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RFP No. NNM06158583R 
Amendment 1 

Page 2of2 

1. The purpose of this amendment is to extend the Volume III Past Performance due 
date, make revisions to Attachment L-1 Forms A, B, C, and J, makes a date change on 
Attachment L-3, page L-3-3, and answer questions received. Attachment 1 provides the 
replacement pages identifying changes to the RFP. Attachment 2 provides a 
comprehensive list of questions received since the RFP was posted on 10/10106. The 
following summarizes the revisions to the RFP: 

A. Revised Section L, page L-8, Clause L.15, DUE DATE FOR RECEIPT OF 
PROPOSALS, to change the Volume III - Past Perfonmance Factor due date from 
October 24,2006 to October 31,2006. Time of "12:00 noon local time" remains 
unchanged. Also due dates for Volumes I, II, and IV remain unchanged. 

B. Revise Attachment L-1 Forms A, B, C, and J to delete "Human Resources Support" 
and "Education Programs Coordinator" as labor categories and to change "Program 
Support Specialist (Training~" 0 "Program Support Specialist (Incentives)". (Note: Will 
be posted with Amendment s a separate NAISIFed Biz Ops Excel file "Attachment 1, 

L-1 Forms") J;~",(!), ~J..-

C. Attachment L-2, Exhibit 2, Past Performance Interview Questionnaire Form, page L-
2-12, the date for receipt of the questionnaires has been changed from "2:00 PM 
Central Time on October 24, 2006" to "2:00 PM Central Time on October 31, 2006". 

D. Attachment L-3, Section A: Generallnfonmation, Paragraph (e), first sentence, 
change from " ... (based on an August 2006 projection ... " to " ... (based on an October 
2006 projection ... ". 



Attachment 1 



RFP NNM06158583R 

L.15 DUE DATE FOR RECEIPT OF PROPOSALS 

(a) The RFP will be released on October 10, 2006. The due date and time for receipt of 
proposals is as follows: 

Volume Date and Time 

Volume III - Past Performance Factor October 31, 2006 

12:00 noon local time 

Volume I - Mission Suitability Factor November 13, 2006 

12:00 noon local time 

Volume II - Cost Factor November 13, 2006 

12:00 noon local time 

Volume IV - Completed RFP & Signed November 13, 2006 
SF33s 

12:00 noon local time 

(b) Proposals shall be mailed to the address specified in Block 8 of the SF33. 
Proposals hand carried to MSFC on the date due, shall be delivered to: Building: 4203, 
Basement Elevator Lobby, between the times 9:00 a.m. to 12:00 noon, local time. Offerors 
shall contact the Contracting Officer identified on the SF33 to coordinate the delivery of any 
proposal that will be hand carried to MSFC on a date prior to those specified in paragraph (a). 
Due to increased security at the MSFC, Offerors are cautioned to include sufficient time to clear 
security and be properly bCidged (person and vehicle) to ensure proposals are delivered on or 
before the time specified in paragraph (a). Offerors should expect lengthy security delays upon 
entering Redstone Arsenal. 

(c) Proposals received after the due date and time specified in paragraph (a), will be 
processed in accordance with FAR Clause 52.215-1 "Instructions to Offerors - Competitive 
Acquisitions (JAN 2004)." 

(End of provision) 

L.16. INSTRUCTIONS FOR PROPOSAL PREPARATION 

(a) Introduction 

This RFP is issued to obtain proposals for providing MSFC Centerwide Office of Human 
Capital Support Services in accordance with the Performance Work Statement (PWS) set forth 
herein. 

The Government intends to make only one award as a result of this solicitation. 

L-8 



RFP NNM06158583R 

EXHIBT 2 - PAST PERFORMANCE INTERVIEW/QUESTIONNAIRE (Continued) 

This form letter is provided for Offerors to use in transmitting the Past Performance 
questionnaire to customers 

PAST PERFORMANCE FORM LETTER EXAMPLE 

Solicitation Name & RFP Number 

CLIENT AUTHORIZATION LETTER: FORMAT 

[Date of Letterj 
[Name and Address of proposed Offeror's customer] 
Attention: [Name and Designation of Customer's Contract Manager or Appropriate Contacij 

Dear [Contact Name): 

We are currently responding to the NASA, Marshall Space Flight Center Request for Proposal 
(RFP) NNM06158583R, Centerwide Office of Human Capital (OHC) Support Services. NASA is 
requesting that clients of entities responding to their solicitation be identified and their 
participation in the evaluation process requested. In the event you are contacted for information 
on work we have performed, you are hereby authorized to respond to those inquiries. Your 
cooperation with this effort is greatly appreCiated. Please direct any questions to [Name and 
Phone Number of Offeror's Point-of-Contacij. 

We have Included our work for your agency as a past perfonnance reference. A Past Perfonnance Questionnaire is enclosed. 
Please complete Sections II and !II of the enclosed evaluation and return the signed, completed document to: 

NASA/Marshall Space Flight Center 
Attention: PS33/L. Katie James 

MSFC, Alabama 35812 

Please forward the completed evaluation to NASA at the above address to ensure it is received 
prior to 2:00 PM Central Time on October 31,2006. 

In order to maintain the integrity of this process, please DO NOT return the questionnaire to us. Return it to NASAlMSFC at the 
address listed above. 

Sincerely, 
[Name of Signerj 
[DeSignation of Signerj 

cc: 
NASA/Marshall Space Flight Center 
Attention: PS331L. Katie James 
MSFC, AL 35812 

L-2-12 



RFP NNM06158583R 

(c) Current Support for OHC Services: ASRI, 3411 Triana Blvd, Huntsville, Alabama 35805, is 
currently performing OHC support services under Contract NAS8-02047. Contract NAS8-
02047 is a cost plus incentive fee mission services contract with 1010 for services listed in PWS 
Section 11 that cannot be sufficiently identified, predetermined or quantified in advance with an 
estimated value of $25,000 or greater per task. Current contractual documents can be found at 
URL: http://foia.msfc.nasa.gov/contractNAS8-02047.html 

(d) Mission Services and 1010: The actual work to be accomplished under this 
procurement at the beginning of the contract period of performance will initially be very similar to 
that being accomplished under the current contract. Services for work listed in PWS Sections 
1.0 through 7.0 will be accomplished by a cost plus incentive fee mission schedule. Services for 
work listed in PWS Section 8.0 will be accomplished by issuance of an 1010 task order. Section 
8.0 list services that cannot be predetermined or quantified in advance. There is a possibility 
that unforeseen, additional scope may be added to this contract that does not currently exist. 

(e) Staffing: Table L-1 details position classifications and associated distribution 
percentages are representative of the staff composition for the existing OHC Support Services 
Contract (based on an October 2006 prOjection of approximately 40 Work Year Equivalents -
WYE's) and are distributed to support the MSFC organizations (programs/projects and 
activities) as depicted below (Note: These staffing levels are provided as guidance only). 

