenefit he may be e~titled to because he 
b'as"' accrued additionaL Benefit Service Credits. 
:sti.6h l>iiiticipanf'·s Retiremeiit Pension Benefit 
'sfjhlf be 'shi$Iarly recomputed each time he returns 
tq Co~ered EiilptoyriieQt and 'subsequently retires. 
·. -~- · -............. ' -: . . ' . . ' 

(b) A;·ptJtit:Ipikt'wi:io~e Disability Pension Benefit 
... w~·s "tetfuihhted' ptii:siiat1H6 Section 15.2 shall: 

(i) ~h~th~~~~~~i'&6~~b·~~~~~ti; ipplies and is deter-
.. mmed: to, b~ eligible for a Disability Pension 
Benefi~ 'a~ a." res'ulfof the .same disability, or the 
recilniti'ce or 'contihu"ati<iri of the same disabil­
ity, recel\ie the"sanie Disability Pension Bene-

• flt\vhichhe:'1·e~eivMprioftb the termination 
plu$ any aaalticinhl Disability Pension Benefit 
Ile''.lh.a,Y.be;" eJ1titied," to because he has accrued 
aadiiio'nal" BeiiefitSei:v!ce Credits, however, if 
the·additfonal.B~~efitService Credits combined 
~ii:h the prlot earned Benefit Service Credits do 

· .. , ~citexcte'd tW"ehtY (2:{}), he shall not be entitled 
to 'accrue a.ddinonal Benefit Service Credits, and 
fffhe ~ddli:fonal'Benefit Service Credits com­

' bined. wit!{ the prior: ·earned Benefit Service 

' •. 

· · · Credit~· do ~xceed twenty (20), he shall not be 
entitled to combined Benefit Service Credits in 

. ' ·.·· excess of the number actually earned; or 

:, c2S i~ ili?'e~erithisiibsequently applies and is deter-
.' ·i ·riiinea f(! be· eligible fm· a Disability Pension 

B'd'lefit based' 6rt a different disability oi for a 
Retirement Pension Benefit, receive a Disabil­
it){6t Retirement Pension Benefit based upon 
hi~ !icci.lleci Benefit ServiCe Credits and the pen­
si<ln'rilte; as defihect in Section 12:; applicable 
to· thoseBeneflt Service Credits without regard 
to" the atiioliht or" Disability Pension Benefits 
preyiously received. 

(c) A pilffi~ip~:Otis HohrS of Service of Covered 
· · EniplqYiilent"peifcirined prior to the effective date 

of.th6;bri~rihl R~Hi·emerttPension Benefit or Dis­
abilitytensi6n .B eii:efit ·shall not be used to com­
piife. ahysuhsequeiit Beriefit Service Credits under 
Sections 15 . .3(a) od5.3(b)(l). 

16, JOINT.ANll SbRVi\tblt ANNUITY'BENEFIT. 
0 0 : oO 0 OOR~ 0' Oo 

16.1 .liligibiiity for .Joint lind. S'urviyor Annuity Benefit. 
A PiijtiCip'ant wh6 retites under a Disability Pension 

. .c.. 

:·I 
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16.2 

Benefit or Retirement Pension. Berlefit shall receive durlng 'su'ch peclOd: After. the Particip~nt has cashed 
monthly Pension Benefits fot thd, pei:1o!:( of hls . lif~ .o.r his fust Pension Benef~t payiJJ.erit, such election can-
the period of his disability oruy; unless the Pension Ben~ . : · not' be made Oi carihot be revoked, as the case may be. 

~~:Jl:Y~~~:;J::' .~ ~iv7 ,\nn~~~/0 · · tu ti~~1~~,~~~~~:~~:A•~-. 
{a) R.etlrelnerit'P~~~j~rl sciieht.;';{\ P·~~~~.a,Jl.t\~n~. . . •. · ,-:. ''(~)"""Aniotibt· ot.Joinhn'd SurnvofAmiuityBenefit. 

<I> re~ ~~ct¥.i-·~. f.'l ?r~al. o~ ?.~!Y ~.e,~m~WP.~n" . · ·.: · .. :.';i.: ·~; i;, .·, :. '; ., :. (1)';.\~;;rti~i~cirie~·~~-~R~~Iii~~'i~6~~i~~B~~~ .. 
sioti :Benefit •. (2) has had ~tl~!!S~ onx, HO\J!' .~f Ser:-; ·.. : , ..• ~<.: .. :;.~ ·:.~~:·.''··:·'e'fifh&il~cbmputed'abd.tlienredU:C&ibythfr-'· . 

~ ! .. 
; I 

( ! 

• 
,J i 

" . : . ·. l 
. . \.: ~~- . 
. • . . ··: t4 1 

· . ... · . : ~ ;~ ·, 

\, · .\ ,,: 