TABLE L-1 ORGANIZATION ELEMENTS 

PWS Section 2.0 3.0 4.0 5.0 6.0 7.0 
Organizational Mail Code HS01 HS10 HS20 HS30 HS40 HS50 

STAFFING CATEGORIES TOTAL 
Program Management 1% 1% 
Management Support Assistant 1% 1% 
Contract Administrator 1% 1% 
Resource Analyst 1% 1% 
SHE Coordinator 1% 1% 
Education Specialist 27% 27% 
Educator Resource Center Specialist 5% 5% 
Program Support Specialist 5% 3% 2% 3% 13% 
Training Operations 5% 5% 
Training Logistics 3% 3% 
Training Buyer 3% 3% 
Technical Training SME 4% 4% 
Organization Development Specialist 27% 27% 
Industrial and Organizational 5% 5% 
Psychologist 
Employee Assistance Program 3% 3% 
Coordinator 
TOTAL 10% 34% 5% 32% 13% 6% 100% 

L-3-3 



RFP l'.rNM0615&5$3R 
COMf ANY NAME: ."~._,~~,,,~ __ ,,,,,,~~,,_~_.~ __ 
FILE NAME: __ "".~~,_,.,~ .. ,~_",."~ .. ",,,.,,~,, __ ... _.,,_.~ __ 

TOTAl, P[<CX:;RAMCOST SUMMARY LEVEL 

BASE YEAR OPTION YEAR I 

COST ELEMENTS HOURS AMOUNT HOURS AMOUNT 
Program Ma.na~er 0 $0 0 $0 
Education Spedalist 0 $0 0 $0 
ERe Spt.~ialist 0 $0 0 $0 
Industrial & Org Psychologist - Level II 0 $0 0 $0 
Industria! & Org Psychologist .. Level I 0 $0 0 $0 
EAP Coordinator 0 $0 0 $0 
Technical Training 5ME 0 $0 0 $0 
Training Operations Lead 0 $0 0 $0 
Program Support Spec. (Incentives) 0 $0 0 $0 
Training Buyer 0 $0 0 $0 
Training Logistics Planner 0 $0 0 $0 
Training Operations Assistant 0 $0 0 $0 
lKg_ [)e'Veioprnent Specialist + Lwe11II 0 $0 0 $0 
Org. DewJopment Speciali.<;t - Levelll 0 $0 0 $0 
()rg. Development Sp&ialist - Level I 0 $0 0 $0 
Program Support Spec (()'D.) 0 $0 0 $0 
Resource Analyst 0 $0 0 $0 
Contract Adnunistrator 0 $0 0 $0 
SHE Coordinator Il $0 0 $0 
Management Support Assistan! 0 $0 0 $0 
Program Support Spec. (Ext:-'c. Res.) 0 $0 0 $0 
Pro rritm Sm)J)ort Svt:-'C. iBusinC'&<;'j 0 $0 0 $0 
REGULAR TIME LABOR ellS'T' 0 $0 0 $0 

Overtime Ba..se 0 $0 0 $0 
GvtTtime Premium 0 $0 0 $0 
Shift P,emiwH $0 $0 
TOTAL LABOR $0 $0 

RATES & FACTORS 
P'iyroll Additive'S 0.00% $0 0.000/0 $0 
Fringt' Bent'fits 0.00% $0 0.0()<'10 $0 
()yerhead 0.00% $0 0.000/" $0 
DIRECI' COST ESTJMA TES 
PurchaSl'd. Training/Materia.ls $1-075,000 $275,000 
Travel $8,100 $9,500 
TOTAL BUHDENED LABOR $0 $0 
Purdlased Training/Materials $0 $0 
Travel $0 $0 
Subcontracts (Majors) 

list each Major Subcontractor 
Subcontracts (Minors) $0 $0 
Rdotil(ion $0 $0 
Offsite Fadlities $0 $0 
Insumnce $0 $0 
All Other $0 $0 
SUBTOTAL $1,083,100 $284,500 

Genera.l & Administrative Expense 0.00% $0 0.00'% $0 
Cost of Mont")' $0 $0 
TOTAL ESflMATEDCOST $1,083,100 $284,500 

Fee 0,00% $0 O,{)(},,'{' $0 

TOTAL RSTIMATEDCOSj & FEE $1,083,100 $284,500 

Revised 
FORMA 

OPTlON YEAR 2 

HOURS AMOUNT 
0 $0 
0 $0 
0 $0 
0 $0 
0 $0 
0 $0 
0 $0 
0 $0 
0 $0 
0 $0 
0 $0 
0 $0 
0 $0 
0 $0 
0 $0 
0 $0 
0 $0 
0 $0 
0 $0 
0 $0 
0 $0 
0 $0 
0 $0 

0 $0 
0 $0 

$0 
$0 

OJ)O% $0 
O.{X)% $0 
0.00"/0 $0 

$300,000 
$10,900 

$0 
$0 
$0 

$0 
$0 
$0 
$0 
$0 

$310,900 

0.00% $0 
$0 

$310,91){)· 

0.00% $0 

$310,900 

OPTION YEAR 3 

I"IOURS AMOUNT 
0 $0 
0 $0 
0 $0 
0 $0 
0 $0 
0 $0 
0 $0 
0 $0 
0 $0 
0 $0 
0 $0 
0 $0 
0 $0 
0 $0 
0 $0 
0 $0 
0 $0 
0 $0 
0 $0 
0 $0 
0 $0 
0 $0 
0 $0 

0 $0 
0 $0 

$0 
$0 

0.000/0 $0 
0.000/0 $0 
O.OO'Yo $0 

$32.'i,000 
$11600 

$0 
$0 
$0 

$0 
$0 
$0 
$0 
$0 

$336,60() 

0.000/0 $0 
$0 

$336,600 

0.00% $0 

$336,600 

PAGE L-1-2 

OPTION YEAR 4 CONTRACT TOTAL 

HOURS AMOUNT HOURS AMOUNT 
0 $0 0 $0 
0 $0 0 $0 
0 $0 0 $0 
0 $0 0 $0 
0 $0 0 $0 
0 $0 0 $0 
0 $0 0 $0 
0 $0 0 $0 
0 $0 0 $0 
0 $0 0 $0 
0 $0 0 $0 
0 $0 0 $0 
0 $0 0 $0 
0 $0 0 $0 
0 $0 0 $0 
0 $0 0 $0 
0 $0 0 $0 
0 $0 0 $0 
0 $0 0 $0 
0 $0 0 $0 
0 $0 0 $0 
0 $0 0 $0 
0 $0 0 $0 

0 $0 0 $0 
0 $0 0 $0 

$0 0 $0 
$0 0 $0 

0.00% $0 0.00% $0 
O,t)(rY" $0 0.000/0 $0 
0.00% $0 0.00"10 $0 

$350,000 $2,325,000 
$11,600 $51,700 

$0 $0 
$0 $0 
$0 $0 

$0 $0 
$0 $0 
$0 $0 
$0 $0 
$0 $0 

$361,600 $0 

O.Q(Y'/o $0 0.00"/0 $0 
$0 $0 

$361,600 $2,376,700 

0.00% $0 0.0()<'10 $0 

$361,600 $2,376,700 



Revised 

RFP NNM06158583R 
COMPANYNAME ___________ _ 
FlLENAME, _____________ _ 

WD - Wage Determination 

LABOR CATEGORY 
MANAGEMENT 

Program Manager 
EDUCATION 

Education Specialist 
ERe Specialist 

INDUSTRIAL PSYCHOLOGIST 
Industrial & Org Psychologist - Level . 
Industrial & Org Psychologist - Levell 

EMPLOYEE ASSISTANCE 
EAP Coordinator 

TRAINING 
Technical Training 5ME 
Training Operations Lead I 
Program Support Spec. (Incentives) I 

Training Buyer 
Training Logistics Planner 
Training Operations Assistant 
ORGANlZA TIONAL DEVELOPMENT 
Org. Development Specialist - Level II 
Org. Development Specialist - Level II 
Org. Development Specialist Level I 
Program Support Specialist (OD) 

ADMINISTRATIVE 
Resource Analyst 
Contract Administrator 
SHE Coordinator 
Management Support Assistant 
Program Support Spec. (Exec. Res.) 

BUSINESS MANAGEMENT 
Pr<)gram Support Spec~_(13usinesl3) _ 

TOTAL LABOR WYES 

BASE 
YEAR 

0 

0 
0 

0 
0 

0 

0, 
0 
0 
0 
0 
0 

0 
0 
0 
0, 

0 
0 
0 
0 
0 

0 

PAGE L-I-3 

FORMB 
WORK YEAR EQUlV ALENT (WYE) 

BY LABOR CATEGORY 

OPTION 
YEAR I 

0 

0 
0 

0 
0 

0 

0 
0 
0 
0 
0 
0 

0 
0 
0 
0 

0 
0 
0 
0' 
0 

0 

OPTION 
YEAR 2 

0 

0 
0 

0 
0 

0 

0 
0, 

0 
0 
0 
0 

0 
0 
0, 
9 

0 
0 
0 
0, 
01 
I 

0' 

OPTION 
YEAR 3 

0 

0 
0 

0 
0 

0 

0' 
0 
0 
0 
0 
0' 

0 
0 
0 
0 

0 
0 
0 
0 
0 
, 

01 

OPTION 
YEAR 4 

0 

0 
0 

0 
0 

0 

0 
0 
0 
0 
0 
0 

0 
0 
0 
0 

0 
0 
0 
0 
0 

0 

[THIS AREA LEFT BLANK] 

, 



Revised 

RFP NNM06158583R FORM C Page L·I-4 
LABOR COSTS 

COMPANY NA!>.1£: 

BASE OPTION OPTION OPTION OPTION 
YEAR YEAR YEAR YEAR YEAR GRAND 

2 3 4 TOTAL 
PROGRAM !\.1ANAGER 

I I 
EQUIV, MAN YEARS 
HOURS -STRAIGHT TIME 
HOURS - OVERTIME 
RATES· STRAIGHT TIME , 
RATES·OVER1Thffi 
COST - STRAIGfIT TIME 
COST - OVERTIME 

I I TOTAL COST I 

2 
EDUCATION SPECIALIST 
EQG1V, MAN YEARS 
HOURS· STRAIGI-IT TIME 
HOURS - OVERTIME 
RATES - STRAIGHT TIME 
RATES·OVERTrME , 
COST "STRAIGIIT TIME 

, , 
COST· OVERTIME I 

i I I I 
TOTAL COST I 

3 
ERC SPECIALIST 

EQUIV, MAN YEARS 
HOURS - STRAIGHT TIME 
HOURS - OVERTIME 
RATES - STRAIGIIT TIME 
RA TIS· OVERTIME 
COST· STRAIGHT TIME 
COST· OVERTIME 

TOTAL COST i i I I 

4 
EMPLOYEE ASSISTANCE 
EQUIV, MAN YEARS 
HOURS - STRAIGfIT TIME 
HOURS - OVERTIME 
RATES· STRAIGf-IT TIME 
RATES·OV£R1ThrfE 
COST - STRAIGHT TIME 
COST - OVER1ThrfE 

I i 

I 
, 

TOTAL COST 
, , 

{END OF PAGEl 



Revised 

RFP NNA106158583R FORM C PAGE L-1-5 
LABOR COSTS 

BASE OPTION OPTION OPTION OPTION 
YEAR YEAR YEAR YEAR YEAR GRAND 

5 1 2 3 4 TOTAL 
INDUSTRIAL & ORG PSYCH - Levelll 
EQUN. MAN YEARS I 
HOURS - STRAIGHT TIME , 
HOURS - OVERTIME 
RATES - STRAIGHT THvlE 
RATES - OVERTIME 
cosr - S1RAIGHT 1TME 
cosr - OVERTIME BASE 

TOfALCOST I i 

6 
INDUSTRIAL & ORG PSYCH - Level [ 
EQUIV, l\.1:fu'\f YEARS I HOURS - STRAIGHT TIME 
HOURS - OVERTIME 
RATES - STRAIGm TIME 
RATES -OVERTIME 
COST - STRAIGHT TIME 
COST - OVERTIl\.1E 

TOfALCOST ! I 
7 
TECHNICAL TRAINNG 5MB 
EQUN. MAN YEARS 
HOURS -STRAIGfITTIME 
HOURS - OVERTIME 
RATES - STRAIGm TIME 
RATES - OVERTIME 
COST - STRAIGHT 1TME 
COST - OVERTIME 

roTALCOST 
I I 

8 
TRAINING OPERATIONS LEAD 
EQUIV. MAN YEARS 
HOURS -STRAIGHTTIME 
HOURS - OVERTIME 
RATES - STRAIGHT TIME 
RATES - OVERTIME 
COST - S1RAIGHT TIME 
COST - OVERTIME 

TOTAL COST 
i i j , I 

fEND OF PAGE] 



Revised 

RFP NNM06158583R FORM C PAGE L-l-6 
LABOR COSTS 

BASE OPTIoN OPTION OPTION OPTION 
YEAR YEAR YEAR YEAR YEAR GRAND 

9 2 3 4 TOTAL 
PROGRAM SPT SPEC (lncel1tives) 

EQUIV, rvlAN YEARS 
HOURS - STRAIGfIT TIME 
HOURS - OVERTIME 
RATES -STRAIGHTTIME 
RATES - OVERTIME 
COST - STRAIGHT TIME 

i COST - OVERTIME 

WTALCOST I I I , 

10 
TRAINING BUYER 
EQUIV, MAN YEARS 
HOURS· STRAIGHf TIME 
HoURS - OVERTIME 
RATES - STRAIGm TIME 
RA TIS - OVERTIME 
CoST - STRAIGHT TIME 
COST - OVERTIME 

WTALCOST I 
11 
TRAINING LOCISTICS PLAI'.'NER 

I 
EQUIV. rvlAN YEARS 
HOURS - STRAIGIIT TIME 
HOURS - OVERTIME 
RATES - STRAIGHf TIME 
Ro\. TES - OVERTIME 
COST· STRAlGHf TIM:E 
COST - OVERTIME 

TOTAL COST L I 
12 
TRAINING OPERATIONS ASST 

I 
EQUIV, MAi'\J YEARS 
HOURS - STRAIGfIT TIME 
HOURS· OVERTIME 
RATES - STRAIGIIT TIME I RATES -OVERTIME 
COST - STRAIGHT TIME I COST - QVER1TME 

i ! I ! I ! TOTAL COST , 

(END OF PAGE) 