. .. ·>' ! i 
effec~v~ iiat~ of tii{t'arti~rpa*~ s' :R'b?~~~tti;e.~l'P~n~ : : · ·,: · · ·· · ·· · · · · t~~t'til~:P~itkipiilit' ~ 'spotise 'i~; olde~: tlillii''ifie · . · '·~ i 
:i~:~:~:w~~~~~£~1e~~;t~ ~:~~ttt~~l!~·~i . ·. · ·: · . ..·<:. . p~-~~~~~11.t./:~:~~~:;;~iiM,~'.:.:~;_::,: .:·;~;:)i{;~~~::?~A:·:~ii:·:,·,. ·\;:.. . .~' ~ . 
the' PartlCipaftt' s: dtath~ silai( be. tt~~t&f.'a~: ·~~~'riig· ·,: :•: . '/ >\, (2} A P~cipaftt·~·r~giliiir Di'Sa~illty:?~hs!?~ se.n.~ :: : . . ::::: f- I 
bee!{fuanied'thtbu~hot'iftlie o~~·yeat'p~rtog:en~i'.: ·. . . . . . ·:',.:0.:: c;\:'efi~shall b~··comP,iltedand.llieil't~U:c~q bfthir~ . ; ' ~ i 

ing a't .tli~ .. ~.ff~ctiY,~ .. dat~ 6tili,~ t'~c.~~#~~i ~ .. ~7:~~~·: : · .. · : :,' .. : ·· .. :· .•. :: < ~ .: . ·. :._;~.· : .. t~·~rF'~~~.· ?!!~~haif: <!~}1,~?;-'~~rd~rlt~~~-1!.'6~~ts .· .. ··:.~.·.·:·:· .. _:·.·.~.· ... :"~_,•;::. ·.' .. :··:. ~ .. 
ment Pension Benefi~; : :.: .! , ~,:-.,'~.; ·:· ,·.:-:-.· .. ::_,:.: · .. ·.. ·.::. ;· .. :\.~=··: ·~ .. <."·,:,! plus .§P.tpt,:tu~ t~.~.(~llo~mg: p~rc~n~~gc:; p~mts . _ -. . 
· · .. .. _,:·.:;' · · ·<~·':!.:; ·::::\c;·:: -::•:: .. .- ~ .. ,_::,:, .-,,·, ·, .: .. : : : :. ·. · · ; : .. :< ... ·, .... ',! .. · :·>•. :.- oiiSedon .. the.numb'ed>t.Y,earS"tliePamd~arit's 

(b) i>istibiiitj P'ensi~ri B·e.~~~t·,- A·~artiCipari,~'W~o·(l) , · . . . ~,·::~.: .': :'.':; .\\,::,·,<:-:; s{jo'li~~l~.undetor;ovei~·thta·g~ tit ~x#-fi~e as:. ;. !:\ ,; ; 
. becomes'disablt!<foifot.a~et-JiuiuaiyYI~??:~~~ . ; ::;· · ":··,_: ~·.·,:·:.-.:·: .. ··.:· .. ·· :, ~ ·onfikitfectiv~ ·aaie'bf'the.Df~·ii~·my P~ii#ori ..... :: i:; ; 
. whoretiresu.nde~aDisabili~~.e~sionB,eil~f.it!:~d·.... . . . ;-.:· ·. ·.:, ·>.:<··,·· ·:: ·. ·:a·~iieii"t';~Th~thlrlee't1iu1<rd~~~h~1f(I:fli2Jpe~-· · ~ ·· · · 

(2). fS. ;u~~~.e-~,b~:: ~: .~~~~-~ t.o·:~.?-6!I*-·,.~~·-~~s,~n,;:·<· :;-~/ . .>:·: -~~~:. · ··· · C..~-~~~g~·p<jlijti:.t~Ci~~~ti~ is'(~JJ~.iih~r.r~.d~#.I : >: j 
~egally ~~erl, thiougli~t-~e.~I~~ye~~~~~~~ ~~~~; ':: . : . · ,_. ... .;; .'~: by'q)j~~alf{!J.2) J?.e.~~!l!lig~~.9.~1lf,f9~e·ifc.f!.~eat :; .. \. :: ·,, 

· ~~~ at.~e coll1!P.e?ce~e,nt ~~.e. .?f•at~:t>~~~~~~~t,~. : · · .<: or t.>Mri. i!le~of't1l.~~JI19P.~!!~.c}IJ'~f~:::s~o»se. is , .
1 

••. 
1 .. ·Disafnbty:.Pens~on ael!efit, snail;·.ex~ep~ .. ~~ pro- : ·· .. ' · ·~. ··. · undefthellge ·ofSiXtffi\i'e{6S)a& ofili~effec,~ • ' ' 

, ~~i%~~~:~¥~f~~~~ra~d.~r~§:o-t~!.~~4:; .. : .:·.; ·-f~f~/,.\ ru.:. ~~~~;~e~:i~1~~~;r~~~~i'~~~~gt~(t-~: ..... · _:: ~; I 
and Sii~VIv'Ot:·. Anmpty Benefit~ . N<?t~IthstM.~m~.· ·. · . ·. ·· .. ~: ~· poi!lts"fo:~eadiyear ·orpiii'f:the~of¢a~tliCi;~ar~·: '·,'< ' ' .. · . 
the" abovei. a ~art.icip'ant 'ari,d: *p~itse. w~o ~~ . ;·~' : . ·.'.:. . . tidp~Jif'·s:·sp6tis~ 1f~'veJ::'th'~.>:age of- spctf~tt,v.e:·. !':: .. , . . :': · ... -~ 

i1l\tl11i;:. ·.· .. :':~'/t''[~;,;&t~:~~~i~~;;.~;i)W•·''0i ! j 
'·· ·.:· ... :· .. ····-·a· ' .... ' fth .. Paiti"·' · · ·1~s DiSability Fen: .. ... ' ' ·· !-.. ,t, .: ·,Benefit~'~: set fortldn. Se<:tioli' l6.3(a):fi'o,:ri'\.the; '':j 
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L~ 

:1 
· l 

·1 

': .. ei&~tiori~il~u~n?'~~?wl'tllih1ii~diilietY(9o)daYP'~ri~·. ·. ,· .•. ;i".:.·:·::'\ .. siO:i\I.J'en~ffts"(inci_*(liitgi)i~abi~ty!r~n.~~Qn.BenefitsJ, ~-~ 
:'~ ~\ti~~,~~~:w~:!w;:.:;\~~.~~~~~~~~~i ; . · . ~::~?~t·:, ~~~{~ ~~;~·~~~'~:~~~~~tt¥.~f.~~~l~;~::~~~~ ~:! 
: dafs:ortli~);1!if~'Cipa:l).p~pi~*piJiix.:R~iiS.~_oiJ.;B~ne~t~~<f : .. ~ .. : ·:· ·. ·: ~e)?,~em~i' h 1~~4;·.a~d (d)-~~ ~~r~l"!',~.~ a ~>po.use to ~~.J 
~ay ·~-e chaiigt\d at ari)i tim~·'and'.any:~umbet'or times :. ' , . whom he has been Iega_ll,r. rna1Tled ~:~,~~po~t the one ~ 

· ·· ! < • ·····. ··.··•·.··· ... . .•• 9 . :··\(~.,~ ·o,ii~;fif:.r/, : ~~ 
.. 



~---~-~-~~~-~-~~ ........... ~--.~- -_. __ ___ _.__, ___ . ______ -- · · -· · -·-- ~ - .. ~·· 

. .. 

year perioo ending at the tiine of his death, such sur- ... 'i9;·ci>Nsrltuctt6N AND DE~ATio$:Wrhi 
viving spouse sh!ill be entitled to: certain reduced REGA1U>:TOPLAN.~·th~'l'rllsfee5 s:tliill:i:i'avtH'i.iihtiscretioilary 
monthly benefits for the surviving spouse~ s lik Such powef and·'a~thority to ·corlsrrue ;'ittii:i.~ i.rirerpiet; tli~ pi'Q'vi~ions o~ 
surviviil~ "spouse sl:iall c:Orilmence 'receiVing· moiithly tlii.s Piani tlie' terril$ used lfereiri; :an:a·tti~itlie'S;:·r€gnliitioi\s; and 
benefits as of"ffi~ · iliorith-f'oflowlii·g·'the ~nl:onth of' the . polief~s':i;etatett'·thireto.~: The: ,.trustte~: :shalllili'V¢"ful1~ ·· diicte-'. 
Participanfs 'death in the' ami:nirtt of orie.:lial~·(lh) 'of . ·•··• ~o.~acy; atld:eii~t\lsiy;pbw~~·an§~ti.ih9nt'Y.,~i:{adi$llst~rWe.~Ian . 
tfie &brithiy P'ension Benefit tfie: Partid~anhvould · · ahd:ttii:iet~mW:i:e ill.qutstioriS'otC!over~ge··ana:·eligibility;-Ineth'~ 
nave bieif·entitlect. to had he· coriiliienced'ied~i~ing: ~... .. . . · e>i:ts>otpf6viillng· ·at;·aiiiiliifrit rtidS~· oeri~fifi s.P.~ffied 'itt · th'ls 
Joint artd Survivcir Annuity Btilefit on the dat~·'pn6r·.' .. , '· :: Ptaihihti iill.C>ilierf~lat~ifmaiteis:!. tliitl:il~~~ shli.ii'n~t tie; under. 
to·· his~ deii.ilii · .. iM:monthty beli'efit piiy!ible; .. td: ~l'i~I1> '. ··• ·.: S:iif.'bhifgii'iioit:to P.ii~.lbiY:Pbilsiil'~~oBen~fiYi(ilie ]?.a)iiileni'6('siich 

. s ·ouse sh'auli~ .. ·'lCabie llntnllie"m6nm of'tliesu·M\f~ · ~· J>erisioi\JJ~ii·~'tJ(~il~iittiifi~~s ilf'ili~'NE!J~.·s' hixd~~mp't'sta~ 

.. :ft~P~~~~~~ :1.~.~~,,- ··::t::x\:).;:··~i\::.:~: ;~ . :. ;;···.·;~,·.:::"~·'}t~<:~.;\: ·. . . ~~~~1"te~~~1l~~~~~1±;~:~wt-~~~~~~~~rT:~~~i~:t·. 
N'6iwitil~tlii1d'ihg' !ileahti~~'!tf'ereD.de 'tod~~tihi.ft'eii ~~b :. . • i·~~\.lecf~ii't:o!i[u.ned.;in.Wrlt1ng'&Ythe;$us.tee~ :~it~u6e filial' an~ 

. 62i for a· ~articipaiir whoJ;wofild be· eligibi~ !Cir' th~ . . < bineilrik· up.b'ii"'tnei.Br6ih6rhood\•;tnffA~d~ti'oii; : ihe'.Nationa1 
' Reduc~d Eirrly;~Retirelriti¥ P.~fi;idti · Berient.:'at' :ages :, ., : B~~fu;j~;Oc'ii.ft!ill~~~·rt&a(thapi~rs/C'<'Neli~·Ernpi6yers;·· anci 
• sixty (60) or· sixty.:one· ( 6'i);.' ·as> set' forth.· ifi:· Sectiori . · . ' :P'atiidl.P,~nk :ifl(l.; Beneftdat.iei{:arid.' theft ; farii.i'Ui:\'s,· dllpe'rtdehts : · 
1 0.2(b ); but who #es.: af.te~·~~~.i#g. the' ~~e,, ~f ~irtfi : . i?;W~f; ieg~ff.€~~¥~t3..~y~;. ; S9ri~ti~~.ti~fis.:;~( ~t~tl>i~taUOiiS ~ .~. . 