Revised 

RFP NNM06158583R FORM C PAGEL~I-7 

LABOR COSTS 

BASE OPTION OPTION OPTION OPTION 
YEAR YEAR YEAR YEAR YEAR GRAND 

13 2 3 4 TOTAL 
ORG DEVELOPMENT SPEC - Level III 
EQUlV. rviAN YEARS I 
HOURS - STRAIGHT TIME I HOURS - OVERTIrvtE 
RA TIS - STRAIGHT 'fTh,fE 1 

RA TIS - OVERTIME 

I COST - S1RAIGHT TIME 
COST - OVERTIME 

I 
, 

TOTAL COST 1 

14 
ORG DEVELOPMENT SPEC - Level II 

I EQUIV. MAN YEARS 
HOURS ~ STRAIGHT TTIvlE 
HOURS - OVERTIME 
RATES - S1R.4.IGHT TIME 
RA TES ~ OVERTIME 
COST - STRAIGHT TIME 
COST - OVERTIME 

TOTAL COST I 
15 
ORG DEVELOPMENT SPEC ~ Level I 

EQUIV,.MAN YEARS I 
HOtJRS ~ STRAIGHT TIME 

I 
HOURS - OVERTIME 
RATES - STRAIGfITTIME 
RA TES ~ OVERTIME 
COST - SmAIGl-IT TIME I COST - OVERTIME 

TOTAL COST I --'- ~ 

16 
PROGRAM SPT SPEC (OD) 
EQUIV. MAN YEARS 
HOL'RS - STRAIGHT TIME 
HOURS, OVERTIME 
RATES - STRAIGHT TIME 
RATES - OVERTIME 
COST • STRAIGHT TIME 

COST ~ OVERTIME 

I 
I 

! 
I i I 

TOTAL COST 'I 1 I 
END OF PAGE] 



Revised 

RFP NNM06158583R FORM C PAGE L-1-8 
LABORCOS1S 

BASE OPTION OPTION OPTION OPTION 
YEAR YEAR YEAR YEAR YEAR GRAND 

17 1 2 3 4 TOTAL 
RESOURCE ANALYST 

I 
EQUIV. MAN YEARS 
HOURS - STRAIGHT TIME 
HOURS - OvERTIME 
RA TFS - STRAIGHT TIME I 
RATES - OVERTIME 
COST - STRAIGHT TIME 
COST - OVERTIME 

TOTAL COST , I 

18 
COT'>.'TRACT ADMJNISTRATOR 

EQUIV. MAN YEARS 
HOURS - STRAIGHT TIME 
HOURS - OVERTIME 
RATES - STRAIGHT TIME 
RATES -OVERTIME 
COST - STRAIGHT 11ME 
COST - OVERTIME 

"IDTALCOST , I 
19 
SHE CooRDlNATOR 
EQUIV. MAN YEARS 
HOT.J'RS - STRAIGm TIME 
HOURS - OVERTIME 
RATES - STRAIGHT TIME 
RATES - OVER11ME 
COST - STRAIGHT TIME 
COST - OVERTIME 

"IDTALCOST 

20 
~AGEMENTSUPPORTASST 

EQUIV. MAN YEARS 
HOURS - STRAIGHT 'IThttE 
HOURS - OVERTIME 
RATES - STRAIGHT TIl'vlE 
RATES -OVERTIME 
COST - STRAIGHT TIME 
COST - OVERTIME 

TOTAL COST 
I I ! I I I 

{END OF PAGEl 



RFP NNM06158583R 

21 
PROGRAMSUPPORr SPEC (Exec R;s) 
EQUIV, tvfAN YEARS 
HOURS - S1RAJGIIT TIME 
HOURS - OVERTIME 
RATES - S1RAIGIITTIME 
RATES - OVERTIME 

I COST - STRAIGlIT TIME 
COST - OVERTIME I 

TOTAL COST I 

22 
PROGRAM SPT SPEC (Business) 
EQUIV. MAN YEARS 
HOURS - STRAICHf TIME 
HOURS - OVERTIME 
RATES - S1RAIGHT TIME 
RATES - OVERTI1'vfE 
COST - STRAIGHT TIME 
COST - OVERTIME 

WTALCOST 

TOTAL MISSION CON1RACT 
EQUIV,!\.1.AN YEARS 
HOURS - STRAIGHT TIME 
HOURS - OVERTIME 
RATES -STRAIGHfTThrfE 
RATES - OVER1Th1E 
COST - STRAIGlIT TIME 
COST - OVERTIME 

TOTAL COST 

BASE 
YEAR 

Revised 

OPTION 
YEAR 

lEND OF PAGE) 

FORM C 
LABOR COSTS 

OPTION 
YEAR 

2 

I 

OPTION 
YEAR 

3 

OPTION 
YEAR 

4 

I 
I 

I 

PAGE L-I-9 

GRAND 
TOTAL 
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Revised 

FORM C 
LABOR COSTS 

RESERVED 

PAGEL+lO 



Revised 

BASE YEAR FORMJ 

FULLY BURDENED RATES PAGE L-1-17 
LABOR CATEGORY DIRECT LABOR RATES RELATED INDIRECT COST Burdened 

Government Offeror's REGULAR OVERTIME FRINGE PAYROLL ADD. OTHER D.L. OH G&A OTHER RATE 
MANAGEMENT 

I 
Program Manager $0.00 $0.00 $0 $0 $0 $0 $0 $0 

EDUCATION 

Education Spt.."'\:iaJist $0.00 $0.00 $0 $0 $0 $0 $0 $0 
ENe Spedalisl $0.00 $0.00 $0 $0 $0 $0 $0 $0 

tND(J.Sj1UAL &. ORC; PSYCHOI/X;LST 

Industrhu and Org Psychologist - Level 11 $0.00 $0.00 $0 $0 $0 $0 $0 $0 
Industria! and Org Psychologist .. I.eve! I $0.00 $0.00 $0 $0 $0 $0 $0 $0 

EMPIDYEE ASSISTANCE 

EAP Coorrun.a tor $0.00 $0.00 $0 
TRAINING 

$0 $0 $0 $0 $0 

i'e-chnka11hlrung SME $0.00 $0.00 $0 $0 $0 $0 $0 $0 
lrainillg Optnations Lead $0.00 $0.00 $0 $0 $0 $0 $0 $0 
Prof:,'T<un Support SpL'Cialist (u'I("cntivt's) $0.00 $0.00 $0 $0 $0 $0 $0 $0 
Training BHyer $0.00 $0.00 $0 $0 $0 $0 $0 $0 r r .)jning I -f)gistics Planner $0.00 $0.00 $0 $() $0 $0 $0 $0 
TNining: Operations A'klistanl $0.00 $0.00 $0 $0 $0 $0 $0 $0 
ORGANILA-nONAL DEVELOPMENT 

)rg. t)eveiopuwnt Sped.<11i<;t .. Level III $0.00 $0.00 $0 $0 $0 $0 $0 $0 
Org, Development Specialist .. I.evel II $0.00 $0.00 $0 $0 $0 $0 $0 $0 
Org. l)evdopment Specialist .. Level I $0.00 $0.00 $0 $0 $0 $0 $0 $0 
Prpgram Support SpL'Cialist (OJ) $0.00 $0.00 $0 $0 $0 $0 $0 $0 

ADMJNL'illZAl1VE 

Resource Analyst $0.00 $0.00 $0 $0 $0 $0 $0 $0 Contract Admjnistntor $0.00 $0.00 $0 $0 $0 $0 $0 $0 
SHE CoordUMlor $0.00 $0.00 $0 $0 $0 $0 $0 $0 
Mauagmnent Support Assistant $0.00 $0.00 $0 $0 $0 $0 $0 $0 
Prograrn Support Spt.-'Cialisl (he.::. Res.) $0.00 $0.00 $0 $0 $0 $0 $0 $0 

BUSINTSS MANANGEMENT 

Program Support Speciali.st (Busi.ness) $D.OO $0.00 $0 
TDTQ 

$0 $0 $0 $0 $0 

Carot:.'t Transition Counselor $0.00 $0.00 $0 $0 $0 $0 $0 $0 
Pusition Classification SpocialhJt $0.00 $0.00 $0 $0 $0 $0 $0 $0 
Staffiug Spec.ialL<;t $0.00 $0.00 $0 $0 $0 $0 $0 $0 
Leave Program Asslstant $0.00 $0.00 $0 $0 $0 $0 $0 $0 
Urng Testing AsslStimt $0.00 $0.00 $0 $0 $0 $0 $0 $0 
lhunau CapiL.ll Sublett Matter .!i:~lJeri $0.00 $0.00 $0 $0 $0 $04- $0 $0 



Revised 

OPTION YEAR 1 FORM] PAGE lA-18 
FULLY BURDENED RATES --"- - -

LABOR CATEGORY DIRECT LABOR RATES RELATED INDIRECT COST Burdened 
Government Offeror's REGULAR OVERTIME FRINGE PAYROLL ADD. OTHER D.L. OR G&A OTHER RATE 

MANAGEMENT 

I'togrMn M,'U41g:er $0.00 $0.00 $(l $(l $(l $(l $(l $(l 
EDUCAfiON 

Educatiun Spt'Cialht $(l.OO $(l'<lO $(l $(l $(l $(l $(l $(l 
ERe Spedabs! $(l.OO $(l.OO $(l $(l $(l $(l $(l $(l 

L'JDUSTRIA[, & ORG PSYCIiOL(1GLST 

lnduSlri;u and liTg Psychologl.S! - I.Rve! lJ $0.00 $(l.OO $(l $(l $(l $(l $(l $(l 
rndustriill and Org Psycholog.tSt - Level I $(l.OO $(l.OO $(l $(l $(l $(l $(l $(l 

EMf'IDYEE A5..SISTANC'E 
EAr' Cf)orciin;)tuf $(l.OO $(l.OO $(l 

TRAINL"JG 
$(l $(l $(l $(l $(l 

1 t'Clmic,ll Tr,)iXlitll; SME $(l"O $0.00 $(l $(l $(l $(l $(l $(l 
rraining Operations Lead $(l.OO $0.00 $(l $(l $(l $(l $(l $(l 
f'rogf<1tU Support Specialist (Incentives) $0.00 $0,00 $(l $(l $(l $(l $(l $(l 
frilining Buyer $(l.OO $(l.OO $(l $(l $0 $(l $(l $(l 
Training Logistics Plarn1l.'r $(l.OO $(l.OO $(l $(l $(l $(l $(l $(l 
Training Op<)rations Assistant $(l.OO $(l.OO $(l $(l $(l $(l $(l $(l 
Ol\GANIZA110NAL DEVELOPMENT 

Otg. Develupnwnt Specialist ~ Level III $(l.OO $(l.OO $(l $(l $(l $(l $(l $(l 
Org. Development .Specia}i&! - Lt~ver II $(l.OO $(l.OO $(l $(l $(l $(l $(l $(l 
ChK Development Spt,><:ialisl - Levell $(l.OO $(l.OO $(l $(l $(l $(l $(l $(l 
Program Support SIX"Ciaiis! (OD) $(l.OO $(l.OO $(l $(l $(l $(l $(l $(l 

ADMINrSfRA TrYE 

Resource Analyst $0.00 $(l.OO $(l $(l $(l $(l $(l $(l 
Contra.ct Administrator $(l.OO $(l.OO $(l $(l $(l $(l $(l $(l 
SIIE Coordir4l.tor $(l.OO $(l.OO $(l $(l $(l $(l $(l $(l 
Management Support Assistant $(l.OO $(l.OO $(l $(l $(l $(l $(l $0 
Program Support Specialist (Exec. Res.) $(l.OO $0.00 $(l $(l $(l $(l $(l $(l 

BUSINESSMANAl"'JGEMENT 

PwgraJl! ~,upport Specialist (Business) $0.00 $(l.OO $(l $(l $(l $(l $(l $(l 
lDf(~ 

C"recr Transition Coull';elor $(l.OO $0.00 $(l $(l $(l $(l $(l $(l 
Po:>ifio.n eJassHicati(trl Specialist $(l.OO $(l.OO $(l $(l $(l $(l $(l $(l 
Sta/fillg Spe<:;ialbt $(l.OO $(l.OO $(l $(l $(l $(l $(l $(l 
l.eave Pmgnull Assistant $0,00 $0.00 $(l $(l $(l $(l $(l $(l 
Drllg Testing Assistant $(l.OO $(l.OO $(l $(l $(l $(l $(l $(l 
Hurnan Caplta} Suh"ed Matlt~r Expert $0.00 $(l.OO $(l $(l $(l $(l ~ $(l 



Revised 

OPTION YEAR 2 FORM} PAGE L-1-19 

FULLY BURDENED RA TIS 
LABOR CATEGORY DIRECT LABOR RATES RELATED INDIRECT COST Burdened 

Government Offuror'$ REGUlAR OVERTIME FRINGE PAYROLL ADD. OrnER D.L. OH G&A OTHER RATE 
MANAGEMENI 

Program Manager $0.00 $0.00 $0 $0 $0 $0 $0 $0 
EDUCATION 

Education S!X,\:iilfut $0.00 $0.00 $0 $0 $0 $0 $0 $0 
ERe Specialist $0.00 $0.00 $0 $0 $0 $0 $() $0 

INDUSTRIAL & ORG l"SYCHOL(x:.;L.ST 

Industri"l and C)rg Psychologist - Level n $0.00 $0.00 $0 $0 $0 $0 $0 $0 
Industrial alld Org Psychologist - Levell $0.00 $0.00 $0 $0 $0 $0 $0 $0 

EMP[f)YEE A.SSISTANCE 

FAJ' Coordina(nI $0.00 $0.00 $0 $0 $0 $0 $0 $0 
fRAJNING 

I echnkal Training SME $0.00 $0.00 $0 $0 $0 $0 $0 $0 
Training LJperati(uls Leat{ $0.00 $0.00 $0 $0 $0 $0 $0 $0 
Pl'ognun Support Specialist (Incentives) $OJlO $0.00 $0 $0 $0 $0 $0 $0 
Training Buyer $0.00 $0.00 $0 $0 $0 $0 $0 $0 
Training Logistics FliuUlcr $0.00 $0.00 $0 $0 $0 $0 $0 $0 
l"rainuig Operations Assistant $0.00 $0.00 $0 $0 $0 $0 $0 $0 
ORGANIZATIONAL DEVELOYMENT 