· · . ( 60k.the· surviving ,spdiise;'sh:atr be: eligj.bW w: coiil:_:. .. . •.. wliicll,' are·nori~sU:ed·or: cohfll'lTled in·'w~iting by t~eTrusteesshaii · · 
·: · · ·. menEe &ceiving rrlantlii:i .. h~natts;rbased'b~:'tiil tat~':·: ·; · not'l{eib'in~tiig !\1 '.on' ~e :N'$E~:~li&;: :'iKi?aiti.ctit!#'~· tto' 'matter 

·serfoi1h ih'Setti:oii fb~2c&)"iind•&::~kfeiHnab6Vi/is\.··. ·.:::·res· · tllig:·ihh·.>f@~i~\:ngfit8· ·fitirdh: ot';'an{iilfferei.lc~: iidsii1g . ' 

·· ... :: .. G;~·~l~~~f~i~iii~1'V!· ··. · ~ ·;~r~i~ilii€~!~~~. 
·· .. ;:: · August 2~;-1 984~· tiefor~ attafiiing llie"dge bfSixt}i~fWo· · BxecutlV~ S'ecfetitryiT'iii~uk~; tli:~ !a1lih8ritt ·t(f illllke the initial : >· ,; 

; ·· (~2~;~ a~~· 1¥foi~ li~ii~~~g~ ~~<a:~~ f?6~ivt.h~:~~~S.~~l\.,: : .. :. : d.~~f@.~~~?ij::~.t;k~~P.P.~¥t~·~~*gi~M!t>.;/~i·.~e~~?~ ~enefits·· / 
_ ~.e~.e~!;>: (t.~clud.•-~~· bts~b-~hty Pc~~s.li:>n)~en~~t~), •. (~)..,. :· ... ,. ~.~bJetJ rq ,tll.e. ~pplican~~s, :"g~f ~.f:.~i?.P.~~h~def.Sech0n·20.4 of· . 

. . . . · ·:r;~!~i~i~~'t6v~~~~:~~~~.~:t~b~~~~i1.~~&· ~ : ·. ;.: . ~f~·n~~:··.:\\~\:::.;·<:j~:\;.>.;:'.:·f. ~~?~:;.;: ;- ·~·, ~·;~;;-, ~·:' ··.;.: ·· ::.: .. :.~~.~. :\;·~;. : ~.~ . · · ·, . ':: --
- : ': -:_ tein~t··Pl974:·'a.nd (d).' i's ;-~i.irilivect:b:fit~pou~~Ho.·: .. ::· ,· '20!·CLA1MSPROCEDURES( :>:·.'' .• : >.\·~ ':.: :.:::),: ·· .. 
, .. , , :: • .. ·. ~:,~~~~,~~r~-~s .~,~#.~::t~~~~~!jl~~ie~' ~ri~tili~~!:~~~:~~~i.; · , · <. ~ ::;;~;1r :-·:~;~·~i~Ai;lli.;.:·~,·~~~i;lip~h8at~~iii6~:~~tisidn Ben~~ : !: 

year P.en<:~:~~~mg,atth~. ~~· of~s. d.eat?!.s_u<;lt_, s~;-~ · : · :. '!·::· .'f>fiflnh'6uld.he'Siioniltte'tt!O .ili~'busiiie:ss·,·aa!ife)s ·of the · ·. 
, . viymg:• ~l?()#,s~.~a,lF6-e, e,n,~fUed.: tct, '~~ft~~(:t~.~.u~~d. .· '·. : ·. · , •·' . :. NEB'B"s' a<itii1t1istrntive bffites·1· n'o~·Icitntea ·at 2400 

· ~?.~~~¥ b~n,~t~~f.or..~~~.~~rY.~~~~g-~P,O.~~~; ~ lift\ s.~e:~ : · . . R:es~arcli1H>cii~var<(:suit6 so<fR&'{Cyme;~ Maryt~nd · · 
.~.~~:vivtnlr~_u~~· ~!ia~ ·~o~.~lic~· ~cetYI~~ ':_l'l:?P.thl¥' ·. '· .·'20850~3266:.~ ·The tippii6~ti6:rt ·iniisf'~:~i\bihitted on it 

. • ·. · ~·~~~f~~~ ~~:.?.f.t~~ m,'()~~h • ..f'o~?~i~~ -~li~,a~te -~h.~ R~ti~~, • ···.· • ·•· \ :,,prihtet(.fippH~aHbri whlcn.:·m~Y' b·e,:c>titliiiied fi:oni the '; · 
. .· - ~~~nt:>y?1lf:~.~a,y~ ~!~~d t~_5.ag,~:~.r .~.~o/~t~~-W~~.:m, · . .. :. · -: :NEnF.; i-L&iliurii6ri~ ·iit&:hl:Ciia~fti; 'afdie Broth~ 

. ' tl1~:.arn°~~t·!)~·o~::l~~lf: .~~hJ.. 9f .t~~ m?.~.wr.~.\:~~10~ . . '· : .. :. . (: ''· ,. :etfiooit\Wf{efdh~'iippi1'2itfr6ii"is ~ubrilltied, 'tlie·appli- \ .. 
~.e.ne~~ I.f. .llie P~tt~l~t1~~ ~0.~!~.-fi,8j'.~ .b~en·. ~~':i~.ed,t~ . '! •. . . dinHHciiti~Hniike''certitih he:coniplete~'tlte form which . -. 

. , :.- ,!i~a.~~, r:t~~ _fi·t?~~flie' e}:¥t~1c~ tli~l,l.Sl!Y .. ~~.t~.~·.~~t~ . · .. ~ , . . . ;, pernuts ·the. NE:B':f:: i~~ (itltiiih· c~itiiitd.i\fomiaiifud'rom . :: -
?f. hi~ ~~~t ~~y~.t~,~g;~S!:"o/~~0.,(_62~ .. ~~.C.~J'ii- . . .. :. : .c ' • · :,···:the S~iafS'ec\in{y'Adii'iirifstr~tiot{TfieapPlicant will . ::; . ; 

'. ,ntense~ ~~~.~IVll,lg, .a. !?~t,:_8,~.a.~.tr~~f.(l.J;. .~~IiU,tt~: Ii,~~~ :: ·, • , : .\i, :;,,\:, b!d i:~tiilid 't() ·§ubfitit:ptdo~of'dge, SU'th as ii birth cer-. / . 

<f.~~i~t~~¥~~J.§¥,i&~~~.~~:.i;.~jt,~~~~~; . · · · :· ·.?_;· ;,:r~ ;·;t·'; ~~~~~~6~~:~~~~~i~;~·:li~~~~t~~~ ~!~~~ i;. ·:-
·. b~·fl .. a~able 11p~.tUlj,e; ~o.~~' <>.A ~h~' S~lY~.0& spous~ ~. . . . :. •. o£niaiiiage'in order fbr Pension B eh~fits 'to be. payable 

· , .. · ~·=6~~ti~iJ~il~~ ~i-~~~~e~~dreiJ~~~·:i~ .. ~,:~g.ri~~r t/-· . .. · '!:;~ .~· ~~~i~~~~~r~~~~~~~~:,~:;,a;~~~tg~\Ne.1p~{~~~ ·· . 
' ' ~g-' ;'6it · ·'a.p·t :- •:.::• : i:·· ti"'··w •ta li ~:·t~lJ(% ·'ffi • · .. : : I&. entitled to aPensmn·B.enetit; a~d, the, amount of the 

, ,~~tf~~~~~:~y~~~;)~~; ·. ./ ,;.~ :~&!!~~~~,:~D~~~~~i~ . 
1 0.2(b ), ~':I~ ~h? ~~.e.~ Pn?.r tQ a~thm·g .. t.he a:g~, ()~s.~.~tr. . : ::. , · ;, ; aco!iiplei:'ed appliciilion:· the Eltecutive Sect¥8tY:.-Treaw · · 

· (60lf.f!:u~ ~iimv~ng~ spo~isHitlJ: lie, elfg~~Ie;:t,q:ci?~~ : · . '·. -; · · -. :, · surer will' make adedSioh as 'to 'WHetber tlie 'iipplicant 
: ti)ence receivhig ri)brilill}( ~~~~fit~; .. bilii:_d. ~~ ·t~~ ~~.~~ · ·. . . . . : · is ellgibie for· Pensi6o ~enefiti; rutd if ~;o;: the· amount 

set forth iti; Section ~9-.2(b)'atid ·as· set fo~ a~ov~,~a~ : ,. .· · ~ ' of·P~ri~f6n:Benefifsto be''.'aiei/within.ninet}i'(90) days 
. of ~e:.~9nth foll?.~~ .. t!J~;.d~ti.. the< Pilrtici~~t:~.t>uld ' ·. · . ::. ;· • aftet"i~cel\ii!ig' tht(app!iC~tioilYifpo~~ible; : However, . , 
. have attnin,ed}h~ a'~eofSiitY <6.%• ... · · .: ·: .. ·:· ··\ ,, ·, . : ;,:: 1n~smud{a:i thb NEBF may i'&juire the'a.ssistance of · · .: 

. • .. • : .' , .. ;.i, ( ' ;.,:.; . :,, · .. , ; ~ :-..;. -. . . . : ', , .. the Sbcial Sedmty·AominlsttlUioi'i in· otdei to deter- ,' -~: 
18. MAXi:Mt:JM BENEFIT: Nbtwil.bsiailcii.rtgany othhi'pto". · · · .:·. >: rilitu~:biigfb~lit~ fobmd ~ooiitfof Pe~siori :~~nefits•; · · -

· :. Visitin·oftlii's Plan; the afitiuai Pension Benefit payatlle, . .: ; · the.~t{riiay'ild~ liav~ fuiH~J'oririatlon: d~fi.tig. sai~ ·: ... ;; · 
t~ any' Piittldpitri~ in· any Yeltt'sliaU ·n-ot: ·excee((tlj~ : i:';.'nfrietY \9Q)'tiaf peti<xL rn;iliat~v~rit; ~e appli.8,ttl(will : " _ 
maximum amoiihfp~rihlttea ub:det'Sectioi\ 415 Of die - , : be' notified. d'uring: 'the. riinetf: {90)' dil'Y: peddcfthat lin 
Code. i': ~ · :. ·. ,; · : · extension 'Of tiine i~ riecessm:t ~nd thi' citcu'iristances 