OIg. Developmellt Specialist - Level m $0.00 $0.00 $0 $0 $0 $0 $0 $0 
Otg. Developmenf SIX"Cialist - Level 11 $0.00 $0.00 $0 $0 $0 $0 $0 $0 
Org. r1l',-velopmclIt Specialist - Level I $0.00 $0.00 $0 $0 $0 $0 $0 $0 
Program Support Spechllist (OD) $0.00 $0.00 $0 $0 $0 $0 $0 $0 

ADMINISTRATIVE 

Resource Analyst SO.OO $0.00 $0 $0 $0 $0 $0 $0 
Contract AdnUlustrator $0.00 $0.00 $0 $0 $0 $0 $0 $0 
SHE Coordin.ator $0.00 $0.00 $0 $0 $0 $0 $0 $0 
Managellwnt Support Assistant $0.00 $0.00 $0 $0 $0 $0 $0 $0 
Ilrogram Support SfX"<:lalist (Ext.'c. Res.) $0.00 $0.00 $0 $0 $0 $0 $0 $0 

BUSINESS MANANGEMENT 

Program Support Specialist (Business) $0.00 $0.00 $0 
1DIQ 

$0 $0 $0 $0 $0 

Can"tn Transition Counselor $0.00 $0.00 $0 $0 $0 $0 $0 $0 
Position (Ja.<;si.iiciltlon Specialist $0.00 $0.00 $0 $0 $0 $0 $0 $0 
Staffi.ng Specialist $(tOO $0.00 $0 $0 $0 $0 $0 $0 
Leave Program Assi..<;tallt $0.00 $0.00 $0 $0 $0 $0 $0 $0 
Drug Testi.ng Assistant $0.00 $0.00 $0 $0 $0 $0 $0 $0 
Human Capital Sl.Ilf(."<:t Mallk'r Expert $0.00 $0.00 $0 $0 

-~ 

$0 $0 $0 $0 



Revised 

OPHON YEAR 3 FORMJ PAGE L-1-20 

FULLY BURDENED RATES 
LABOR CATEGORY DIRECT LABOR RATES RELATEO INDIRECT COST Burdened 

Government Offeror's REGULAR OVERTIME FRINGE PAYROll ADD. 011iERD.LOH G&A OrnER RATE 
MANAGEMENT 

Program Man.ager $0.00 $0.00 $0 $0 $0 $0 $0 $0 
EDUCAnON 

Educatiol1 SpcOillist $0.00 SO.OO $0 $0 $0 $0 $0 $0 
fRC Specialbt $0.00 $0.00 $0 $0 $0 $0 $0 $0 

INDUSTRIA L & ORG PSYCHOL(X:;L.ST 

lndustria.l and Org Psychologist - Lew! II $0.00 $0,00 $0 $0 $0 $0 $0 $0 
Industrial and Ofg Psychologist - Level I $0.00 $0.00 $0 $0 $0 $0 $0 $0 

EMl'LGYEE A'1SlSTANCE 

FA!' Coordinator $(tOO $0.00 $0 $0 $0 $0 $0 $0 
fRAINING 

Tecimical T filuung SME $0.00 $0.00 $0 $0 '0 $0 $0 $0 
Training ()peratiofl..<; J..ead $0.00 $0.00 $0 $0 $0 $0 $0 $0 
Program Support SJ-'lf.'<j,dist (Incelltives) $0.00 $0.00 $0 $0 $0 $0 $0 $0 
Trillning Buyer $0.00 $0.00 $0 $0 $0 $0 $0 $0 
11 aining Logistics Planner $0.00 $0.00 $0 $0 $0 $0 $0 $0 
Training OJ)<;Yatioos A'k<;istant $0.00 $0.00 $0 $0 $0 $0 $0 $0 
OHGANIZA'rIONAI. DEVELOPMENT 

Oig. f>C>veioplI1ent Specialist· Level III $0.00 $0.00 $0 $0 $0 $0 $0 $0 
Org. Development SJX'Cialist + Level II $0.00 $0.00 $0 $0 $0 $0 $0 $0 
()rg. l)evdopmem SPL"Cialist .. l.evell $0.00 $0.00 $0 $0 $0 $0 $0 $0 
Program Support Specialist (OD) $0.00 $0.00 $0 $0 $0 $0 $0 $0 

ADMINlSW:A lWE 
ResoUfC,~ An,1.1yst $0.00 $0.00 $0 $0 $0 $0 $0 $0 
Cont'fitet Administrator $0.00 $0.00 $0 $0 $0 $0 $0 $0 
SHE Coordinator $0.00 $0.00 $0 $0 $0 $0 $0 $0 
Management Support Assistant $0.00 $0.00 $0 $0 $0 $0 $0 $0 
Program Support Sp(!(jalist (EXl"C. Res.) $0.00 $0.00 $0 $0 $0 $0 $0 $0 

BUSINESS MANA..f\TGl;:MENT 

Progr,un Support Sfwcialist (Business) $0.00 $0.00 $0 $0 $0 $0 $0 $0 
1DIQ 

Ca.ree, Trdnsition Counselor $Ono $0.00 $0 $0 $0 $0 $0 $0 
Position Cia">sification Sp~'CialiS! $0.00 $0.00 $0 $0 $0 $0 $0 $0 
Staiiing Speci<1li.:st $000 $0.00 $0 $0 $0 $0 $0 $0 
Leave PrOgIiU)l Assistant $0.00 $0.00 $0 $0 $0 $0 $0 $0 
Drug resting Assistant $0.00 $0.00 $0 $0 $0 $0 $0 $0 
Human Ca )Cital Subject Matter Expert $0.00 $0.00 $0 $0 $0 . ..J£ - ~ $0 



Revised 

OPTION YEAR 4 FORM! PAGE tA-21 
FULLY BURDENED RA TIS 

LABOR CATEGORY DIRECT lABOR RATES RELATED INDIRECT COST Burdened 
Government Offeror's REGULAR OVERTIME FRINGE PAYROLL ADD. OTIlERD.LOH G&A OrnER RATE 

MANAGEMENT 

Prngram Manager $0.00 $0.00 $0 $0 $0 $0 $0 $0 
H)UCAT1ON 

Ed ucatinn Spt.!'Cialist $0.00 $0.00 $0 $0 $0 $0 $0 $0 
.ERe Spt'tialht $0.00 $(lOO $0 $0 $0 $0 $0 $0 

INDUSTRIAL & ORG PSYCHOLCK;lST 

Induslrial ami Org Psychologist - Level II $0.00 $0.00 $0 $0 $0 $0 $0 $0 
lndustrial & Org Psychologist - Level I $0.00 $0.00 $0 $0 $0 $0 $0 $0 