·· :•· 
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r: .• :.••.:.·· 'it~\;).;:~~~~2ty~~~;~iilils~t;.;. . 2~ :~~~~fy:~~.~~; ...•..... i 
i; ~ If at'tii'e'ei<fof the~'fociii bhe'lih'tidted eighty ~fsofiii';:;; '·i",· ' . ' . : ~ >t.riisteiS'fltki:iiiami a\J.ttire tiuit'ihe·c·C>nttlbuti'O'tls.wen\ . . . 
' ~ri~'d 'theiiffi'sF ~till lias l>een u~~hie·uifiriidis~-th~; .. \·::· -. · · ·,:'( ... nia&~· ·iD . t!riti.{ ·toritii&udons·{iiitdto"tll'e.N'EBinriore. . . .. :-: ',' 

. .. nci:e~'S~nfonnatioh'hiii~N'EBF'Willlliake'a~edir6&M: -~.;\ _ . ,:;:. -:·.:~fu1l:·o-n.~ Y.eiir.piiqr-to· th6'dat{llie-tni~tees rust became·. -. .. ... :·: '. · 

l 1' w~ :;;;;£!~!@!~~,\··~~~~~;-i~ii. : ·,'i'i 
tive.~~~retary~ T~eastiter~ wntt~u nouce of the dental . ng~_t; .. ~~~·-~.r.ppiel': W~~f~St t~;qr:J~· tp!f._~:f:iF.8r .. ~Y J?~tthere.~-'~: :. , 

1' .. 
:·. : .:: ~ 

,~'_f_;_1\_i 
··.· ... 
!, ·. ·• 

i'::·, ·; .. , 
} •.: . 

?-\~~nsi9,~ B~ne~t~ \\fill be s~nt tg. meapi'H~~twith~ __ oJo~¥tJ>rO,~fo/:.~ft}j~~~J:<;;·_e:M .. ~~t.',~\~~Y-~-~U,~~ bt!h~: :; · , i.\ 
m· the :p·~nod des en bed above. The notic:;e,:.will state Ac:;t~ b~ ('1:9VJdedJ:iy, ~~-Jrust~S';:_ at t?e. spec::i.ficallypn,>Ytcfc:d tC>t.,' :·. :·: . 
~~ s~~~~§.tellf.?.~- .?:~ ~s,9P~. ror th.~ denia(~il~ wm .irt __ ~~D~t.~-~·;~::!.li~tE(~~~~.t:f§ 'rl().'~~a,-~~~~::?t:;a~~~~.4·~~~~~~9!1f~~-\: , · : ;: .·. 
alSo exphun the tiiite i.inuts 'ana proc~dures for appea\- . ·.any of die assets of the NEB!;' for any purpos~ 011 ~easqn; el{dt::pt: .. • · · . .. ' . 
1ng:t~e; 'Ci~riitifq(i?bn~ib,~~~~!h1~~~~, '. :(,')\· ·· · .,,.. ··as 'r~i)Uit:~~, 6y'Jiiw(.~A~~:r,~s,~!t?£:·a~~+-~c~ ;~nhi~;~,¢~~ef~.d.;. : :~: ·:; :; '_ :}:: 1 

. . . · ::· ...... . : ..... · Employer or group MG6.vered:Employers~l'arttctpant$;;~pljerr:;::: _,_ ·: ;.;: . 
~· The apP,E?!;IP~-~h.~_l>.e ~nttqed t~ requ~t t~at 'B'~n€.t/:ci'!i:ci~~~ ~ing theli:'p~-~iP.:a~~n)U;~~®~-~1-' ~~~ept~':~ · · -\) ~ 
the Trust~s ,~~~~~-~~~r. ~~~: ~ppltf~U-911.~r: f1l!ng~~-th requfr~b.Y. I~W. ·O.i;'p~ts~ant to ·~rqUi).lifie,d. dorii,e~.ti~ ~~.a~o.p_~,Qtd~r:\ : ::. ,_, · -. ,;.,:, .:: 
theN~l:ia0·mt~e~.t~~c:~~f~t;app~~~-~tli~~·~•xty.(6Q>, <~ "<:lD._~<Y'MWaefii'i,~g, -itlJh§A~f~dt!J~ c.9d'e,:; ·~g.b_~Jj:_eyr*':~.~l1-Y , · :·: ·~ \~-~ ·: 
days_ a(ter the. de~uaJ o(r<;ns_I,2l,l: .~¢peft(S.;,JX.g:,~ppea1~ be ft.'ie frondhe inteifereitce:an&c'ontiotof·arWcrooitof' 'arid,n<i·,:, ... , , · .'\~~, · 

~iir·~~\~i~it~~~i~~: . ~~ii;ij:~!.~S~~~t~Stt~~;+~,t'Ei 
sons 'Y~r.:~e a!'.P~9~!~.q~el~~y~s. ~~~ ·ap~l~c~t~~1t ~hou!? <;>(any d~bJ in~uq:~d. ~y or .::~su~d~~· f~ii:f~rl.y:(?theic~~· or :tfa:: 
be a~P-~~X~\~~d,-~~;~~he~~~~·MP~ tnf~auon_ the biljty agaiii~~any P~cJp~~<n:~¢J1~fl.qt~, by re~ri c;>f any sale, ·, 
ar>yl~~~~t-~Y$.'(~~.}11-~X?~-J:!:I~fiil;: ~~ ~pphc;ant may . Asjl~e~J~-p:~J!S,f~(. ~nC.iiifibnm~i"~~«,~ip_s~Jiqn, ot other di~po,. 
at~.%~x~~,n;~yr,~t~~~ f~~,~s~ re~y.~~-e ~~~lc~ of ~U~'EBF sit~q·#:ina4~:t:k_a~~i'h.P.~e.c,l by sa,i~ ~a,rti;~ip~:t. ?~Beneficiary, o,r by 
docu_~en~ J:e~l:ltWg ~c,d')'le·deru~l :<;>t· lirs: app~~c;~tt_<;>~ or reasoh'ofah'Y::sdzuii:'·ot\ sale· or aUen1pted';$aJ.e tinder any legal 
the ctetehiiiiiation ofthe:an1ount'ot his ,p~nsxon. ;B_en~~ ~Uitili>t~ 'iif'dther pt&d~~: ·-o~' rfi ''any:·stiit:J!:·pk:et:dmg becom.~ 

Decislqp _Q~ App¢a~ •. A fin~t~.,d.~isio_n a~ tq _t~~ d,eru~l 
o(appr~.yai:_o_f. th~~P~Lli-~~aJJ.. ~~:.m.~~~-~~ th~J't4stees 
nq ra:t~r:than:iii.iY.-:(6()):'daY,s.after(r~~¢ipt_ qf the lip)?.eal 
liniess'.'s~'tlflii= 'cfr2ii'liistai12ei r&\uife .. ' lit&; extensi6i ot, 
tiriie?"l~fi@.-~~~itf~~ ~X.t~h_sfd.~: ~r~!n~i:s: n&,:e);S.~~; .. ' ._ 
wi:ltteifiiotice oftMe:x·tehsiorfshall be ··rovidc-c~,· tO: the:,_ .: 

.... < ·:,~~!flW~~.Iit~~~~·~ 
': · · · · . · · aJditi'orinfsiit~((6o) aii~+tb.kli~~r 'tlieir:dlki;)'i8tron·· : .. -

;. 

·. · . ' __ : the appehl-; ·; TheA~tsiqri _i;leny~if 6r · appro.ying tl_ie: · ::_·· .· : ''· :; 24~<WIIHHOLDXNG PAYMEN1\:. in the e~eriiarty qu~~ .:.-\: :··:: 
· ~ ·· •. = · .. aj;plic::till~~~ a_p~iQ ilifiUh.tctliilespt-6ific·feasonHor_tl.i~.~ . · . ·: d6ri ol!;"dispJ!te snart_ai1S~ as' ·t,~;llt~'prope.r'per~ofi or'petso-riif'tei ' ;_:'.!';.:~:. 

: . ·dedsioit~-.:tht<. 'de6sfon o£: the,J'rustees 'sfian ~ rmill : ;· ;< ·\~ih'oili:a'riy:paytrieh!S ~half il~ m~ae· h'eretinde'f( the Tiiiste~~ tn'ay . ,: :_.::; tJ! 
· · . ' · · aiid. biiiairig;, ,. ___ :;:}\(S);- -:~ ;::- t\ :::::;· ·-\.:::· .:·-- : .\.~ _:·.:: .. - .: ·'.~ · ;,.-.. _.wlthl1ot<lsuettpa§itiiii.t\inti!'lliere ·s1laii have b~n.·nia:ae;~-naci.jh- · ·· ... , 
·.: , zi· IU)L~:-~ri!iti'tfuN$\~t~ait~s\:>~~hant · _: . :· ~ic~_!18.if~~ stlttfqut.sti6~ :oi._ dJs~uW~hiCfi 1~ s~~§_f~~if~?i the . . f'-~ 

.. , : :h.''A . ... ,. ___ .. , ·, ... f .. h" ...,. __ .·t···, -·,.,. ·.,.' .. .. : , ,.....,d·· ::, . .:.::> -._, ~- .- -.:;;.;._,·t. · .-· . . ; ·\TJ.11stees ~';·o~.uritil tl'j~ _Trustees- shal_l have bee~ fil11y tnute~tt::d .- <A 
to_ t_ ~ ... ~~~-T.,en~-i t ,e ~-~s,~~.$·ate_t::z:x:tp_o,~e·~ ':"~''- aut_~~ry,~- ~- ·.= ·-.. ::~·agailiSiiOSi; ·-t;y: iJ.leal1~:B(suchinC!e~batioli a~~entor bS~d :--·1 

prohitilg~te! ~~Opt:~nd: tnereaft_~qu_nend, o~:_rescrn:~ anYa.ll~:.aU .: ·: ' a ·tii" : <feteifu'· fi tb' b~'idei:( ·&;:·:.,::::•· :> .":·.::·•·; _: : : ·. : _-:.:::' .·' ::· ; .l 
~-. '·. necess~~ ~e~;-~e~I,ations~~ ?~::po~Cie~· *'~ich}l~~t~eettf~~il_:_:· · _-:- ,· }._.: ~~:.: _;.:--~ :.-:/K _,'.,;:-·:;(.:•:·.· .-?-.~:- :,;:.-;:--. }-:·::. :,. ·-:,::. __ :·~·> ·· ; , · :·:.! . .-, '-.~-~ 

t: ,· . : · · ~;~J~;.%@;~zr~~~~~~~~:,¥.~~f.~f~~;;s~;~~~~~~T~~~~: .. · , ·;::>~i~:~:;_~~~~~~1ffu7fa.t~~~~~~f.~~~ . );:.~;! 
· action df:the,Trustee~sflaillie. ~iiiding;ueon the lJrotheth~;,the: .. :·: , s1on,Benefits to. ~peclon:wlrQ' IS de~ea~ed or; to. ape.rson:wl).Q Il> \ ~1 , . Ass6f:i~tioti, Yli~~N'~ti6riafscii:u:tLE..O.C~_f; unibii!>; Lo~ri(qhitpt~rs,; .' ·, .. nC\f etigi'IW~i6t.:,sheii··p-ayfti~rl.t{or· iii t~e 'eye~(t!f~ ~Bp;·pays a -
: ·toVefeii'13mp~oY'ds;· afid Patdcip~nts, and Beneficiarle~ lind. their . :;; ; . feilsfoO;'Be~efiHii -~xcess' 6filii:i'fuiio1l'iif6w'~d-illi~ ovetpayirl~~ts 

. .. . . fuiniiid; depen'dents. and!ot'teglil rep1esentiuves. _: · ,. C:f t--: ~-. • \ : :t,&r·ifu§tiik6ii;p~yrileiits.'sh~ifbe,-a''debfdu~ alid.'owiil!rtlie NEB F.. 