EMPLOYEE A&':>L<:;TANCE 
rAP Coordl1lator $0.00 $0.00 $0 $0 $0 $0 $0 $0 

mAINING 

rc<l,ntcal Training SM£ $0.00 $0.00 $0 $0 $0 $0 $0 $0 
Training OpeJiitiolls l..cad $0.00 $0.00 $0 $0 $0 $0 $0 $0 
Program Support Specialist (I1Kentives) $0.00 $0.00 $0 $0 $0 $0 $0 $0 
[raining Buyer $0.00 $0.00 $0 $0 $0 $0 $0 $0 
Training Logistks Planner $0.00 $0.00 $0 $0 $0 $0 $0 $0 
TrainuJg Operations Assist..nt $0.00 $0.00 $0 
ORGANrZAnONA]" DEVEIDPMENT 

$0 $0 $0 $0 $0 

Kg. Developnlent Specialist - Level rn $0.00 $0.00 $0 $0 $0 $0 $0 $0 
Org. Development Spedali.,t Level n $0.00 $0.00 $0 $0 $0 $0 $0 $0 
OIg. Development Specialist - Level I $0.00 $0.00 $0 $0 $0 $0 $0 $0 
Progmm Support Spedalist (OD) $0.00 $0.00 $0 $0 $0 $0 $0 $0 

ADMINISTRA l1VE 

ReS(lllIll;- Analyst $0.00 $Oj){) $0 $0 $0 $0 $0 $0 
Contrad Administrator $0.00 $0.00 $0 $0 $0 $0 $0 $0 
SHECom:dindlor $0.00 $0.00 $0 $0 $0 $0 $0 $0 
M,mageml!l1t Support Assistant $0.00 $0.00 $0 $0 $0 $0 $0 $0 
Program Support Specialist (Eu'<:. Res.) $0.00 $0.00 $0 $0 $0 $0 $0 $0 

BUSlt'\JE~x<) MANANGEMENT 

Progra11l Support Spt><:ialist (Business) $0.00 .10·00 $0 $0 $0 $0 $0 $0 
IDlQ 

CafL'et TransiUonl\lUltseJ1)r $0.00 $0.00 $0 $0 $0 $0 $0 $0 
FosHion ClassIfication SfX'clalist $0.00 $0.00 $0 $0 $0 $0 $0 $0 
Stafhng S}x'Ciatisl $0.00 $0.00 $0 $0 $0 $0 $0 $0 
Leave Progra.m Assistant $0.00 $0.00 $0 $0 $0 $0 $0 $0 
I)rug Testing Assistant $0.00 $0.00 $0 $0 $0 $0 $0 $0 
Human Capital Subject Matter E~'rt $0.00 $0.00 $0 $0 $0 ~ $0 $0 
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Attachment 2 
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CENTERWIDE OFFICE OF HUMAN CAPITAL 
REQUEST FOR PROPOSAL (RFP) NNM06158583R 

1. Question: On pg L-3-3, Government Staffing, the Government states that based 
on an August 2006 projection, there are 40 Work Year Equivalents (WYEs). Form J 
lists 30 separate Labor Categories. The RFP provides job descriptions on 17 labor 
categories plus 6 IDIQ labor categories, for a total of 23. 

a. Can the Government map the 23 Labor Categories to the 40 WYEs? 
b. Can the Government provide the missing 7 labor Category job descriptions? 

Answer: 
a. Mapping the Mission Section job titles in Table L-1 (page L-3-3) to Form J is done as 

follows: 

Table L-1 FormJ 
Program Manager Program Manager 
Management Support Assistant Management Support Assistant 
Contract Administrator Contract Administrator 
Resource Analyst Resource Analyst 
SHE Coordinator SHE Coordinator 
Education Specialist Education Specialist 
Educator Resource Center Specialist Educator Resource Center Specialist 
Program Support Specialist Program Support Specialist (Incentives) 

Program Support Specialist (Org. Development) 
Program Support Specialist (Business) 
Program Support Specialist (Executive Resources) 

Training Operations Training Operations Lead 
Training Operations Assistant 

Training Logistics Training Logistics 
Training Buyer Training Buyer 
Technical Training SME Technical Training SME 
Organizational Development Specialist Organizational Development Specialist (Levell) 

Organizational Development Specialist (Level II) 
Organizational Development Specialist (Level IIi) 

Industrial and Org. Psychologist Industrial and Org. Psychologist I 
Industrial and Org. Psychologist II 

Employee Assistance Coordinator Employee Assistance Coordinator 

Total = 15 Total = 22 
" Note: Amendment 1 reVised Forms A, B, C, and J to delete Human Resources 

Support" and "Education Programs Coordinator" as labor categories and to change 
"Program Support Specialist (Training)" to "Program Support Specialist (Incentives)". 

b. The "Education Programs Coordinator" and the "Education Specialist" are both 
described by the "Education Specialist" job description and therefore the "Education 
Programs Coordinator" labor category has been deleted. The "Human Resources 
Support" position has been deleted from the list of labor categories as indicated in 



RFP NNM06158583R 

the mapping chart above. The five (5) administrative positions which are internal to 
the functioning of the Contractor (Program Manager, Resource Analyst, Contract 
Administrator, SHE Coordinator, and Management Support Assistant) will not be 
described by the Government. 

2. Question: Based on Table L-1, Pg. L-3-3, is it the Government's intent that 
Program Management only applies to PWS Section 2.0? 

Answer: The functions listed in Table L-1 under PWS Section 2.0 and 
organizational mail code HS01 provide administrative oversight and support for the 
entire Office of Human Capital and all sections of the PWS. 

3. Question: What is the value of the current contract? 

Answer: The contract value of the current contract and all modifications is 
$42.3M. 

4. Question: Pg. L-3-3, Table L-1, the program management, management 
support assistant, contract administrator, resource analyst, and SHE coordinator are 
listed as 1 % of the 40 WYEs. 

a. Which of these are full-time on-site positions? 
b. On the current contract, has the contract administrator position been filled by 
an FTE doing contract administration, or a full-time person doing some contract 
administration, or a part-time person doing this same work? 

Answer: 
a. On the current contract, all of these positions are full-time and on-site. However, 
Table L-1 represents the amount of time each position is assigned to the OHC 
requirement. 

b. The program management, management support assistant, contract administrator, 
resource analyst, and SHE coordinator, are currently full-time, but support two separate 
organizations, the Office of Human Capital (OHC) and the Office of Strategic Analysis 
and Communications (OSAC) 

5. Question: Of all the positions listed in Table L-1, how many are full-time onsite 
at NASA? 

Answer: See the answer to #4 (a) above. 

6. Question: How many of the 40 WYEs are full-time staff are at NASA on site? 

Answer: See the answer to #4 (a) above. 

7. Question: Regarding Pg L-3-54, is the 3% in Table L-1 reflective of the two 
current training buyers or the October 2006 or reduction to one training buyer stated on 
Pg L-3-54? 
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Answer: Amendment 1 changes the date on Attachment L-3, page L-3-3 Table 
L-1, from "August 2006" to "October 2006". However, Table L-1 reflects the October 
2006 reduction to one buyer. Table L-1 is not listed on page L-3-54. 

8. Question: Will the Government consider extending the deadline for the Past 
Performance Volume and the Client Past Performance Interview/Questionnaires? 