, 'r;'~@:::!~. AJ.l oonmbot.iorts~~;:~~;i1ii!~-ll~~~l~~~~~. 
: •. :·. ,,.· ,,.: :'..=' · · by Covered· EriJ'plQ.y:effto fue NE~f.sha11 b'e riiade._ in pa~~b!~·.,~~ -1?:~~-1· msqf~~ as su,ch. ·d~~t<itto_rps P.~~~:-~y)~~~-: :;:: . 

~r: t': ·. ~~p~~~~\~~,~~\*~~-~~~·:~ t~ ··b~~~~~:r.~~~t~ill1~. 
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32. AMENDMENTOFPLAN. TheTrusteesare;autliorized·,· .\ :j 

to amend the Plan, prospectively or retroactively; \.~heri(th~y · . 
deem it necessary to maintain the ~<qntinua~on of the NEBF'~ctwt·. ·; ; 
exempt status or the Rlan's quaiifted status under Federal Tift; · :;: 

erect Employers, or to be used for, or diverted to, any purppse 
b~her than the t>xclusive benefit of Pa1ticipants and Beneficfane8 1 

27. NO DIVEsTITURE. No Participant entitled to any ben­
efit under thi8 Plan shall be divested for any reason, except as 
allowed by law. 

28. TERMINATION OR MERGER OF NEBF. In the 
event of teniunation or partial tCnil.ination of the NEBF, as defined 
by law, a Participant' s rights to benefits accrued to the date of ter­
mination or partial tt;riJlillation shall be, non-forfeitable. 

29. GENDER AND BLURAL USAGES. Whenever any 
words are used in thl8 Plan in the m.asculine gender; they shall 

• also be construed to mcluc:l.e the fein.iwne or neuter gender in all 
sttuations where they would so apply and whe~vt!r any words 
are used in the plural, they shall also be construed to incJude the 
singular. · 

30. SECTION TITLES. The Section titles are inCluded sole~ 
ly for convenience and shall, in no event, be construed to affect 
or tnodify any part of the provisions of this Plan or be construed 
as part; thereof. 

31. SAVINGS CLAUSE. Should any provtsion of this Plari 
.9r in the rules, regulations, or policies adopted by the Trustees be 
ht:ld to be unlaWful or invalid, or unlawful or i11valid a:; to any 
person or instance. such fact shall not adversely affect the other 
provisions herein or therein contained or the arplication of said 
provisions to any other IJerson or il.lstance, unle:;s such unlaw­
fulness or invalidity shall make imposstble the funct10rung ot the 
NEBF, and jn such case the appropriate partit:S shall 'i!i qwckly 
as practxcabl~ adopt anew provtsion to take the place of the unlaw­
fu! or in_v.ahd ptovision. 

12 

LaV.: or to· otherwise preserve compliance with the Act or oth'(if: =.:: .· '; 
applicable law. and any regulations or rulings issued with respect . ' . 
thereto. The Trustees and the National Boat<{ are aiso ge:'!ef.:iiiY 
authorized to anumd the Plan, except wheie ~xpressly liniited:as: 
proVided herein. No arnend~entshall hav~ die effect of retroac- '' 
tively depriving Participants or Beneficiaries of rights already ~ 
accrued under tlu:. Plan. Amendments with regard to increas~ '· 
in Pension Benefits may only be nuide jomtly bY, the Ttustees, !ilid 

1 
1 

the National Board and; at the time of the adoptio!l of the amend:.; :~ · 
ment. a report by the NEBF' s actuBI}.' must mdicate that in the, 
actuary's opmion_ (a) no withdrawal liability then exists, and (b):: 
upon its effecttve date, the amendment will not produce with~··. · 
drawallia])ility for any Covered Employer. Witlldrawalliabili~, , . · 
ty, as used herem, shall mean the circumstances ~he~l?.Y. a with~ .;:._­
drawing Covered Employer would actually i11ct,lr withdraw~ lia-.. ·.· ·'' 
bility to theNEBF under the Act (and:, ru,ore particularly, the J?ro< ·.\· -
vjs10ns added by tpe Multiemployer Pensio~ Amendrnenti'Acf·:, ,' 
of 1980). · ·· · ·· · · 

33. APBIJ€ABLE PLAN OR AGREEMENT. A Partici-
pant who is rec~iving a Pension BenefifBI(wliuse;ti#ective ·d~t~ \ 
uf the Pension Benefit is prior tQ the effec.tive date of this Pian;. 
shall be govenied by the Agreement and the rul~. regtil~tiofu~ 
and/or policies in effect at the date of: the receipt o.f the Pension 
Bem:fit or the effecti\'e date of the Pension Benefi~ except as 
specifically prov.ided herein. · · 