Answer: Amendment 1 extends the due date for both Volume III Past 
Performance and the client Past Performance Interview/Questionnaires (Attachment L-
2, Exhibit 2, page L-2-12) from October 24 to October 31,2006. 

9. Question: Will the Offeror be disqualified if the client does not submit their 
questionnaires by 2 p.m. on October 24th? 

Answer: An Offeror is encouraged to have all questionnaires to the Government 
by the revised date of October 31. 2006, but an Offeror is not disqualified if the client 
does not submit the Past Performance Questionnaires by 2:00 p.m. (local time) on 
October 31,2006. 

10. Question: A questioner posed a very specific query about the rationale for using 
NAICS code 541710. Has there been any additional analysis on the part of NASA 
about the suitability of that NAICS code for this requirement? 

Answer: Reference is made to the Final Request for Proposal NNM06158583R 
letter, dated October 10,2006 (Industry Briefing Questions posted 10/10/06 as 
Attachment 2 to the Final Proposal Letter). The answer to Question 7, as posted on 
10/10/2006 (the NAICS question), was revised from the original answer. After a 
thorough review and analysis, the Agency has determined that the NAICS code is 
correct. 

11. Question: After careful review of the Final Request for Proposal (RFP) 
NNM06158583R for the Centerwide Office of Human Capital (OHC) Support Services 
Acquisition at the NASA Marshall Space Flight Center (MSFC) and the 
comprehensiveness required of a winning proposal, we respectfully requested that the 
due date for receipt of Volume 111- Past Performance Factor, Volume I - Mission 
Suitability Factor, Volume II - Cost Factor and Volume IV - Completed RFP & Signed 
SF33s be extended. Your sincere consideration of this requested for extension is 
greatly appreciated. 

Answer: Amendment 1 extends the due date for both Volume III Past 
Performance and the client Past Performance Interview/Questionnaires (Attachment L-
2, Exhibit 2, page L-2-12) from October 24 to October 31,2006. The due date for 
Volume III Past Performance Factor listed in Clause L.16 has been revised to October 
31,2006. All other Volume dates remain unchanged. 

12. Question: Does your response to question 5 (Industry Briefing Questions 
posted 10/10/06 as Attachment 2 to the Final Proposal Letter), mean that MSFC has 
directed the incumbent to provide requested information on current workers? 
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Question 5, Question: The transition period seems short if awarded to a non­
incumbent, what access will winner be given to current workers? 
Answer: Nothing precludes potential Offerors from contacting incumbent 
employees as part of their proposal preparation activities. This access is not 
limited to the phase-in period. 

Answer: The Government has not directed the incumbent to provide requested 
information on current workers. However, nothing prevents an Offeror from directly 
contacting an incumbent employee. 

13. Question: Would you please provide access to MSFC, Office of Human Capital 
web location http://ohc.msfc.nasa.gov? Information would greatly improve our ability to 
produce a winning proposal. 

Answer: This web location is an internal MSFC network and is not available to 
the public. The OHC organization information necessary for this proposal can be found 
in Attachment L-3, OHC Background and Historical Information. Attachment L-3 
contains Historical and Background information by Functional Area (Section C) and a 
copy of the Draft 2006 OHC Operating Plan (Section E). 

14. Question: Attachment J-11, page J-11-1 stipulates the "approved" Safety, 
Health, and Environmental (SHE) Plan, dated (TBD) and submitted with the 
Contractor's proposaL ... How can the SHE Plan get approved for submission with the 
proposal? 

Answer: An Offeror'S SHE Plan is not approved when it is submitted with the 
Offeror's proposal. Reference Attachment J-2, Data Procurement Document 1133SA-
001, which requires the final SHE Plan be submitted 10 days after Authority to Proceed. 
However, Offerors must comply with the requirements of SHE 1 and SHE 2, on pages 
L-16 and L-17 when submitting their proposals. The SHE subfactor is worth 100 points 
of the 1000 points allotted for Mission Suitability. 

15. Question: The Government published two Section J-14s. Should the file 
122060-S0L-001-019.doc have contained Attachment J-15 Acronyms and 
Abbreviations List? 

Answer: The correct Attachment J-15 Acronyms and Abbreviations List was 
posted on October 17, 2006. 

16. Question: Section L provides for an outline all Offeror's are to follow. Within that 
outline are STC3 Staffing, Compensation, and Retention (exempt from the page limit). 
The Gov't has asked all Offeror's to consecutively number all pages within Volume 1 -
Mission Suitability. How does the Gov't want the STC3 section numbered within the 
confines of Volume 1? 

Answer: Clause L.5, Proposal Page Limitations, does exempt the 
Comprehensive Staffing Plan STC3 from the Volume I Mission Suitability Factor page 
count, but limits the STC3 page count to 20 total pages. The Government has no 
preference for the method of page enumeration to include the Comprehensive Staffing 
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Plan within the Volume I Mission Suitability factor as long as the pages comply with the 
requirements of Clause L5. 

17. Question: When a Past Performance citation is as a subcontractor, is one point 
of contact suitable? 

Answer: The Past Performance Interview/Questionnaire should be completed 
by the Contracting Officer (CO), Contracting Officer's Representative or Contracting 
Officer's Technical Representative (COR or COTR), Task Monitor (TM), or other person 
identified in the contract by the appropriate Contracting Officer with monitoring the 
contractor's compliance with the requirements of the contract. The point of contact 
must have both technical and business knowledge of the contract. 

18. Question: Section L 16, page L-26 (Volume 2 Cost Factor) stipulates "an exact 
electronic copy of the proposal ..... ", which implies one (1) electronic copy, however sub­
paragraph (b) stipulates "two copies of the CD-ROM are to be submitted ... ". Are you 
asking for one or two electronic copies of Volume" - Cost Factor? 

Answer: The Government requires two CD-ROMs of Volume " be submitted. 

19. Question: Is it possible for the Contracting Officer to provide the full text of the 
comprehensive collection of FARs and associated regulations specifically cited in this 
RFP in a central and web accessible location for the benefit of all bidders? 

Answer: The full text of the FAR, FAR Supplements and referenced regulations 
will not be provided. Instead, Internet sites for these documents are provided in 
Attachment J-14, Applicable Regulations and Procedures, and Clause 1.1, Listing of 
Clauses Incorporated by Reference. 

20. Question: Page L-6, section L10, gives a list of forms, which when checked, 
are to be submitted in performance of this contract. "SF1034A - Public Voucher for 
Purchases and Services Other Than Personal" is categorized as obsolete with no 
replacement by GSA, and it is no longer available on the GSA SF site. NASA has it 
available on their site. Does NASA still intend to use this form for this proposed new 
contract? 

Answer: NASA still requires the use of the SF1034A form. 

21. Question: Page J-13-1, Attachment J-13, Installation-Provided Property and 
Services provides a list of items that the Government will provide the use of to all on-site 
personnel under this contract as necessary. The Government especially notes at the 
bottom of this listing that they "will not supply cell phones, pagers, and/or personal data 
assistant devices for Contractor use." Can these costs be provided as part of 
Contractor ODCs? Would that be intended as a part of the "All Other" Line item cost roll­
up? 

Answer: The Contractor's use of cell phones, pagers, and/or personal data 
assistant devices shall not be a direct cost to the contract. 
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